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lihl(6) ICIVUSA 

From: 
Sent: 
To: 
Subject: 
Signed By: 

Good morningl(b)(6) i, 

i (b)(S) I CIV USA SA 
Monday, May 14, 2007 8:01 AM 
i(b)(6) J CIV USA 
FW: HR for supervisors nomination request. 
ICb}(6) 

Reference the discussion we had last week regarding my recommendation to 
nominate l!hl ~~ lhliJ for the HR for new supervisors class. PW, 
specifically, [fh] f7hl76)~ l(bl(B) I stated w;::: rzt:illJ did not need this 
training as ~ previously had supervisory experience and was being coached 
at this time. 

Please call or email if you have any questions. 

Thanks I 

l(h\(R' 
Civilian Personnel Advisory Cent~ 
Fort ~ewis, WA 98433 
Phone I (253) 967-4712; DSN 357-4712 
Fax: (253) 967-4591; DSN 357-4591 

Please let us know how we are doing by completing our Customer Comment Card 
<http://ice.disa.mil/index.cfm?fa=card&service provider id=104140&site id=34 
8&service_category_id=33> - - -

-----Original Message-----
From: Ilb\(6) (PKI) 
Sent: Tuesday, February 21, 2006 2:24 PM 
To: I (b)(6) I [7b\IB\ I (PKI) 
Subject: RE: HR for supervisors nomination request. 

l(b\(S) I 

I nominate the below listed individuals. 

i(b)(6) I (currently with Fort Lewis, PW -- soon will officially be 
assigned to l1.h1L-' 
Ilb\(6) I rzt:illJ (temp promotion NTE 1 year to a supervisory position) 

I could give you other names .... however, they do not meet the "new 
supervisor" criteria. 

Thanks, ~6) I 

-----Original Message----­
From: 17h\7i.;-\ --~ (PKI) 
Sent: Thursday, February 16, 2006 8:30 PM 
To: I (b)(6) I (PIG); r7.1 (b'-':-)(-;-;;;67") ~-=-"-="--==-- -: (PKI) ; ill:ill6I~ llhl£ill 
(PKI); Ilb)(R\ I (PKI) ;1(b)(6) irPKIT1

1

; l(b)(6) i (PKI); 
I (bl(6) I( PKI); I (b){6) ( PKI) ; (b)(S) ==:J I (b)(6) I 



Yes ... just nominate ... between ~ and I, we'll take care of the 
coordination part. 

thx, 
Scott 

-----Original Message-----
From; I (bl(6) I (PKI) 
To: ,(b )l6) , I( PKI) ; fIb )(6) 17b\7B\i (PKI); f7l1illiL---
(PKITI(b }(6) iTPIIT) ; 1r;;(b-i\~(S:c!\=-'l::L----L:==;I) ; Ltb)(S) .:=J PKI ) ; 
i (b)(S) I (PKI); i (b)(6) ! (b){6) I (b )(6) 
Cc: !lb\lS) (PKI) 

(PKI) 

Sent: 2/16/2006 12:55 PM 
Subject: RE: HR for supervisors nomination request. 

The only issue with us nominating folks is that we would first have to 
coordinate with that person and their supervisor to see if the supervisor 
will authorize their attendance and if the person will be available that 
week for 4 1/2 days. In other words, if I nominate someone, will someone 
else do all the coordination with that person, the supervisor/AO? 

thanks 

From: i (b)(6) I (PKI) 
Sent: Thursday, February 16, 2006 11:52 AM 
T( 0pK: 1) ,.1 S(bt)"'(Sn)bPD 

S ~ ! PpKKlr l) ',:b ,:;~b=;:){~S\=) ===='~( PKI l; ILU{b~)~(S~)-;:-:-__ ~_....l-_ . . ~ L (PKI); l(b)(S) I (PKI); 
1~{b~);{6~)~~~'i ~(~PK~I~)~;-I~(b~)~(S~)~~~~~-~I'i~(b~li~S;)~1 ~_J(PKI) 
Cc: l(b)(S) i (PKI) 
Subject: RE: HR for supervisors nomination request. 

The nomination requests went out to the Aos in the past not the specialists. 
it that is the case l ~ can fill the whole class and want all the seats. 

rlb)(6) 
! 

From: l(b)(S) 1 lLhllill (PKI) 
Sent: Thursday, February 16, 2006 10:52 AM 
To: Ifb\{6\ =::J (PK~IC'c)~; ~1~(b~\{~6ok) ==~~. (PKI); l(b)(6) 

,::,1 (b~\~/S~I,===::;--:~!( PKI ) iJ (b}<S) J( PKI); I (bl(S) 
I (b)/B) i (PKI); lLtil{6i ~ 1 (b)(S) 1(1:»(6) 
c'::c~: LLL-rl~l;;=b~\"-'f;:;;6J\-=-~~== (PKI) 
Subject: RE: HR for supervisors nomination request. 

j(PKI) 

I (PKI); 
!(PKI) i 

Correct, the first class is intended for I-Corps and Corps of Engineers 
supervisors, with a follow-up class focusing on MAMC supervisors tentatively 
in April. Please submit your recommendations for both classes at this time 
and I will sort them. 

Thanks 

from: Ilb)(S\ I (PKI) 
Sent: Thursday, February 16, 2006 8:22 AM 
To: l{p)J.6) !llhiLBlJ (PKI); l{b\(S) ==:J 
(PIG) ;11b)(6) I (PKI); l(b)(6) ~PKI~_~~~==:=::c..=:::;;;:~;-,,_ 
(I?f<ll; I (h\(6\ J (PKI); [(b\(6) ----.J 
Co: I(hmn I (PKI) 
Subject: R~; HR for supervisors nomination request. 

Okay - but in a~d1tion to that - are we not limiting this class to Corp of 
2 



Engineer employees and I Corps? Who are we targeting - because I have a ton 
of Madigan supervisors I could contactilbut we're going to try and get those 
folks into the next classLicorrect? 

IlhVS\ 

Human Resources Specialist 
Civilian ~ersonnel Advisory 
Fort Lewis, WA 98433-0128 

Center 

j(b)(6) I or 1r;-;(b-:-)(-:::6~) -~-------'I 
FAX: LLllub).l.Llu.S)L-__ --L____ __ _ 

From; l(b)(6) i UhlL6tJ (PKI) 
Sent: Thur'..s7'!o"'-auy-,-r"'e"'D""rnu"-!'hy 16, 2006 8:20 AM 
To' (b)(6) I (PKI); ~(bl(6J j{PKIl ;[(6)(6) 
(Pia) ; . dhiah I (PKlfcl (-,;~I7.{~h~~\={~G~~\=======~===~=c::~===="-'-=-=-=::=~_-'----r_~~~~I--;'(-.:P~K;;I;:C);-i~':7{h"'7\7.{F.;;';\=~-~ 
(PKI); l(bl(S) I (PKI); wllb ...... )u.lSu) _______ .-J1 Ilb)lS) • l(bllS) (PKI) 
Cc: llb )(f)) I (PI<I) 
Subject: HR for supervisors nomination request. 

Just in case you were not aware, we are scheduling a Human Resource For 
Supervisors course for the week of March 6-10. One of the items that we 
would like to change from previous classes is to get the supervisors who 
could most use the training in the training. With this in mind, knowing 
that you are probably the most knowledgeable as to which supervisors really 
could use this training; we would like your nominations. 
Hopefully, by training those supervisors who continue to struggle with the 
system, we can reduce your workload. 
The only drawback, is that we need to get the announcement out to these 
supervisors and their Command really soon. So if you could give some 
thought as to who you would like to attend this training and send me there 
names by tomorrow, it would be appreciated. 

THANKS 

~ 
Human Resources Specialist 

g~~ J (b}(~)\ r 
Fax: l.J.1:lhl+) .... (RCl-l'<---__ 
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UNCLASSIFIED II FOR OFFICIAL USE ONLY 

68 15-6 Investigation 
Investigating OffIcer: Greta M. Powell, GG-13/Chief, DPTMS Security Division 
Appointing Official: COL Cynthia A. Murphy, Garrison Commander 

Name: Date: 4/2312007 

Rank.: DA Civilian (NSPS) Time: 1000 hours 

Organization: Fort Lewis CPAC Location: Bldg 2015, Rm 103 

Phone: 

Union Not Covered 
Representative: 

Email: 

Union POC N/A 
Info: 

Sworn Statement Privacy Act Advisement Rights Waiver Certificate 

DYES J5NO DYES )iNO oVES IQNO 

Documents Requested: 

1. Request for Civilian Personnel Hire authorization 

Provided: ~. YES 0 NO 0 NJA - Available from another source _______ _ 

2. Gatekeeper Checklist 

provlded:)q YES 0 NO o NJA - Available from another source _______ _ 

3. Recruit-Fill Request for Personnel Action 

provlded:)5' YES 0 NO 0 N/A - Available from another source _______ _ 

4. Vacancy Announcement 

Provided: ~ YES 0 NO ON/A - Available from another source _______ _ 

S. Advance Copy of Vacancy Announcement 

Provided: )i( YES 0 NO 0 NJA - Available from another source _______ _ 

6. Resumix Referral List 

prOYlded:")'( YES 0 NO ON/A - Available from another source _______ _ 

;. Referr~t yst Resumes 

Provided: ~ YES 0 NO o NI A - Available from another source _______ _ 

8. Resumes for all existing employees of WWTP and WTF 

Provided: 0 YES )t( NO Se1Nt1e 0 N/A - Available from another source 

9. Candidate Selection List 

Provided: J!' YES 0 NO ON/A - Available from another source 

10. Tentative Job Offer Notice 

Provided: )?( YES 0 NO 

. 11. SFSO - Notification of Personnel Action for Individual Hired Into POSition 

Provided: t.:t YES 0 NO 0 N/A - Available from another source _______ _ 

12. Personnel file for I1hlJ f7hl7fiL~ l£hL 

UNCLA55IFIEDIIFOR OFFICIAL USE ONLY 

, 
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( 



UNCLASSIFIED/IFOR OFfICIAL USE ONLY 

AS 15·6 Invastlgatlgn 
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division 
Appointing Official: COL Cynthia A. Murphy, Garrison Commander 

provided:)( YES 0 NO 

ttVl~ p.. :JdfYlli y~7" 
';S(N/A - Available from another source tJtlosl/rtftll 0J~ . 

~ .23111£07 w;/'le~,!W 

1JJ1rtOU,-t 

UNCLASSIFIEDl/fOR OfFICIAL USE ONLY 
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UNCLASSIFI!OllfOR OfPlClAL USE OML Y 

AI 15-6 Inyadbl.tiqn 
Il'Ivestltatll1gc Officer; GNttl M. Powell, OO·13/Ch~eff DPTMS S«urlty Oil/ISiloll 
Appointing Official: COt. Cynthia A. MlIfp.by .• Gamson Command« 

-~---- .. ~-, ~"~.-,, ,-.~" ... --", -"~.". 

l. I!l te rv i ~_~ .~9 t~_.S h e et 
Name: Wili6L--.-J 

SA Clvman (NSPS) Time: 1000 ho-.rs 

location: 8tltt 2.015, 1m 10' 

UnEon Net Covell" 
Representative ; 

Email: 

Ul'lion poe NIl. 
Into: 

,worn 'ttt.merlt 

[JYi!!S 

Rights Waiver Certitlcate 

DYES )qNO 
Documenu Reqtu~ated: 
1. Request for Ollilian PecSGnnel ture auth(l(illtion 

provtded:)it ves (J NO 0 NJA .. Av.ilbble (tOI'l1 anD titer sDu,te ______ _ 

:2, Gatekeeper Checklist 

Prolridcd:)iI YES 0 NO o N{A .. " ... alla!)le from another soorCi!' ____ ~~" .. w_ 

J. Recrult·fill Request ror PerSij.llnel ACUon 

I>rovldcd:').:5· ves 0 NO Cl Nf"" " .... allable fram another Sli)lItce ____ _ 

4. Vacancy Announcem(tlit 

Pr(!V;cM(.t: )i( YES D NO o N/A .. Avatlable from another $CurCe .~", _____ _ 

5. Adv.al'1ct COpy or vacancy AnnouACII'I1"rlt 

PrVtIided: )It n::S 0 NO tJ NfA - Available from itAother $ource H" ~ _____ _ 

6. ftesumlx Referral List 

provtiled:)( VEl; 0 NO [J NIl. .. AVI'IIj1ble trom anotncr SOlJre» _,,=~ __ _ 

7. Referral list Resumes 

PrOVided: M: YES D NO o NlA .. A\·ail.j)bl(! from "nother sOllrce ... ~ ______ _ 

8. Resumes for all ~j(lsting empjo'l'ees of WWTP Gr:14 WTF 

PfQ'Ilded: 0 YES ~ t+O ~rJ.,e 0 N/A - .v1Jilil:ble from another SOUfte S'p:i:.J!\ OllirWr'~} I!!,SVNy 
9. Calld1dale selectlOft LIst Sc ~f' ,Ni r/..tt/ Alii ~1(' I1t!1tIN:Jf 

)< +~ I~ Ib ~sfl' "1('41, lttJt' .f 
PrOYlded! YES 0 NO 0 N/A • AV4Ii!ablt 'rom another SOUfte 

-""~,.J f~ ~ II ~ oS rI ~"i 
'0, Tentative Job Off.er tl(lUoCIl ~1I".v1Q.. _ 8 r 

-.-I'. , ~1 ~ {l,(JT ;(';.4. f!I otJ'i 
ProvI6e4: .IZ'Jo YES 0 NO Cl NIA - AvaIlable from af)Otl1~t $ource ~_______ 7J 1,-
11. SFSD - Nouneation or Personnel Action for llidiNitluat Hired into Posttion 

Pmvltled: }f YES 0 NO 0 HJA - Alta.illlb'le !'rom another 5oU'C~ ____ _ 

1<1. Perscllllel tile for Veith Alellander lfulJ 

UNC:LASSJPlEOllFOR OFFICIAL US! ONLY 



UfIICLAItIFlEDllflOR 'lb){6) I US'! ONLY 

r "·~laytUII.tila , 
"'lest,. 11M» otrloet: Greta 14. Powell, GG·tJ/OIier, DPTMS Secur.lty DIvision 
Appaintip~ OffiCilll: COl. evnthl. A.Murph.,. (jaroson COmll'lllnd~f 

Provided: 0 YES o NO 
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Rl)A Tracker 
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._--------- . 

IP .. InforMetion 

ftPA ttumber 
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PP-Seri·Gr 
effectIVe Date 
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Nature of Action 
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Command Code 
RC!'I:Ioest 10 
Pos.lton ED 
Unique Number 
OK 
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4. propass4 Effective Date 
B. AcUm& Requtlfited 5V 
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2. SSt~ 
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4, Efr~cti1fe Date 
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RPA Tracker 

5·A. Cado(! 
5-8. Na~u re of Action 
S·C. Code 
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S-F. Legal AutMrlt\l 

5-A. Code 
6·S. Nature gf AcliOfl 
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6·E, Code 
6-F. l..e9al Authorltv 

From 

7. Position Title and Number 
S. ~ay Plan 
9. ace COde ,p. Grade/l..eve' 
U. 5htp/Rate 
12. lota.5 ... ,01)' 
12A. Basic Pay 
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To 
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Promotion NIT 02-JAN-1006 
NSto! 
Re9 335.102 ExC61,}l To comp 

!1IlL1TIJi)'SlJ;MS. Rt;PAlRE!IHlPJ;RAl'OEL 2,-lU9 
WG 
4?42 
o~ 

00 
i6.lt9 
26.69 
o 
26_09 
o 
PH 
US ARMY GARR!SON FORT LEWIS 
PUBUC WORKS 
UTllTTrfS DIVISION 
WASTE WATE~ T~EATMeNT PlANT $ECTt';)N 

FORt I..l:WIS, WA. 98433 AQDE 

UJ1J.JTY...s.Y~I:M.s REPAlRI:R"OP..EMIO.R. 
supe.wts.OJl_2.®.Jal.~.l :ZXJJ 
INS 
4742 
10 
01 
~9-Jl 
29.31 
(} 

29,31 

PI1 
US ARMY G.A.RR!SON FORT I-I'!WIS 
PUBLiC WORKS 
UTIUTIES DJVESION 
WArn WATER. TR£A.T'MENT PLANT 5ECTIOr~ 
fORT LEWIS. WA 98433 Jl,QOI: 
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RPA Tracker 

OATe; 5 AUG 2005 R.e(jues.t temPOr-firV promotion ttrreetttle bSflP llrid I'fTE l20-days 'or 
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5. Mians l\eql,lested By 

6. Actions Authorl;Z.ed 8v 

flart I . Prep.rRion 0' 8F50 

,. Name (L.a5¢, Fll'$t. Mlddte) 
a.SSN 
14, Pone or Birtt'l 
if. e".Cbva Dllte 

Jeat ... .. _mar .... 

Sf,'",c Remark 
flLLACllON 
ClASS Rf\lW {CURSORY REVIEW) 

ru:CRlIlT JILL 
05NOVgeUl,OPWXX00431i6 (Open) 
lLhiO{b){S) I 
iih){6) ...... 
2006-01-01 
[[hlLJ illiliJ J 
S&RfITARY (OfFlCe AUTOMATION) 
2005·11-29 
llb)(s) 
SUpeRVISORY GEHfAAI. ENGINEER 

Occur 
1 
2 

Pate 1 
20D$-lNi7 
2GOS·12-U 

Page 1 of4 

r AddNMe 

Dats4 commcmts 

lOOS-12'12 



First Action 

5-.1\. Codc!o 
S-S. liatu,e or Action 
S-C. Code 
&-D. LIQ.I Autt.ority 
5-1. Code 
S·P. LeQil Autt.orlty 

Second Act'on 

6-.0.. Code 
6·6. Nature of Action 
O·C. Code 
6· D .. Legal AlJtl'Joritv 
6-!;. Code 
u-F. legal A-Ahoritv 

1. POsftion Title .and Number 
8. Pay Plbn 
9. Ott Cade 
10. Grade/LtM\Il 
11. Step/kate 
12. lotal Sal"ry 
l4A. Blis:lc POa ... 
12 B. LocalltV Acij 
12C. Adj. 80l1'5ic Pay 
UP. Oltler Pay 
U. PlY ".$1$ 
l4. ".1110 and I.ocati'on of Position's 
Org.nlZatlOfl 

To 

TO; PoSit'ii)n Title:- and Num1;ler 

16. p;yy Plan 
11, Oce Code 
18. Gr.ade/level 
19, Step/Rate! 
2.0. Total S~Ii1ry 
2M .. Bult Pay 
206. Loa.lity Adj 
:lOCo Adj. Bash;: I'll", 
20'0. othC!'r PaV 
21. Pay 8asrs 
22. Name and lJ:l.I:atlon of Position', 
OrganlDtiOo 

Notes 

UJ1Il1:r...sYS.nM;; RePAlaeR~QPiBAEl8 
SU2fB.'tJl~QB 2003a3~iQl2!l 
WS 
4742 
10 

PH 
us ARMY GARRISON FORT LEWIS 
PUBLIC WQRI(S 
unLITIeS OIV!$TOIII 
WASTE WATER TREA.TMeNT PLANT SECTION 
FORT LEWIS, 'IIA 98433 AQOE 

Page; 2 of4 



DdtC: 19·NO .... ·1.005 R~'rUltmll Cornpetit~'1(! Tem;llO(lry tnt: 36S·day!'; ~)tifitv S~s.tem 
Ril'Il.1lirt-r Operator Supervi'i>or. \'I5·47·t~-1f) , PO EU2003Bl, Vke (76)(6) i who 
ilccepted anqther position OiJD1i<!I: th<l fe'deral government.. Po!>ltfOn i., QPi.'n cnty to 
current Ft. lewis empIOV\;lt,l5 .md is de!>igl'lalcd to be emerfj;:l1t:'1 essEllltlat, In "ddltion, 
selectee I" I'e'lllired to complete ~ D4W:;icilt once tlni)()ilIrd ilnd contlnw;;(J employment Iviil 
be C(H\Unl)l.mt 01'1 passlrl9 tnt: phYSical. P,:>sili~n Ciln be non-cl}rnpetitvel'y' e:<tC'IHled unW 
l~(! r-1EO hail l>~~cn implemented. t~Mt~C fl;eQuest: E\{b){S) .. .. .17hJ 
jlb\ • I~ curnmtlv on a Nan·C;ol$:lpetive Temp Promotion to Utility System RepSirl!l" 
Oporat.Of $upelViS:or WS-4l42·m. PI> Elj20(}3,S:1. Current temporary promotion expllt;ls 2 
Jan iJ'&.I-\~C::ii(b)f6). 1!(b)(6) ~ Pat(:: 01, 
PEC'ZOOs OJI'9 1ll(}791284t1/JHT Oilte: 07'DEC-::!uoSllbV6\ I ORr" l'1ilnpowef, 
(253) tjQ7-0930. OSf4 357 

23. Veh1mns Preference 
24. Tenur~ 
25. Ay~ncy Use 
26. Veteranfi Pr~ffUeil'lCe ror RIF 
27. FEGU 
2:8. Ann u'tant IMic;6tor 
29. Pil\" I\at . .., Determinant 
;J.p. Retirement Plan 
31, Serlltr.e Comp. Dat~ (Leave) 
32. Work Schedule F 
JJ, P"rt ',me Hou(~ PCI ai-weekly PI).,. 
11.fIrlo(j 

34. PoSltitln Occupied 
15. FL.SA Cat.got .,. 

:$6. /ti)propriiltio" Code 
17. Bargaining Urlit StiiNS; 
l8, Duty Station Code 
]9 Outy Station 
4(). Agency D3la 
4l. Ag~I1CY Data 
42. Agenty Datil 
43. ltgen{;y D('It('l 
44, Agenc'( Data 
45. Educatl(1I'I t(lvcl 
·~6. V, Oegree Attained Oegree 
47. AcademiC Dls(ipllne 
48. FtrrlGtiol'lul Class 
49. Citizenship 
50. Ve-ttJr .'Ins Status 
51. Supervisory Statu; 

Approver 51gflatIJle 
ApplO"".' Date 

1 
f 
131 O~19J2,.4fi 
6688 
530,6.3053 
FORT LEWIS I PIERCE I WASHINGTON 

00 

2 

PageJof4 



current/Last 10)( 

Group Box 
InbDx Nam.e 
e'mafJ Address 
04ys 
Dats sent 
Datl! Received 

Grou,8cm 

VES·9VifU50_SU/COS 

veS-9WIU3lLC3/C:OC 

0.72 

Inbox Name 
i !(b)(6) 

I ____ reos 

VES·9WE_BD_Cll/CDC I (b )(6) ~oc 
--, 

XYZ·9WE_EU_GATC/COPO l(b)(6) !cOP 

RMM· i(b)(6) ~RMM 
teU_bRr'U'1ANPOWER/RMM 'I (b )(6) iMGA 

RM.U~eU_ORM,"PW/RMB [(6)(6) ~MM 

~_~MGA 

e-mail Address 

.Page 4 of4 

DaV5Datc Date 
Sent A.ClQlived 

0.23 2005- 2D05-t2-12 
12-12 
2005· 2005-12-12 
12-1l 
2005· 200S-12·11 
12-t2 

·4.14 lOOS- 2005-12-07 
12-11 

O.r)li2005· lOOS-J;a-07 
12-{)1 

1,(1'4 2005- 2005-12-06 
1.2-01 

S.IO 2005- ~IiOS·12 -CH 
12-06 

f.922005- 2005·11·29 
l~-Ol 

0.04 2005- 2005-11·29 
t 1-29 



Page I of4 

r.;;. Gate keeper CheCklist .. l!l 

••• "e.,.r Cfte,¢kli&t 

RsqU.5t Number 
ACCIO" Reql.letted 
PropOlled Efteallle pate 
ErfoctWe Oatilt 
Name 
Gr.,qa 
Occ:upationa I Sefles 

To-· S.d. Poslnon 

Poiit.oll selected 

8el~ Mod .... ' T,pe: 
Choose it Module! 

05N0V9=UlOPWXX00430S 
A.E;CR.UIT ][1.1. 
2006-01-01 00:00:00.0 

IO 
4742 

lUI Modules & QuestloJl$ 

View Section Tvpe~ 

()Manag~r C) P;eSoOut'cEI Managoment C>CPAC (i;Afl Continue 

• Cha~kll!it Name1 PoJition DedSion 5 

CPA' RctJCI~ 
N4J Pita Allail_ble 

"'.n".F "dion 
No Data A\lajlable 

_Duree Managel'Mft1; Hctlo" 
No Data Avallabre 

• CheCklist Name: SUpplemanta1 Position OIIta 

CPAC sflCtion 
No Data Allallable 

"'"' •• ,er Nc:Hon 
lftSllWOlONS: You can view the Orgal'litatlQollal information you hB:"e selected for this pOllitlon by 
eltck4nfl an eft. PoIiltlon Sltiected hvperlink abovs. 
QUltSCIb" I PQsltion l)e54:Ylptlon number'5 
Aft • ."".,. IU100J83 
QUestlD,.: position 'rille i$ 
AAsMifl Utility Sy$tem ~ilirer Operator SupCllrvi 
QUestion: OccllpatitJrlill Set;es is 
Answ"l 4742 
QUtlSPon: Gr.del\1lyband i$ 
Answer: 10 
Qi;estlon: Would ~ou fllee to proYlde il'lformatiOI') ltbout the accuracy or quality Of a job 
desc:rjPtlon you halle vlflWId In FASCtASS? 
Answer: NO 
QuestiOn: Duty SUllion 15 
Answer; fIT Lewjs 
Question: WQIIf Shedule IS 
AntWf'r: 'ulI~T1ft1. 
For HelP 0" the next" questiOns, plea-sa click the HElP hYJ)(:nink above, 
Question: Is thiS position e'~lble for TItle 38 Premium Piy (ME::DCoM Posil::Aonsp 

.... ' • ., f~I'\it'\, .... 



" .... -" .. 

An5wort 
Que<;tion: 
Answer: 
Q~e$tion: 
Answftr. 
Que-stion: 
Answer; 
Question: 
Answer: 
QuestIO'I; 
ANwar: 
Quetitlon; 
Answer: 
QUe:$t!on: 
ANwar: 

"'. Premium ~y is 

Position S~nsltIYlt.,. is 
1. Non-sensitive 

What tvpe of Securily Clearante is required?' 
o • NO ACCI!5S REQUIRED; E"TNAC/NACI HACI REQUIRED 

1 s this position identified on Yi>ur mobilization 1)16n as Key or Emergency Essentl.lll? 
No 
Is tbis posltfon subject to r~n:dom drug tesU"g' 
No 
Is thIs an Acquisition Position? 
No 
Doos thIs pcsltloo reqlJlle oIKcess to firearm!> and/or ammuniu4)n? 
No 

Resource "Bnagament section 
No Data MfliilJbJe 

., Chedditt Nilme: complete AM Datil 

CPAC seato .. 
No Data AvaJiabte 

Managor Hctlon 
Question: Will thl$ attlon be SCffit to another oft'lce (or completion 0' the R.esource M{Jn!lvem.ent 
data?' 
AnMar: Yu 

Ruource Manapment .action 
IHmucnoNS: To yiew the Or90n/latlol'l~1 Unit this positlon is being plae«! In plea$~ dlck on tl,e 
Po~tion S~ie<:t.d Ilypetllflk aboYe. 
Question! Are you proV.dil'l!:l lin AMS eode? 
Ant~: V". 
Sub Question; AMS Is 
Sub A,,,tW.r: 131D79J2:B46 
QuestlonJ Are you provldfn9 II TDA Paragnll)h and/or Line number? 
Anlwet: YU 
SuD QueiUon: ro,c\ Paragraph number IS 
Sub Answw: t52C 
S~lb Question: TOA Line number lis 
Sub AnfWer: 04 
Question: Are you providing b Standard Work center Code1 
Answlr: No 
Question: Are tOu providing l," Ape code? 
Ant ..... r: Yes 
Sub Q.uestion; APe code Is 
Sub Antwer: DJP9 
Question: Are you p'ovldJng a Cost Center Code? 
An5wer: No 
Quest:ion~ J$ this ill Ptogfllm Bucrget ()eCiSfOn 712 (PBD 712) militilry to cMUlIi'I position being 
nltetf for the /jIst time? 
An.wen No 
Army mlJ:!it track illl Military to ClYllllUl c-onver.\ik)ns that !Ire the (Il$Ldt of Program BtJdget tMtlslon 
(P80} 712. WhUe U'tere are other MIlitary to Civilian eonvef$IOns, th.5 question will [£J .DOiWerea ·yes" 
ONLY If the recruitment is a result of PBD7l2 Mlfitary to ell/Ilia.n cQ~",crsloft. 

• Ch.ddl~ lit_me: Recrl.litment InformatIon 

CPAC section 
No Oatil Avall"ble 

Manilger Netiol'l 
Questton; Is POC rot this artlGli different than name OJ'\ RPA? 
.Answer; v.. . 
Sub Question: POC i& 
Sub Answer: I1hll£iJ ilb)16) 

hlfps:llacpo t ,anny .millgia-palgkrpaaction.do 

Page 2 of4 



Questlo,,: 
Answer: 
Sub Questlon! 
Sub An_war: 
Question : 
Answer: 
Que:s:tMm! 
AnsWel"~ 

Sub Question: 
Sub ACt$IIfer. 
Sub Question: 
eompetltlm? 

TS POC also the Hlffng OfficIal? 
Yes 

fl'leall(/ preYlde 'ax and em3il aadress of the "Irina ptficiilf for tillS acbon. 
2S3..g67.4S62/1(b)(6~ . I 

PI.ea50e provlde tnt .0.1<0 e~1 iladfess gf the ~liring Offlei,1 ror thts action. 
same as .bove 
h.eaultlnent Is rOl , 
b. Tempor.rv Pmmotion 

III it possible that Promotion rtl.ay De extended without further competltjon~ 
Yes 

[s it possibte that Promotion m~v become permanent without further 

Sc.Ib Answerl No 
Sub QuestAon: Temporary PromQtlon ('5 I'f're 
Sub A05wer: 365~daV!1 
For HELP with the next 6 questions. pleCise clICk the HELP hyperllnk above. 
QUC$tion: Are you l"l"Cammendinij spe<:lfic: recruitment $.()urcss or (lU'ld'idates? 
Answer: Yo, 
SuI) QuestIon: Rll(ommenClllti'Ons are: 
541b AMwer: Resllmlx/Cumant Ft. i,awis employees only 
QuctSl::lon: tor MEDCOM posltiGJ'ls, is this a GWOT pOllman? 
A~r: Ne 
Qoo!>tlon: ls thiS.1" Obllg-tlted Poi;tlon? 
AnsWfl'.r: "'0 
QUGStion: t5 tnlS; an !ndeml!flt We4tthSf Essential position? 
A~er= Ve, 
Question: Is Deft'I\5>e National Relocation Program i!lutl\orized~ 
Anlivtell NO 
Question: 1$ Permancnlt Challge of Station (PeS) liuthi)fl~ed7 
AfI.wer; No ' 
Question: l$ II Pre'App«>iM:men~ Pb'lilGilI required? 
An,,",,: Ho 
Oue$non~ is< there an unusual Physical Requirement .5SDIClated with tnl$ posltloni' 
An'War: Yes 
Sqb Question: Please select applicable ODt~ns. 
ault Answer. •• Heavy Ljftint (In .xceS$ of 4511$.) 
Question: Is Shift; Work reqtilttJd!' 
Answer'. No 
Question: Is there" spetlalliconse/cert.ncahol1l'1!illJ'lremcnt? 
AmIwe.-: YU 
Sub Ques\lQl'l: Spedal U~nOO/certltl(.atlon reqUfrumem ;$ 
Sub Answ.r: Valid drivulli UCImH 
QuestIOn: Is there a lin own requirement for 'rDY? 
Answer: NO 
QuestiOn: 1$ a mandatory mobll4ty agreement requ;ll!d? 
A".war: No 
QlJestl(Jon~ Is a Un,form n:qu,red? 
Anlwe,: No , 
1'tIt tnrarmitron you provide to tho followlog wlll be publIshed on the vacancy annOLillcemMt. 
QutlIt1Qn~ About thl$ PO!lltlon/Aetlvity • PleMe prOVide a brief descrlptlOfl ofthe offlce. the 
worldng envlrtJnment; or tl1e PO!>ltlOfl, and what t~ ilIpplital1t un expect to achieve. (1 CleO Charader 
limit) 
AnSwer: 

Page 3 of4 

r 

Q~stlon: About the Sllrroun(fl~ Area - Please provide a brief desCription of t~ duty loeatlon's: 
sUrrounding iJrea (j.e., rural are", CIty. den5E! poplJlatloo, etc.) (1000 charmer limit) 
An.WI": 
Question; If't'OIJ would like the URL to your olllanizatioll's Web pa.gEl pubHshed I" the vaull('f 
announcement, pJease anter It here; ('0 Ci'l4rllcter llm~t) 
Ans'Won 
Question! 
AnIiwer: 
QuestiOn! 
An.wln 
I~ QLlMrIfUl: 

Oth/il't Advi!lntagtl:1ii • Please r.iescnbe the (5GO character Itmit) 

Woujcl you like to make (()mment~ O'n thiS action? 
Yas 

Comment$ ire: 

,"b .n .. w.r~ ft.cru~t/ F.~I Competitive Temporary NTI 1 \Ie ... Utlljty System Rapalrer 
Operator SupeN'lOrf WS-4742-10 J PD £U200l83, vice I (b)(6) I who aectPted 
anolher ~ion .... '.Ide Ute fcderal gOV41rnment •• Hame Request: [fu] UhlLj(b)(6) l~ 

https:!lalt.-poLarmy.mU/gkrpalgkrpaactioo.do 



Page 4 01'4 

(b)(~L_J [fuJ 0illJ is currentl,\" on Non"Competive Temp Promotion W UtilitV Sptenl 
RepaIrer Operator SUoeryfsor WS-4'U-l0, PD IU2OQ~3. StatUI NT! 6 Jan 06. POC: i Ib)lllli 

~1(b)(6) it i(b)(6) I Must pass physlclt' once onboarU 
'0' CIOminouom~~lOn Ii dOllipnated to ~~ omerge .. 'Y estential. 

~y,CG Management •• ctlon 
No Dilta ,!\\loil;,ble 

https:llacpol.anny.millgkrpa/g\apaar.."tion.do 



RPA Tracker 

RPA Tracker 

RPA Informatto" 

ftPANumber 
ActiOn Req\lested 
PP·SIlrH3r 
IfrrectJlte Pate 
f>roposed Effective Date 
Nn~ 
t-.lature of Action 
CPAC l.o(:a~lOn 
Command Code 
Request IO 
PfJ$it~on 10 
Untque Number 
01( 

06JAN124288 
COltltECf 
WS-4742-10 
2006-01-03 
200CH)l.-Ol 
~(b)(6) 
(EU, rO~'f LEW[S 
SA 
4474024 
7.fl~~J 
124289 
N 

Ado ~ New Note (mu 012000 efull'scters allowed): 

"'"fuel' OffiCie 

l. ~ttlo11l RflC}UfstOt.1 
2. It.quest Numb., 
3. For Additlonitlll'lfOrma~IQIl call 

4. Propow,a ~rre~ti'itt Date 
:1. Actions Aeq uested 8y 

6. Actions Authoriz.ed 9y 

Part B - Preparation of SF50 

1. Name (La!>!, FJrst. Mtddlc) 
l.5$" 
4. Oace of a,irttl 
4. Effectivil PatJ 

.tJ,~, Rem.,,,, 
Stlll~$ R.m.r~ 

CORRfCT 
06JAtU 24~88 (Closed) 

I (b)(6) 

Occur o.,t~ 1 

Page I of4 

Dal ..... 2 Comments 

hnps~lIacpol.lU'my .millappslRP Alrp .. d~laUs_jsp?searehBy= PERSONNEL ,"ACTION _ID&s... 41231'2007 



RPA Tracker 

5-A. Code 
5-a. Nature of Action 
S·C. Code 
5-0. !..egal Authority 
5-E" Code 
S-F. L-egal Authority 

6-A.. Code 
6· B. N4 tUNt (1r AcOOt) 
s,-C. Code 
o·D. Legal AuthOrity 
6·E. Code 
6·F. Le!:)31 Authorltj' 

'~om 

7. f'o$i'l<m Title a ntt Number 
8. Pay Plan 
9. Occ Code 
1 (J. Grade/Level 
11. Step/Rllbe 
12. iotal Salary 
12A.e.Sie Pity 
128. Locallt't' Ad) 
12C. AdJ Basic Pay 
12.0, OthCl'f' Pav 
13. Pay Ba5tS 
14. '''arne and locatIOn of PGlittlon'!i 
Organization 

To 

TO: Position Title a~d r.jum~et 

16. P\iy PIM 
Ii'. Dcc Code 
t8. Gra<le/level 
19. St<1:pJRato 
2D. Total Salary 
20A. BaSiC pay 
lDB. Locality AdJ 
20C. ,o,dJ. Bl:Isic Pay 
2nD. Other Pay 
21. Pay Bosls; 
22. Name ancl Location of Positlon's 
Or9aniz~Uon 

002 
Correction 

769 
El¢ of Promotion N1'!:: 02·iAN·2007 
N3M 
Reg 333.102 Camp 

\JrJ.LlIY_S.:t.s.T.E~S . .RfPAIRER.:-D.ffAA TOR .S!JP~RVJ~Q!i_~Q.O.3.1j.3 
W5 
4'742 
10 
01 
30.29 
30.29 
o 
30.29 

Prl 
uS AR",W GARRISON FORT LEWIS 
PLJ8lTC WORKS 
lIflLlTlES DIVISION 

WASlE WA'I!:R TREATMENT PLANT SIKnON 
FO-R.T lEWIS, WA 98433 AQPf 

unLm' S.YStEMS.Be:P.Ale,EB:.O.P.EW.o.R 
SilP.EB.Y.tS.Q.tLl..QtUQJ. ~ 122.J:;l 
\'IS 
4742 
10 
01 
30.29 
30.2~ 

o 
30.29 

PH 
OS IJ,Rr.,y GARRISON FORT LEW1S 
PUBLlC WORKS 
UTIlITIES OlVlSION 
WASTE WATER TREATMENT PLANT 5l1'CnON 
FORT LEW1S, WA 98<'13l AQOe 

Page 2 of4 

https;l/acpol.l1rmy,mil/appsIRPAlrpadetails.j sp?scarchBy'" PERSONNEL_ACTION _10&8... 412312007 



RPA Tracker 

.. , 

Empfoyee Data 

23, Veter.1ns "reference 
24. Tenure 
25. Agency Us>(! 
26. Veterans preference for {t1l" 
27. FF.GL.I 
26. Annuitant Indicator 
29. Pes.,. Rite DIIltE:rmlt'l.'1l'1l 
30. Retirement Plan 
J~, Itrvitt Camp, P~le (L~~we) 
n. W(l .... Scn.qlilt 
:n. ".art Time Houn Per 8i·W("tlldy Pay 
Pttrlo(\ 

Posllion Data 

34. Poslt1on Occuplec:l 
JS. flSA ~tag()fY 
:36. Appropriation Code 
37. 04rg<llioing Unlt Sl~tu$ 
38. Out", Station Code 
39. Outy statton 
40. ,Age",y Data 
41. Agencv Data 
4~. A4e~., Oata 
til 3. Atene'!' Dilta 
44. Aget1(V Data 
015. Education Levet 
46. Yr Oegre~ A.ttalned Degree 
'I,}, AcademiC: Dlscipline 
48, Functlooal Clas5 
4Q. CItizenship 
50. VetCf • .'n1S Status 
51. supervISory Status 

Approver Signature 

ApprOYt.!f Sign6turo 
ApprQval Date 

Curl"(tl'lt/Lqt Box 

Group BOll 

Inbox Manto 
f-mall Address 
08';1$ 
Date Sent 
Date Received 

Group Box Inbolc Name 

2 
1 
A~BA 
Y 
WO 
9 
o 
1 
1973-06-07 
f 

1 
e 
131079)2546 
Bass 
530763053 
r=OP.T lE:WIS I PIERCE l WASHINGTON 
DA.D 
PON# 0.0\ 

IDA DATA flNW 12I!(AA/OS2C/04 
09 

DO 
1 
V 
:2 

~ "I"ES·9WE aD PllfCOP 
(b)(6) r:op 

O.DO 
20(1)-01-24 
200tHl-24 

I-mail AddrUf 

Page 301'4 

1 (b)(6) 
I 

2006-01-24 

hltps:llacpol,army ,mi!lilpps.lRI> A/rpadetails.jsp?searchBy=PERSONNEL _ACTION_ID&s... ~b )(6) 



RPA Tracker Page 4 of4 

PATRiCTA.AN />I.M S«OOZA./COP 

hflps:llacpol.army .mUfappsllli' JVrpadelails.jsp?searchBy=PERSONNEL _ ACTlON _) O&s... 4/2312007 



RPA Intormati6n 

RPA Number 
ACtiOn Req uested 
4>P·Sari·Gr 
ertectiyS Date 
Proposed Effective Dbte 
Name 
Nlture of Action 
CPAC Loeatlofl 
Command Code 
",quest to 
!'Dsltion 10 
Urllqij, Nu mbtr 
GI( 

DSDEC9EULOPWx.x 048 567 
GHfLSALPROM 
WS·4742-10 
2006-0"'02 

~;~\( :1(b)(6) ~ 
702 
(EU) FORT LEWIS 
SA 
4125714 
S;cl2Sa5 
048567 
II 

Add. New "ate (male: 012.001'.1 c.haracteni allowed): 

NO Note Historv Available 

Roque.t Office 

t. A~tlt>n5. Requested 
;2. Request Number 
j. Fot A(1.QitIQna! Information Call 

4. Proposed effectiVe Date 
5, Ac.tlons Requested 8y 

6. Action'S Authoril.cd By 

Part 8 • PrttpillriltJon Of 51150 

1. "arn~ (Lal!.t. First, Middle) 
l.SS" 
4. DlIte of Birth 
4. Effect!vo (;late 

Statwil. Remarks 

Status Remark 
CLASS ReVY! (NEW POSmON) 
fflL ACTfOIit 
HalO FOR RJF 
lOB OFf!:R· NONe 

GHtt-SAL_PROM 
O$DEC9EULDP'Vi:X:XI)48561 (Closed) 

lllilliiL ____ · 
SUPERVISQRY GSUSRAL ENGINEER 

K~1~1 j 
lib)(6) 
20D6·04·02 

O<CUt 
1 
:2 
:3 
4 

pate t 
2005·12-29 
2006-01·l2 
2006·01-1'7 
;!'oOa·O:;J·13 

Date 2 
2006-0H3 

2006'OJ-;1l 
200ri·OJ·23 

Page lof4 

Comment'S 

https:llacpol.army .mil/"pps/RPAlrpadetails.jsp?searchBy=PERSO~"NEL _ACT) ON JD&s. ,. [bl(6) 



RPA Tracker 

Date Received 2006·03·31 

Group 8M: Inbox Name 

ves- I (b )(6)-~-~COPS 
9WE..CFDLBD_PAC_SUS/COflS l(b){6) I 
YfS-9WE. Bo .P81COP . ~OP 

YES-9we. ,BO~PLl/COP ~~L __ ~ __ ~/COP 
VfS.9WE_BD_SL2/COS l(b)(6) --==:Cos 

VeS-9WlUlD _5 1 oleos 

YfS-9WlL L trWlS J1LO/COSif [(b)(6) ~cos 

1(b)[6)-~l/COS 

I (b )(6) 

RMM.9EU_ORt'LMAI.'fPOWeR/RMM~1 ~(b~)(:";::6)==== !ltMM 

i (b )(6) _J"'G~ 

i (b )(6) ~NGA 

l(b)(6) 

Pa,gce 4 of 4 

Days Oat. Old. 
sent Received 

1,08 200cwOl-2006-03-2G 
3t 

O,gS 2006-03-2006-03·27 
;!S 

0.0i) 2006-03-2006-03-27 
27 

13. 92 2006-0J-2006-03-~J ----- 27 

1.9() 2006-03-2006-03-2:l 
23 

LUUU>-L~~~~----1'''' .1 J,~006-0j-2006-02-26 
21 

45,682006-02-2006-01-13 
28 

7.93 2006-01-2006-01-05 
13 

14,002006·(>1 - 2005-12-22 
DS 

0.01 2005-12- 2005-12-22 
22 

0.02 2005-12-2005-12-22 
22 

(;.07 2005-12'-200S-12-22 
22 

S.Sl 2000S-12-2(H):H2-1{) 
22 

~u.ps://acpol.mmy .miVappsIRP Alrp8details.jsp7scarehB)=PERSONNEL~ ACTION" I D&s... 4/2312007 



Home: 

10 

PP-Series­
Gi"llde/Step! 

TarGet Grade; 

Title: ImUnSYSnMS..Bcf'81RI:;R~O"'ERA TOR 
SW·I;.&Vi$.Q~ 

PosItion Description 
Number: 

2QO ... 1fi, W61l,121l 

IQ (,J,eneraf Data 

C(}ll\p~tltIVf.l Area Code 

Competitive Level Definition 

5'Upervi~<Wy Status Code 

De(¥ignatla-n of Position SensltJvily 

S;ecurl~.". Cll.'aram::e 

Kilv/£mefgency fss~ntlill ll'lrlit:<ltor 

Occupatlom1t CategOfll (PArCOS) 

6arg41ning Unit Sloiltus COde 

Poly "table 
payrQrI Office Identlficiltlon 

Work Sc:h~1ule 

pnlr.,:,ium_~~y !'!~~, 

rL 
O{)05 

(:2) S~r)crll'lsor 01' t~"r"ilger 

(1) Nl)nset}~illve (PJ':;) Niltlor\al 5ecf,Jtilv Risk 
(0) N<) Access ~e<luirl!'d; ENTNAC/NAC/NACI ftequrre,d 
1.2) l~osltlCln HilS Seen Dtlt:igllatea Key 

(6) allll! Co~lar 
($fl88,) Inel1gibl4,.· for lndi.tsflm 11"1 A SW9'i$!rung Unit 

WH3 

0/\ 

{I;;) full-Time 
( ... ) 

Page t of I 

ws··rl<t2-10l 
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Position Description 
PD#: eUl00383 
Sequence#: VARIES 

UTIlITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR 

WS-4742-10 

Inmlfatlonr FORT lEWIS, WA 

Citation t: OPM JGS UTILITY SYS RE'PA1RER-OPER, 4742./ Jut 93 
Citldon 2: OPM lGS PLUMBER, 42.06, MAR. 69 
Citation 3: OPM JGS WATERTREATMI:NT PLNT OPER, 54091 MAY 92 
Citation 4: OPM lGS WASTEWATeR TREATMENT PlNT, 5408, MAY 92 
Citation 5: OPM lGS WATER TREATMENT PLNT OPER, 5409, MAY 92. 
Cl't.ation it OPM JGS I SUPERVISORS, T5-66, DeC 92 
PD Ubrary PD: NO 
CORJ!DOC po: NO 

cta •• med By: [lhl] LLb!,U)J.!,!(6:L) ____ ~~ •• J [Qill] 
ClalSSifled D.te~ 04/04/2005 

MACOM: VARIES 
Command Code: 

Re9ion~ WEST 

FLSA: EXeMPT Drug Test Required: VARIES 0<:IP5 P-D: NO 
C .... et ProgriJm: Fa-.nclal Di.do.ure Required: NO AcquisitlOft PosItion: NO 
...... , .... , Code: Requi,. AcceSI to flre.rms: VARIES Iftterdisdpli .. ary: NO 

Campltltl" Area: VARIES Position Sen.sith,ity: VARIES <Talller Grade,FPI.: 10 

competitive .. eveh VARIES Emergency Essenti.l: VARIES Career Ladder PO: NO 
,., Coda: VAlUES 

PO Status: VERIFIeD 

Dut;es: 

SUPERVISORY CONTR.OLS 
Supervisor provides broad Instructions, priorities, po.icies and Ume IIm;ts. Work is reviewed 
to aSSUrf! an adequate quantity and quality of Work as well as efflcient accomplishment of 
'Iork within estab,ished prioritles and contrors. 

MAJOR DUneS 

........ " .~ .... ~ 



Page:2 0[3 

Supervises employees dlrectlv Of through subordinate lead positions io accomplishing the 
work of an organlzatl()nal segment or group. The Incumbent supervises emplovees in se ..... eral 
stationary loC"ations on the installation and also superviSes a mobile team as well. The 
occupations and nonsupervlsory grade levels that best reffect the nature of the overatl work 
Qperauons su~rvised are WG-4742·09, GS·Q404-09, WG·4206·07, and WG-4749-09, 

1. pr~oning. Plans use of subordinate workers, equipment, facilities and materials On a 
weekly or month-tn-month basis. establishes deadlines. priorities and work sequences. Plans 
MSignments based on general schedules, methods and policies set by supervisor. 
Coordinates work with supporting or l'e'ated work functions controlled by other supervisors. 
Detennlnes the number and types of workers needed to accomplish projects. Redirects 
individual workers and resources t<; accomplish unantiCipated work (e.g., work resulting from 
'open and inspect' types of work orders). Informs h~gher level supervisors: of the need to 
rev.se work Schedules and re-@Stimat@ labor and other resources. Participates in Initial 
pliJnnlng of work schedtifesi budget requests, staffing needsl and other similar estimates. 
(35%) 

2. Work Oft-ectlon. Investigates worK related problems such as excessive costs or low 
productivity and de~rmines causes. Implements corrective actions to resolve work prot/ferns. 
Recommends solutions to staffing problems, engineering requirements, and work operatfons 
directed by other supervisors. Assigns work to sUbordinates and provides bny necessary 
technical guldanre. (20%) 

3. AdminIstration. Supports and explains management programs to subordinates. 
Recommends disciplinary actions; promotions, rea5slgnmentsi awards and other personnel 
~ctions. Prepares performance standards aod formal appraisals tor subordinates. Select$ or 
partiCipates in the selection for vacancles. Advises and counsels workers on how to improve 
their performanc;e and eKplalns new work tedlnlques. Investigates grievances and 
compfaints~ resoJves them informally, and notl'les supervisors of Important/serious ones. As 
requIred, partiCipates in union negotiations. Assures safety and housekeeping practices are 
observed. Maintains work reports and records. Approves sid: and annual leave and prepares 
leave schedu'es. D@termlm~$ traln.n9 needs and arranges for ac:compUshment of such 
traintng. (20%) 

4. Qual.ty Control. Works with the Quality Control Manager to establish and Implement the 
shop Quality Control Plan. Perfonns scheduled and unscheduled inspections of work In 
progress. Maintains a record of each inspection showing the results, any defi<;ienc:ies noted 
and their probable tause (poor workmanship, lack (If training, insufflc:lent staff, Insufficient 
skill revels, etc.). Initiates action to correct deflclel'1(;ies and to correct their underlying cause 
(Initiates or increases training, Increases supervisory controlt etc.). Maintains a recQrd of the 
foregoing actions taken to aJlevfare quality problems. Develops a trall1lng plan for each 
critical sJcllllevel requ.red to generate quality products and services. Performs a trend 
anaJytis of shop quality and provides data to supentisor and other E!ngl.neering and quality 
contro~ personnel for further analysis and evaluation. Meets with selected customers upon 
completion of shop work 'or the purpose of receiVing performance feedback. Passes (;UstOll'l'lef 
comments on to shop employees. (2S%) 

Performs other duties as assign@d. 

Must possess a vaird Washington State driver's license. 

NOTE; The emproyee must possess and maintain a Group ur waste water certification issued 
by the State of Washington, Special Requirements. Must be able to obtain withIn 2·years and 
maintain a current State of Washington Water Distribution Manager III certification. Must be 
able to obtain within 2-years and maintain a current State of Washington Water Treatment 

http://cpsfc.belvoir.army.millfasc!asslscafch f~/~~Mr.l, f<: .... "." .. t .. _ ... _1 ""~"'---" ,...,. ... 
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Plant Operator II cartif/GIllan, 

Evaluation: 

1. REfeRENCes: a. OPM JGS/Supervlsors/ TS-66, De, 92 
b. OPM lGS Utility Systems Repairer-Qperatorj 4742, Jul93 
c. OPM JGS Plumber, 4206. Mar 69 

2. DETERMINATION OF nn.e AND CODE: This job Involves the supervision of employees 
engaged In trades and fabor work. The occupation that best reflects thQ overall nature of 
work operation$ supervised Is utmty Systems R.epalrer-Operator. Thus, the appropriate title 
and Q)de is Utility Syste-ms Repalrer~Operator Supervisor, WS~4742.. 

3. DETER.M1NArrON OF GRADE: 

Factor I, Nature of Supervisory Responsibility, This posftlon carries out supervisory 
re$ponSlbllit~es that match those described for Situation #2. 

faQ:or Us Level of Work Supervised. WG-O~ is selected. Work at this 'evel is performed by 
Utility Systems Repairer-Operator, WG~4742~09 positions, whlch carry out the primary 
mission of the work operations. 

Factor III, Scope of Work Operations Supervised, Level C ;s assigned, as discussed below. 

Subfac:tor A, Scope of Assigned Work Function lind Organizational A.uthorlty. The posItion 
meets the criteria for Level A·2 (45 points). 

Subfactor Sf Variety of Functions. Level B~4 (60 pOints) is assigned. The position supervises 
work tn occupatJons In the WQ·,.742. and 4749 codes; at grllde WG-09. In ~dditlon, this 
position supervises work In occupations 'n the GSw0404-09 and 1105~OS positions. 

Subfactor C1 Woricfol'(:e Dispersion. Level C~2 (15 points) Is assigned. The position supervises 
work at two different phlot locations and at various otherouth/ing locatlons throughout a 
large m~Qt~ry base. 

A tatal or ~20 points converts: to Lev@1 C, for Factor m. 
Initial Gmde Determination: Situation #2 comb.ned witli WG·09 as the UWel of Work 
Supervised and Level C as the Scope of Work Operations Supervised equates to WS~ 10, 
.ccardlng to the GradIng Table on page 23 of R.eferente a. 

4. FINAL GRADE DETERM£NATION: WS·lO. 

5. CLASSIFICATION: Utility Systems A.epalrer~Oper.ator Supervisot. WS-4742-10. 

6, FlSA DETERMINATION; Exempt. The position meets all criteria for the Executive category. 

' ...... 'I .... ,"' ........ -



Anp", Curtis (PKI) 

-rom: 
.nt: 

To: 

L(b )(6) i (b) ~POCWCP I (b )(6) 
Thursday, December 29. 2005 tr:31AM 
libl&i~ CPACLEW 

S",bjeet: FW: Utility Systems Repairer-Operalor Supv, WG-4742-10, RPA 00430 S 

From; l£!:ili§L ___ l.L.'CPOCWCP 
Sent: Ftid~y, Oecembef 23, 2005 t 1 :00 AM 
To: I (b)(S) I i (h\m J(PKIY 
Cc: l(b)(6) CPACLEW; (b)(6) ~lJs.army,mil· 
Subject: UtUity Systems RElPClirer-Op.erator Sup,;" WG·4742.-10, RPA 004308 

Attached if; an adysnced copy of the yacancy annOl,lll(1ement for the above 
J)08.ilion, for your Informallort only. The annouooemElflt opens 12123105 
(doses 12127105) anti will be posted on CPOL ( <hltp:/lwww.cpol.army.mU/> 
www.cpol.army.mil}. The &elf nominatiOn link in Ihi. emaited anncuncemtmt 
wilt not allow appficants IOsEtIE nDminate. AppI4cSnts must aCO&$6 Ihe 
."noU1lClment Ihtaugn CpO'" or our website 
~nttp:l/tpQlrhp.belvoK army,mMsll), In order to ~ nominate for the 
polition. 

~ase get Ulls 1.0 ar'YO'le lhat you k.now of lna! miOhl be interested in being 
... f1sit,i$red 10r 1his posltion. 

',,1" i1()'r 
,', 

PLEASE LeT ME KNOW ON TUESOAY IF YOU FEEL THIS NEEDS TO BE EXTENOeO TO BE' 
OPEN FOR Ii. lONGER PERIOD OF TIME. 

From: b 6 J@us.army.mHl 
Sent:· Decembet 23, 2005 11 ;00 AM 
Toj(b)(6) I 
Subject Announcement #: WTEU05004306 

DEPARTMENT Of THE ARMY 
Vacancy Announcemenl Number: WTEU05004300 

ppenlng Dale: Oecember 23. 2005 ClOSing Oate: December 21. 2005 

Poeilion: UTIUTY SYSTEMS REPAIRER,QPERATOR SUPERVISOR. WS·4142-10 

Salary: 52931· $34,20 Hoofl:; 
Ice of Wott: Public Works, Fort lewis, WA 

Position SlaIUS: TamplirElry Position NOI to Exceed: 1 year -- Full 
Time 



NumtKir of Vacancy: 1 
P"tI8l! Supatv_ employees in accompllshlng ttle work of an organizational.. 
Plans ute of subordlnat& WOrk$t$, equipmef'lt faclllllM aod mattlfials, 

5tabli&he& deadline., priorities and work se~es. In\lesliga18s I1«Itk 
.iJlated pr~ such as excessiVe coat$. or low productivity. Supports and 
.-plaint management Pf'OLWams to subordinates. Recommerlds disciplinary 
actiON. promotional reMsigrlmefllS, awards and other persooosl act.iOnlJ. 
Works with the Quality Control Ma~ger to ettab\,sn and implement the shop 
QusAilY Control Plan. Hils a working knowledge 0' Ihe wurk performed by 
subOrdinates, co include Utility S~tell'1$ Repairers and Plumber$. Operates 
and maintains all un', of a sewage d.sposal plc;lnl and other W8SI@waler afld 
siormwaler facilities. Sew.lge plant prollldes for pretrealmtlt1t primary and 
se'coodary treatm«l' and separate sludge digeslion. PerfOlms ~nSlaliation, 
maintenaooesnd repair of sanitary sewer collection syslems I storm drain 
systems. and water distribution sytsma. 

About the Posllio«l: Fort lewis is the US AtmY?$ Power Prqection PietfOJm 
rol' the west coast. The units. it supports are d~reclly engaged onlhe Global 
War on Terror. The eI'Ileetlng officNlI jslhe Chief of the Maintenance I\Irld 
Repair Divisiol1, Public Works, FOtt LS'INis, WA 

Who May Apply: 
<t'tUps :tlcpolwapp. belVOir.army,milipubliclfOl\\lardN AB?idawooMayApply> 
(Click on Who Mil)" Apply) 

Atm'1 em ployees serving on career or career conditional appoinlments. 

"'.Jaliftcilltions: Click on link I)~IQW to view qualification standard. 
Jdet aod labor 

<hllps:/lcpQtwapp,belvolr.army.mllfpl,.lblicJforwatdNAB?id=tradeslabor> 

• . ~",nq Nptfiftlloo is exparienoe in 8 .sanltary sewer collection 
lilInt ••• drIIn .. wa~i' dielribution systems, whiCil provided the 
knovAedge of how the v~s systems and EICIuipment WOI'k. NOtE: Must possess 
a valid Wa$hingtof1 Slate drivers licenljfi,l. Must possess and maintain a Groop 
III wa5te waler cenlflCatlon i",s-ue<I by the State of Wasmngion. SPEC IAt 
REQUIREMENTS; Must be abSe to obtain within 2·yeaf$ and maintain a current 
State of Wa&hington Water Disl;1ibution Manager III cerlifjcation, Must be 
able to obtain within 2-years an<! maintain it current State of Wa!.>hJngtOfl 
Waler Treatment Planl Oparatc)r II ceftification, 

Experience and tlalniflg that fumish fhe knowladge$, skiils. and 
abilities needed 10 !>eri'Qrrn the duties or ttli$ position cOflSistflfll with 
accepled practices of the tlade. Ability to use and maln'am appropriate 
~a ana flqtJipmflnt. Ability to read, understand. and apply instrudion and 
01h8r materials relaled to ttJe ,tab. 

AbJlity 10 do the woc-k of lhe posilion under normal supervisiOn. 

Abllily 10 lead or $up~rvilJe em p4oyee$. fIflgagEld in teclFoical WCJ,k 
related 10 this position. 

The ex.perienc:e described In your tesume will be evaluatl!ld and 
'reentd far the Office of Personnel Management's baSiC qualifications 
4u1mmanl., and the skills neeCk:td to petform tI'le duties or this pOliHioll 

I. dtlGJibed in !hIs vacancy anoouncement. 



<hltps:/lcpolwapp.belvolr .army.rnltJpubUclforwardNAB?ldllotherlnrorma1iOn> 
(Click 00 Other lo1ormauon) 

Selec1ioo Is subject to feelrictions. I'e$tJfiing from ~Qrtrnfiont Qf 
wI,rense referral i)'slem for dis-placed empioyees. 

• Posilion may be IiIled by temporary promo!iorl not to exceed, 1 year 

Temporary promotion may be made or &xtertded up to a maximum of fJII9 

Competitive temporaty promolion may be made permanent without 
further oompelitiDI'I, 

Permanent Change or Station (peS) expenses are not authOlized, 

01'* Advantages.: FOtll9WI~ 1$ IQCated in Ihe southern Puget Sound ~e9iol"1 
at WesleM Washington Slate, While the insttlialion i$ lesl than an hour 
from Seattle and SeaUlc Inklrnalional Airport, the alpine playgrounds of Mt 
Rainier and the Cascade Moun4ains are wtttUn an easy d'riV$ as liTe Pacific 
Ocean btJaches, Local housing In close prOXimity to the base is r9dlfy 
allailabfe. Nearby Tacoma, a dty of.over 200,000. Includes a four year 
branch 01 ene Ulliv of W~ningtoo. plus other education opportunities, 

Other Req\Jit$mentiJ: 
<hl4ps:llcpo4wapp.betvolr .army. rnUlpl.Jbliel1orwartW AB?Id=othetR.eQuirementi> 
(Click on Othet Requirements) 

A medicsl exam inatlon IS requlrad. 

UcenseJCerlificalion; WA. drilters IiccnH and I;)ther liQe!:mes listed 
In Quoalificalions 5eGiioo 

• One-year supaNisay prQbatiof\8f)' period requited. 

How 10 Apply; 
<hitps:flCflaiwapp.beIVQir.,army,millpubf.ic/forwardNAe?id=applylnslnKltion&se 
IOoe=Resumix> (Cfick on How to Apply) 

• 

• 

Rf.lSume$ must be received by the closing C1ate 01lhl5 annouooement. 

Stlf-nomir'l*ittOfl musl be submitted Dy the OIO$ing dale, 

Pl •• uma musl be 011 iire in oor centralized database. 

Ailnouncemenl$ 010$$ at 12;OOam (mklnighl) Eastern Tirne. 

If your resume is currenlty In CMJ( <::entral datat>ase. you may click hera to 
Seff Nomii'lafa 
<http,:lfcpolwapp,belvo«r .army.miupulltlc/for\vardN Ae?id:selfNom&annouNum=WT 
EUD5004308&PQ$ition;;UTU.lTY SYSTEMS REPAIRER·OPSRATOR SUPERVISOR. 
WS.4742·10&payPtan~WS&ilerielii=4742&grade-10> 
Click hare to use the Army Resume Builder 
·~ttps:llcpolwapp. bellJolr. army.rrlit/publi¢.!forwClrtW AB?id-rtJ,. 10 create your 
.ume. FoIlQw tile inllltrl.lClions il1lhls vacancy annouooement 10 apply for 

tile job. 
Point of Conta<:t: CEintral Resume Processing Center. 410·306·0137. 
i(b}(6} 

J 
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DEPARTMENT Of DEFENSE IS AN EQUAL OPPORTUNITY EMPLOYER 



OATE.TIME 
rI+X ND./HAME 
DlRATrIJN 
PAGe;(S> 
RESUlT 
MODE 

TRPNsr-nSSlo.I VERIFICATION REPORT 

02121 11:21 
9661704 
8B~0~:27 
94 
i"IIt' 

-u.n .. ra .... M l;t·Jt'1 

"'AX TFiANSMJTTAL. 

TIME a2/21/2886 11:24 
NAME FT LEWIS qPAC WA 
Ft4X ! Ib\iS\ I 

TEL 
SER." BROD3J371234 

I ~ Q!~~P" if 
,-

, .-
: fl(rlTl i1QJW,l I 

i (b )(6) l 
I ._ ... 

j(b)(6) I 'Phone 'c!b}f6l 
, 

I ~JAgan~ 
, 

c .. 

I rud li~@l ~~---r;.;, t " . FaK' 
i'l-'Vi' I I. .. . ;...JtliVH~""",,f'(."" 

_1Dl 

.~~. __ .r"""1·{b)(6) --~ 
~~~ __ ~~~ __ ~~~~~ ____ ~~;3~t~AM=-----------

.. 101 eratcr SuP"" WG-4742.10, RPA 00430 e 

From:i (b )(6) ~POCWCP 
Sent: FridaY, ~ecemb8f :2~1 2005 11 !O$ AM 
To' I (b\{S\ , ~ 'PKI), I 
ecl(b){6) CPACl.EW:j(b)(6) I 
Subject: UtUI1:y S)'ttema Repeiter-OpanlltOr SUIW, WG""4742·10, RPA 004308 

A~had .. an advMCeld Q:)P)' of the vacanCy annauOOllltnen, fcrrthe above 
~OIltion, fOl your Informelian oAly. Tne armouncernent opens 12123105 
(elosas 12127105) and Wit be posled on CPOL .<hnp~;iwww.cpoU.my.m111> 
WWW.(;pol.army.rnll).Tileseti.nomm ••• onlinklnthisemaIJeCI!lIlOUI.1C8ffienl 
Wilt nat .Pow 'f)PIfcaI1t5 to MIt nomInate. Applicants Ml4t ~G$ the 
announcemen'ttlrough CPOL or oUr "belte 
(hUp:J/cpalrhp.beIVCJif,army.Millwe,li). ill order 10 _ rtOmf4'lste fOC'!he 
'POSItiOn. 

Plea" get ihii to anyone that )IOu ''''IOW of Ihal l'niSht bt il'iteres;(ed III being 
oollsldered tor this, J]Osltion . 

~ t I • .. 110 r­tf VI" 

• eASE LET t.tIE KNOW ON TUESDAY IF YOU FEEL TtilS NeEDS TO se eXTENoeD TO BE 
OPeN FOR A LONGER PERiOD OF TIME, 



DEPAR'I'MENT OF THE ARMY 
Vacancy AllnOUlleemenl Number: WTEUOS004308 

Opening DIco! Dc;,,"~mbcr 23, 2()05 
Closlog Date: December 27, 
2005 

Position: UtiLITY SYSTEMS REPAIRER·OPERATOR SUPERVISOR., WS-4742"10 
S ••• ry: $29.31 ~ $.34.20 Hourly 
Place of Work: Public Works, Fort Lewis, WA 
PoiiOoR Status: Temporary Position NOI t() EJtceed: I year·· Full Time 
fI/itmberof Vleaocy: t 

Duties! Supervise!; employees in accomplishing the wort or an organizational. I-lans usc of 
subordinate workc:rs, equipment; facilities and materi~I$. F.stablishes deadlines, priorities and work 
~equellce.r;:. Inve.~igatei work related problems such as e1tccssi".e OOSI.$ or low productivity. Supports 
and explains mnpagement progrmns to subordinates. Recommends disciplinary actions, promotions. 
reassignments. ~wams and otlJer personnel actions. Works widt the Quality Control Manager to 
e.stablish and implement the shop Quality Control Ptan. Has :Ii working knowledge of the work 
perfomloo by subordinates, to include Utility Systtw"I11S Repairers and Plumbers. Operates and 
maintains all units of a sewage disposal plant and other wastewater and storrnwater facilities. Sewage 
plunt provides for pretreatment .• primary and secondary treatment and separate sludge digestion. 
Perfonns installation, maintenance and repair of sanitary 5C\Vet" collection systems, stonn drain 
systems and water distribution :'tytewns. 

About the Positi()n: Fort Lewis is the US AnnY(.li Power Projection PlaUorm for tile west C()a.~t. The 
UI1i.e~ it supports Elr~ dire.ctly enga.ged on me Global War on Terror. The selecting official is Ihc Chier 
ofthe Mninlemlnce and Repair Dhdsion, Public Works. Fon Lewis. WA 

'"'bel Ma,· Appix! (CUck on Who May Apply) 
• Army c,,"I11ployccs sen'jog on clireer or career oooditjon~1 .-ppointments. 

QualltkatJODS: Click on link below to view qualification standard. 
·.I):~,!;;~}U1'.U ~~.b.k1f 
• Qualifyin& experience is C1tpmcnce in it sanitary ~ewer oollectton plant~ storm drain and water 
distribution systems. which provided the knowledge of how the: various sysiems and equipment 
work. NOTE: Must jl()!i5eSS a \'aUd Wa.v.ington State drivers license. Must possess and maintain u 
Group m walde· water certification iSfn~ed by the State of Washington. SPECIAL REQUIREMENTS; 
Must be able to obtain within 2-yc:ars lind maintain t1 tutrellt Shlte ot'Washington Water Distribution 
Manager III certification. Must be able to obtain witbin 2-years and maintain a cUn'elll State of 
Wushinglofi Water Treatment Plant Operator II certification. 

• Experiel'l.a and training that furnish the know ledges. skills, and abilities needed Co perrorm the 
duties of this position consistent with accepted practices of the trade.. Ability to use and maintain 



appropriate lools and equipment. Ability to rtad. Ul1den;tand, and apply instruction and o.her 
materials related to the job, 
• Ability to do the: work ofthe position under normal supervision, 
• Ability to lead or supervise employees engagtd in technical work related to this position, 
• The experience described in your resume will be evaluated and screened for the Office of 
r'ersonnc:1 Management's basic qualitications rcquircrnenli. and the skills nt .. cdcd to perform the 
«!.Ities of this position as deser'bed In this vacanc·y announcement. 

nth« Inftlt"lnofion:{Click on Other Information) 

• Sclectitll1 is !;ubject to restrictions rctiuUin.g from DcpartmcTU of Defense retelTal syste11:1 tbr 
displaced employees. 
• I~osjtion may be: titled b)f temporary promotion not to exceed, I year 
• l'emporary promotion may be made or extended up to a ltlaximum of five years.. 
• Competitive temporary promotion ntay be made: permanent without further competilion, 
• Permanent Change of Slation (peS) ex.penser; are not auiliorizc.-d. 

Other Advantages: Fort Lewis is located inlhesou.thern Puget Sound Region of West em 
Washington State. While the installation is less than an hour from Seattle and Seatac fntemational 
Airport •• he a1pine playgrounds ofMt. Rainier and the Ca.wade Mountains arc within an easy drive 
as are Pat:itic Oce~m beaches. locali housing in dose proximity to the base is readily available, 
N..sarhy Tacoma,. a city of o\'f;!r 200,000, itic1urles a four year branch uflhe Univ of\Vashington, plus 
other tlducation opportunities. 

Othcr R(!(IUiremertts;(Click 011 Other Requirements) 

• A. medical e1<.amination is. required. 
• License/Certification: WA drivers Ji",~ and other licesnes listed in Quaiificationli ~ctlon 
• Onc-year supervisor>' prohationary period required. 

lIow to .. \pplv: (Click on How tll Apply) 
• Resumes must received by the closing dale of this anUOWlcement 
• Sclf~nomin3.iol'l must be submitted by the dosing date. 
• Resume must be ()t1 file in oUt centralized databa.sc. 
• Announcements close at I 2:00am (midnight) Eastern Time. 

If your resume is currently in our centra) database, you may click here {O Self Nnminutl.! 

Click here to use the Arm¥' Resume Builder to create your resume. follow the instructions in this 
vacancy nnnoun.cemem to apply for the job. 

Point of Contad: Central Resume Processing Center. 410.306-0137. 
applif.1anthclp@cpsl'xtp.betvoif.army.mil 
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Position Description 
PD#"; EU200383 Replaces PD#; EU185551 
5equenc •• ,Q11265 

UTILlTY SYSTEMS REPAIRER .. OPERATOR SUPERVISOR 

W$-4742-10 

Servic:ingl(b){S) I FORT LEWIS, WA 

Installation: EUBAW12KAAAQCC 
US ARMY GARR1SON FORT lEWIS 
PU6LIC WORKS 
OPERATIONS & MAINTENANCE DIVISlON 
WWTP &. WATER TR.EATMENT Pt.A.NT BRANCH 

FORT LEWIS, WA AQCC 

Citation 1: QPM JGS UTILITY SYS REPAIRER-OPER, 4742, lUt. 93 

atat'on 2: OPM JGS PLUMBER, 4206, MAR 69 
ttt.tlo" 31 OPM JGS WATER TREATMENT PLNT OPER, 5409, MAY 92 
Citation 4. OPM lGS WASTEWATER. TREATMENT PlNT, 54081 MAV 92 
Citation II OPM JGS WATER TREATMENT purr OPER, 5409/ ,.tAY 92 
Cltat'on II OPM JGS I SUpeR.VISORS, 15·66/ DEC 92 
PDLlbtary PO: NO 
COR.DOC PD: NO 

cta.lified .V: illllJ u.>UJ'-'"'-'-____ ----' (FMJ) 
Cla.llled Date: 04/04/2005 

FLSA: e 
Career Program: 00 
FunctioniJICod.~OO 

tompetitlve Area: FL 
Competitive Level: 0005 
Bus Code: 8868 
PO $taM: VERIFIED 

supeRViSORY CONTROLS 

Drug Taat Required: NO 
fin.ndal Disclosure Required: NO 
Requires Ace ... to Firearms: 
Posluoft Sensitivity: 1 
Emergenev Essential: N 

Agency:ARMV 
MACON: SA 
Command COdiS: SA 
US ARMY JNSTALLATION 
MANAGEMENT AGi:NCY 

Region; WEST 

DCIPS PD; NO 

Acqui.ition Position; NO 
Interdisciplinary; NO 
Tartet Grade/FPL: 10 
Career Ladder PO: NO 

Supervisor provides broad instructlonsl priorities. policies and time limits. Work is reviewed 
to ,ssure an adequate quantity and quatity of work as well as effiCient accompiishment of 
work within established priorities and controls. 

hUI':llcpsfc.bclvoir .army .mil'fasclasslscarch34)isearch...fiLQutpul...,portata51"~cepo= EU &jo... 3/2912007 



Position Description Page 2 on 

MAJOR. DunES 
Supervises empiovees dlrectlv or through subordinate lead pos.itlons In acoompHshing the 
work of an organizational segm&nt or QfOUp. rhe Incumbent supervises employees In several 
stat,o(lQ(Y locations on the instillation and also supervises a m()bile team as well. The 
occupations and flonsuperv1sory grade levels that best refleet the nature of the overall work 
operations superviSf:ld are WG-4742·09/ GS"0404-09, WG-4206·07, and WG-4?49-09. 

1. Planning. Plans use of subordlnate workers, equipment, taolities and materiais on a 
weekly or monto-to-nlOntll baSis, Establishes deadlines, priorities and work sequenees. Plans 
assignments b~sed em general schedules, methods and poUcies set by supervisor. 
Coordinates work with supporting 01' related work functions controlled by other supervisors, 
Determines the number and types of workers needed to Bcc:omplish projects. Redirects 
individual workers Bnd resources to accomplish unanticipated work (e.g., work resulting from 
'open and inspect' types or work orders). Informs higher level supervisors of the need to 
revise work !lchedules and re-estlmate tabor and other resources. Partjdpates in lomal 
planning of wo~ sdledules, budget requests, staffing needs, and other similar estimates. 
(3$%) 

2. Work Olrectlon. Investigates work related prob-ems such as excessive costs or low 
productivity and determines causes. Implements correctiveactiMS to resolve work problems. 
Recommends solUtions to staffing problems, engineering requirements I and work operati.ons 
directed by other supervisors. Assigns work to subordinates and ptovldes any necessary 
technical guidance. {20%) 

3, AdministrAtIon, Supports and ex:plalns management programs to subordinates. 
Recommends disciplinary actions, promotions; reassignments; awards and other personnel 
actions. Prepares performance standards and formal appr~isal$ for subordinates. Selects or 
participates In the selection for vacancies. AdVises and counsels workers on now to improve 
their performanc;e .and explains new work techniques. Investigates grievances and 
complt!lints/ resolves them Informally, and notifie; supervisors of Important/serious ones. As 
required, participates in union negotiations. Assures safety and housekeeping practlees are 
observed. Maintains work report5 and reCQrds. Apptov~s sld~ and annual leave and prepares 
leave schedules. Dete·rmlnes training needs and arranges for accomplishment of such 
training. (20%) 

4. Quality Control. Works with the Quality Control Manager to. establtsh and implement the 
shop Quality Control Plan. Performs sch~duled and unscheduled inspeCtions 0' work rn 
progress. Maintains a r-ecord or each Inspection showJng the results, any defiClenOf!$ noted 
and their probable cause (poor workmanship, lac;k of training. Insufficient staff, Insufficient 
skill levels, etc.). Initiates action to correct defiCiencies and to (orrect their underlyrng cause 
(Initiates or Increases training, Increases superVisory control, etc.). Maintains a record of the 
foregoing actions taken to alle\llate qualltv problems. Develops a training plM for each 
crttlcal skill level required to generate quaUty products and services. Performs a trend 
analysis. or shop Cluallty and provides data to supervisor and other engineering and quality 
control personnel for further analvsis and evaluation. Meets w4th seteeted customers upon 
completion of shop work for the purpose of receiving performance feedback. Passes customer 
comments on to shop employ~es. {25%} 

Performs other duties as asSigned. 

Must possess a valid Washington State driverj.slieense. 

NOTE: The employee must possess and malntaJn a Group UI waste water certification issued 
by the State of Washington. Special Requirements. Must be abie to obtain within 2~years and 



Po!'ition Description Pase 3 of.3 

maintain a current State of Washington Water Distrlbutton Manager m certification. Must be 
able to obtain within 2-years and maintain a current State of Washington Water Treatment 
Plant Operator II certification. 

Evaluation: 

1. RefERENCeS; a. OPM JGS/Supervlsors/ rs-66, Dec 92 
b. OPM lGS Utility Systems Repairer-Operator, 41421 )u193 
e. OPM JGS Plumber, 42061 Mar 69 

~. OETERMINATION OF TITLE ANO CODE: This jQb Involves the: supervision of employees 
eogGged tn trades and labor work. The occupation that best refl.ects the overall nature of 
wQrk operations supervised is Utility Systems Repairer-Operator. Thus, the appropriate Dtie 
and (ode Is Utility 5vs-tems Aepairer-Operator Supervisor; WS-4142. 

3, DETERMINATION OF GRADE: 

tiaeto{' [, Natu~ Of Supervisory Responsibility. ThiS posltlon carries out supervisory 
re$pons4bllltles that m.&tch"those described for Situation #2. 

Factor IT, l.evel of Work Supervised. WG-09 is selected. Work at this level Is periormed bV 
Utility Systems Repairer-Operator, WG·.r142·09 pOSitions, which carry out the primary 
mission of the work operations. 

Factor III, Scope of Work Operations Super .... ised, level C is aSSigned, as discussed below. 

Subfactor A, Scope of AsSigned Work Function and Organi1:atlonal Authority. The poSition 
meets the criteria for Level 1\-2 (45 points). 

5Lfbf~r Of Variety of functions. Level e·4 (60 p04nts) is asSigned. The position supervises 
wo'l1c In occupations In the WG-4742 and 4149 codes, at orade WG-09. In additlM, this 
position supervises work in occupations In tile GS·0404~09 and 1105-05 PQS-Itlons. 

S",llfactor" C, Workforce Despersion. level C~2 (15 points) is assigned. The position supervises 
work at two different plint locations and at various other ouUying locations throughout a 
large military base. 

A total of 120 points converts to Level C, for Factor ru. 
Initial Grade Oeterminatlon: Situation #2 combined with WG-09 as the level of Work 
Supervised and Level C as the 5alpe of Work OperatiOns Supervised equates to W$-10/ 
ac;cllIrdlng to the Grading Tab4e on page 23 of Reference a. 

if, ANAL GRAPe PETFRMINATION: WS-l0. 

5, CLASSlflCATiON: Utility Systems Reparrer-Operator Supervisorl WS·4742·10. 

6. FLSA O~eflM1NATfON: exempt. fhe posltlon meets all criteria for the Executive category. 

Rttp;lIcpsfc.belvoir.anny,mil/fasclas!tlsearch....fslscarchJLOulput..Jl'Ortal.asp?ccpo=EU&j~l... 312912oo7 



Web Based Referral List 

Date: 1212812005, Generated by E·mall t_b)_(6_) _____ ---,~I.hua.army.m~ 

Ref. list Issued Date: 1212812005 Expirafion Date: 01i06lO6 

Ret list H: wreU0500430& Announcement Number: WTEU05004308 

PositiOn Tille: 

PP·Series-Grade: 

Organization: 

[lli}lill 

CPOCRep: 

Clhll6lJ Rep: 

RPANumber: 

.... ,.,ecial I nstructjons: 

UTll..ITV SYSTEMS REFtAtAER·OPER.6.TOR SUPERVISOR 

W$ ·4142 ·10 Target Grade: to 

Public Workt; Utilities Ol\.lisio 

FIU 

(b)(6) CPOCPhone: dsn 879-0151 

W:ill6IJ Phone: dsn3574712 

05NOV9EUlDPWXXOO4306 

SELECTING OFFICIAL: Please GtlBUre that you adO your CPAC reprGsentati ... e cc: em (!Iii address when relumlng your 
seleclioo tot t&UJm a nard copy of your selection 10 your CPAC representalive) so that me CPAC can proceed with making 1he 
job o4ler. 

t. 

ppp 

_xx ._The Prlorlly Placement Program (PPP) has been et&.ared lit Ihe lime the relerra/ WRS Issued and selaclion rna)! be 
made _oul rurther regard jg PPP clearance. 

_~.~Th& referral lise !las been issull<l pentiog clearance of PPP registc3.nt(s). Before a JOb alfer may be extended, the 
WCPOC muatlJe OOIified to ensure all ~P clearances haw been made. 

__ No PPP clearance is reqtJl,ad a5 1he ftlllng 0' this posiCion ilil ao exception to PPP requirements. 

FOA CPAC USE ONLY: CPAC Representati .... e: __ _ 

Date job offer made: "' __ ~ 
--,_. --~~'''---
Oa1e oiler ~ptedldec.llled: El1ectiye Date _",",, _____ _ 
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\(b)(6) 

I 
OSA 

Il"101 " j(b)(6) 
.tOlllE! 
'lJork ~L-___ _ 

Work r::xPQcience 
Ft, Le .... .I.(; pubHc 'IJorlc,1!; (Dl/l1l20()() - Pres""nt) - tlcility !7l'stelt'!$ Rep,idrer"opCilntol" 
fQrt Le ..... is, tJitol>h.inQtQn t.mlted St{!tes 
Supe~·v.b;or; 1\l-(bl.L)Ll(6"")!..c.;-;;;--"A - %7-7453; ContMtj Yel; 
fll)' Gi'."(II<1e; L'l(l - do 'J 42 - '3 

Salary; $26.63 per houx 
tiOUl:'~ per W't!ek; II(} 
Dutie.!!:: Operate and rna.inl.:.in all unit.!!: of a e-r:wc.ge dl.~poaal plant ¢:Iod otiler W'iBtew\'lter 
and S!:.Ot'Il','ii'at.C':r. fa.cUitiea. sewa9(!; plant:. prolfldm; for £Iretrecttmem., primary (l.od se~Qndu.:t:y 
t.reat:!1itillot and 5epara.tE! sludge di9'ilBtiol'l.. :;er'V~ as rOl:.l:I.tillQ' flhi ft 0Pl;>ritt.:tr- ~ n charg(l, 
opera!;..!> ..... alve!;, pWllpn, orat;.~B, imp other C'ontrol:; amd ""lJtdPlllefl'i: to mQve 8el/f~ge OI 
!:ot:onn\ll<lli:.(u· thrau.;rh 1J1OITioue- st.ao;;Jee of tre:a.J;.m.ent. <:ollec::i:. 'ili1ti.steW.:.ter lIoa,mplea at preecribed 
al:.<'I9<!s in t.he '.;reat.ffierlt >cycle and mollke eh~nges in temp", [lh, c12. ",nd aet'lJ as l1l!i'!:N::led. 
Perform lap teSt's to dQtar~in~ QYalit.y or ~reatn~nt 8tag~s arui ~ischdrge 
q-uality/qu<l!lnitity to ltle~t" envicolU'llertt(Ll sl:anQ-lIrds. 'l'roule:lhool:, l;'®a.ir, "no ifl:;t~ll 
proe~5;5' equipment ':'6 calt~ for, PerfQrlll planned ann unplolSned mdintel1anC!('t task!;, reOOrn 
data, fill out reports, 10gB, o.der alid pick-up supplies etc, Ut!;e a vad.ety of tools 
ra.nging frOJti hand to heavy machinary .in acc(XIlplisning eaaks, Op~r,'-te, t'Mintain (,Ina reptlir 
cente .. ",Uzed wil8hr~cksJ ~;:ormwi:ltElr trl!!llt:ment Blo·sr.em~,. and sewiltt;le Uit .5t;t'l1:ioos, 

11'1:. L(!\If!a P~blic \\'Q.rka n0/12:/1998 - Ol/30/20(0) - m<':'lint=Q~l'lce :1I(~C'han.i.c: 
lo'ort l,ewis. Washingt.on United State:el 
Supe:rv;isor: l(b)(S) ! - l1<l'li Conuct)Y~s 
pay Grade; ~lO .. ~7~9 > e;, 

$~la:ry: $23. U pel' :I1ou1' 
JI-'lr"S p~r we~.Io;: 4:0 

ies] Assit;me!(;i. to '.rl,lrioL.!:.t army units at: i1 repCtir .so utBity instrLn:t,Qr au!;isc.inq 
~,,=rsonel qf the: I,lnit rnainc .. dninr.;r, H:tpa.il:'ing, bl~tdllin9. rutd mod.if';,ing aSiOigned 
fil.l;!i lieier., Involves thCZ! use of miulY varying trdd-n sidlls and :;'\,lppl.l.e~ fox the centT(ll 
supply Byctt:miS" 

f"t, Lewis Public \'lork.s (l:UOl/H~J - lO/11/1998t - w/,Iter t.nntJilo!:lllt plant supervisor 
Fort 1"' .... i8, L1ashingt.on Uni tEd St.~t.es 
SlJper"i~ori tlli - na: Contl1c:I;;;Ye:il 
Pay Gradol WS - 5409 - 9 

SalAry; $1?,98 pq. hou~ 
HO:Ut"s pel:' .,,'eekl 40 
DUt-ius; Pi.llninq, work di. nitct.i or; , adm;inistracion, etnd petf0l1ll (\.In rang'] of d .. ties .in the 
operation, repoa.l.. wnd m"inte:rll:lnce oJ th-e water tt'utrnem:. plant.:. in sr.a.f:f shot't/,lge 
Bi"'~"'tiarJ!;, PedQrm otn@r d'uLhts af! I,I,ssiqned. 

PI:. ltewi~ i'ubH<; Workis (07/0511981 - 11/2"lf1993 f - water treat.ln.<mt plant; opeL'litor 
Fort Le .... h, ~Sa.3tl'i.ngt'm tmit:~i Stat,<!!,Il 
Sup~rviBo"l na - na; CQr-tact;Vos 
Pay Oradel ~~ - S4D9 - 9 

Salary; $17,98 ~. hour 
Hour~ per ~e0k; ~D 
Outiet!) lXiIily Opel"At<il <lnd m~jnt:. .. in a water t.n:<iltIllGnt pilOlnr.:, 14 well~, :. remot:.n • ... ater 
t!y:;t~1l'l ~iteB, "nd 12 -r€)set".'Qirs, AlsQ re:;:PQ1u;ibLe Eo.t: lIltl.llltaining the iIl~ter qultUty of J 
large pUblic swillUTlin'\l' poole. ~inu.lninQ ant! repiid..r-inll llyst.ema liIl.\china.ry. rnr.m.itoTing­
cllet'l);ical addit.iVt',!1#, Sa.'1IP.lio9 t;jlstemil for ptcpcr Will.:.(t[' qUClHty ani:! h.aa:l.th ~"nce.l:-m;, 

fI~nqj ctvu Enginell!.ing SQ, (O:iJ:)o/B'!n - IJ'ltfJ5/19S"n - Maill!;onrmCe Mechanic: 
Iiklcho-r:-'-1 Ma. Waah1ngton Ullitt!!q State!. 
S~perviSQrl n~ - nQ; C~n~~ct;yg$ 
P::-" Gradel WG - 4?49 . 9 

Sa.ary; $11.13 par hour 
Hours perWQek; 40 
DUt.J.<tlii Itl:;pe-ct itntl repair electrical, plo..;anbll1g, l1eoi1l:.ing, pa.intinQ, r.lpplianCU.l8 and 
earp~ntry in base f.M1ilv hOUlHng Imits. 



AFCOMS Nartnwest (',!otTnllst:Ar.y complex (D7;;t,6(19!ll - O!:./29/19SJJ - sto:r(;! .... orker inspect.Ol" 
lofcChora AFB. Wilsblngtoll Uni ted States 
SUllek'V; sor; n" - 1111.) Co-nta .. t; Yes 
):lay GraQE' 1 \~G - 6914 - -1 

_.,,,,laty; $8,51 por huu. 
Duties: lIas!.etoo it) Illonitorina co~t;ractOr$ performance of ahelf ste<:ki.ng iUlQ oustot,lial 
r.ervice# fe: t.he coarniaeary, using check lists, formu 4nd gvidea o~tlined in the QAe 
Ul4rve.U lane. plan, ova.latns daily .D~r{cl:'m.aru::e of cont:.raccor ifJ act.:p:rdan~ .,ir force 
~ontra~t. repor~ed to ba$~ contractlnq QfflCer ~ny probl~~~ or mad~ requ~r~d. 

Naval SYPJily 1I'~8t:.(IIN Cogll'ihllnd (u/25lHaO • 01l2'3tlnll . store .... 'Ol:i<:er 
arellW!l:rtQ[l navel shipya.rd, Washingtol, United St;:<ttes 
SIoUJsrvitlDr; n .. - fH\,' Conl:l!tct,Ye!> 
Pay Gr.d~i wa . 1602 - 4 

sellino; $8,21 per hour 
OUI:.1(181 lJll~oad ItIezoocna.mhse (rom trll¢ks to 1rI.:s.re:no'IJ~e et:aging a.r~1S., ch~l;k,ing !.'Qt' qu.eUt,y, 
quaJ'lt:.H~ and size. che-C"k~t'l1J reO::Gip'l:. CQCUlllent;s to e!l:';t<lblh;h I.lpdtli::{ld pricing, t.hen roarkioQ 
currellt prlces a.nd moving' st.ock into :;tore ~re," and rot.acing aha stoe:k.ing store se!VCE!, 

e.Qb)(
6) t:>ark Servlc~ l(}1/lJlUHO 

Oregon Urn t.ed. SU.t.et 
~uporv ~Q'i 06 - na; Contaat;Yes 
Pay oGrade=J r,,'G - 41.19 - 5 

sah.r.y; $6.81 pet" hot,l. 
Hours pe~ week; 40 
OUt.i.DS j Pedor1nea varioty oE skill!; rnairltaining iJ. national park. from pi eking up t:rll:;h to 
oon.~nc'~ng tl'Clil a-yst.Ems. Maintlline<i :;mall rOIl".o-r.:e wilter and wo!!l~te'WatlJr B},st0ms 
etattQne4 thro~Qhour.: the park. 

Alex.!Cndeor C:Clnstruction cornpllny (DS/:t.6/1975 • 12124l1979l - Cooeral corJtf"~{'tOI 
Puy a 11. ~p, Jllasb inotnn .iln.j ted $';<1. telli 
Sl.Ipervi:;c;)l';!(b)(6) [- (l6DHSEl-!!::lE!h Contact;Yes 
'P"V Grad~; "iG - 4?IU • :to 
:".~.l.ar'i; $16. (JOO. 00 pel" yeal:· 
DYtie.!\:: PerfQrrnec.l l!. variety of buidina Lrl!ld~s worK (rom d~I.S.r.in(j h.nd .... :ith bt:!4VY 
eguiprnent, e=t~bl.i.!lhir..q l-e:'/el grad .. !; fQr b\lilding foutlQati<:ln!l., a8-'lqrnbling ilnd 11ourirJ'!;J 
Concreto;! fonm:'i, fr.a!lling :;t.ruc!:.\.I.es, l.lyinl1 down roof i Ill, int~t"ic>r !iniahin9, pllJ.mbinQ, 
ele:.;triC:I.I.l and telphQDE! r;"ble. '\"o<rk on most MY job oPPQrtl.mity 1:.0 ~cruittjl tradel skill,; 
thoilot wc:uld help seay empl.Qyea th&!! rest; of my life,. 

Un~t" SJ~t'i lJoparL:.ment of Ju£H;:ice (07/2211Sl'l) - (911411976) - Correctional Off.icer 
.on_tl ~.l.04j WaIh~na~oQ UOil:.~d Stat.es 
~up.rvj.Qri n4 • P.l Con~~~~iVe~ 
Pay ~rad~: GS - 0007 - ? 

SalAry) SU,414,OO p~r yea:. 
Hour~ per weeki 40 
D\ltifJsj Wc:rrked Ct.:; a cOT'rect:..lonal officer in a minimum seeu,dty PII.tn.it.~:ntia.ry !;lJPe:rvining 
C'orrectic:ottl illL'!ll:l.tes, <'liS th!i!Y went ~boUt poari(u;,r:ning /liJlsiqned tasks a.nd lhr iYl9 their dCl.ily 
live" beh.t.tui a waH l'J.il;;h t:'a!!Or wit'e and g4G towers, p(1rfor~ a. VllIst vllri.ety of jobl:! .m a 
c;!oDc,inual §l0 day rotat.ing ba!Sis and differinIJ ::shHts. liS to :nevel:' o6cabliolOh a !ll;tt 

plltterll, Did It'lilnag~ to' Qbtain I) monr::h!; experianc:e op.uo!Ir::in.;, 4 inlam3 'A'dten; 100 ton 
pascsenger velli.:.;Gl tr(Snsport;inq itlll1ate~, employee' 1'1 nnd vi:;tor~ t.o arid from the island 
pun itetlt..i..arv, tJoIlined \l'ai1~ble in:;i",hr. to hUJnoltn na~uX"e :it. " negl;ltive environrn.-;:nt 

!Jdu<;!Qtion 
Collnge/lJntvenit.y 
Ft.. SteUac:oCXfl t;:'QlI1Ill\J1l;cy C",.) loag-e I07t<HilSl7:l - 12tH/19','S) 
SteitliCOillll\, Waatlin!lton 
United States 
Oeqt"lt9j - *jPf'1 ang'inee:rlng 

Sdmuce:r l'IOU:rt'I\ Jil 

~~r:dptia:ni "e~ilIr.~ ~lect.l'lre' C'ou:r:l':EtS, 

C",.lClge.ltinj ".nhy 
'I'~COll'1$ oOll'tllWnH.~ c:olleQe (04,1Q1,I 1:9'17 - 121 J1 /U'/S) 
Tacoma, W •• hlngton 
Un4tt4 ."UfI 



llegre'i!: - r,taha; :;::r.gi n.:t'!:!:!"; ng 
Semest~r Hours; 79 

!chni G\.\ I 5'choQ t 
'.I~:~t!"r~ ri V~::' ,-=c).mm';Jni. t.:y 
Auburn, Waahlngton 
tJrti Led StiJ.tt:f~ 
[It!tl't"t)CJ; t'lr 'r(lchnical 
;;~m().~.t,"'r lIuu.l"!;; 80 

DtaSCt:'ptiC1fJ.: ~\ll ~l:;zp.aCl!.i ;,;·f tr_~ \\f~"'!.ter/wa~l:(~f"f~'t.>2l· ~r'':tJtro~nt [icdds. C'..ltt!':!3roor:1 dnd dlrect 
t:il.r~d£" ml field m.;periatlCn ,::It wOrki.:-,g ;pl:illt!;. 

i\,k'\;t -;: iClt,.:tl ; nfconll'"'t. i, (HI 
Cl!:~t,tticatl(jn - CCBl~ ~'';Ti?OJ, :rnlH} , 11\~~~t'1'}'l)~ (!)l/O:/;~!}C'SJ 

CH",'.l; (':OJII1~,,·t j'.::>11 ,::X.lrlr.rQ! 5)"!<t,:Cl.i'lllst 
',~i:.1 t.Cli 'r~r~itt.JIl(~r~t t?i..dllt Op(!fra.t<Ji:' '5 
'·i'a';;.'~T iJisct'.:'blltiofJ 1f.::lIl~')'I:.l1· j 

~liL~lt;;r~"'"ter 'r!:n.;ltlTlenL Pi.;IJ1r.:~IFMr,',tIJr ~! 



Email (b)(6) 11 

HOWl1d 
Wor~ 

~. ----------------~ 

Work Expcric:noe 
f't. Lewis ISUblic Works (01 fJ 11'2000 - Present) -Utility systems Repairer.Operator 
Fort L~"Wis. Washington United Stales 
Supervisor: l(b)(6) i(b)(6) i CC)ntactYe~ 
Pay Grade: WO· 4742" 9 

Salary: $26.63 per hour 
Hours per week; 40 
~ties: Operate and maintain all units of II sewage dispo!lal plant and other wastev.oatcr 
lfllrid S~OrmWlller facilities. sewage plan! provides for pretreatment. primary and SI:¢Ondary 
'I~tmunt and separate sludge digestion. serve 8!i rotating shiO. operator-in charge. operate 
vQfves. pumps. grates, and other controls and equipment to move sewage or stonnwater 
through various stages of treatm~t. Collect wastev.rat« samples at pres.cribcd stages in 
the tCfaLmcnt cycle and make changes in tcmp .• ph,cl2.and decl2 as needed. Perfurm lab 
tcst's to detennine quality oftreatment. stages and discharge quality/quanitilY to m~'t 
environmental standards_ Troulcsboot~ repair. and install process equipment as called for. 
Pertbnn planned and unpInned maintenance tasks, record daila, fill out reports, !o~, order 
and pick-up supplies etc. Us.e a variety of tools ranging from hand to hC8"'Y machinary in 
accomplishing tasks. Opemro, maintain and repair ccnleralized washracks, stQntlwater 
treatment liystetns. and sewage lift swtions. 

R lewis Public. Works (1 Oil 21 1 998 - 01/3012000)· maintcrumce mechanic 
Fort Lewis. Washington United States 
Supervisor: l(b)(6) I· na~ Contact:Yes 
Pay Grade: WG - 4749 • 0 

Salary: $23.44 per hour 
Hours pc.."t' week: 40 
Puties: Assigned lo various am,y units as a repair & utility instructor assisting peI'sonel 
aftllo mdt maintaining. repairing. installing. Ilnd modifYing assigned facUities, Involves 
che use of many varying trade !kills and supplies for the central supply systems. 

Irl. Lewis Public; Warks ( 11/0 111993 ~ 1 Ol11/1998) - water treatment plant super" isor 
fort Lewis, Washington United States 
Supervisor: na • na~ Contact:Yc:s 
Pay Grade: WS ~ 5409 • 8 



Salary; $17.98 pt." hour 
Hours per week: 40 
Duties: Planing. work direction, administration. and pcrtiJnn full range 0 f duties in the 
operation, repair and maintenance of the water treatment plant in s.taff shorta.ge situations, 
P>I.!rfonn other duties as It!Isigncd. 

PI. Lewis Public Work.s! (b )(6) i· 11."271'19(3) • water treatmr:nl plant operator 
Fort Lewis. Washin8lCm United State~ 
Supervisor: na - n~ C(JrUact:Yes 
Pay Grade: wa -S409 • 9 

Salary: $17.98 p¢r hour 
Hours per week; 40 
Dutles: Daily Operate and maintain ,\ water treatment plant, t4 wens, 5 remote water 
sy~em sites. and 12 reservoirs, Also .-osponsible for maintaining the water quality of 3 
large public swimming pools. Maintaining a.nd repairing systems machinary, monitoring 
chemical additives, sampUng systems for proper water quality and health concerns. 

61nd Civil enginocring SQ. (OS(30/t983 - 01/05/1981) p Ma~nten8r1ce Mechl:luic 
McChord AFB. WashingtOtl United States 
Supervisor: nil. • n8~ Conta<:l:Yes 
Pay Grade: WG • 4749 - 9 

Salary: S11.13 pef hour 
HoUTS per week: 40 
ll~lties! rnspcc~ and repair electrical. plumbing. heating, paLnting. applianc~s and 
CIUP,,'mry in base t'amily housing units. 

AFCOMS Northwest commissary compic); (01126119!U - 0512911983} - store worker 
ins.pector 
McChord AFBt Washington United States 
Supervisor; na • na; Contact: Y es 
Pay Grade: WG - 6914·4 

Salary! $8. S I per hour 
Duties: Assisted in monitoring cOlltractors pcrfbrmance of shelf 310cking and custodial 
!;urviccs fur the commissary. using check lists. rottnl;,i and guides outlined in the QAE 
surveillance plan, evalates dally performance of contrnctor in accordance ail' force 
ColUl'act. reported to base contracting oft1oer any problems or mods requirt:d. 

Naval supl-~ly systems command 01l25/l980 • 07125/19& 1) - slorew~)rker 
Bremerton IlClval shipyard, WaShington United States 
Supervisor; na - na; Contaca:Ycs. 
Pay Gn.de: WG • 7602 • 4 

Salary: $8.21 pel" hour 



Putic:s: Unload merchandise from trucks to warehouse !!taging area, checking for quality. 
~wanlby and size. checking receipt documents to establish updated pricing. then martdng 
41Urrenl prices and moving stock into store area and rotating and stocking store ~el".es. 

Nationall'ark Service (O1l1311980 ~ 08/2111980). Mnintenanee worker 
l(b)(6) ~Oregon United Sb\tes 

Supervisor: 1'111 • na; Contact: Y cs 
Pay Grade: WG - 4149·5 

Salary: $6,81 perhour 
Hours per week: 40 
Duties: Perfonned va.riety of skills maintaining a natlot'lrtl park, from picking up tr'd.sn to 
!J!'Qnstnictillg trail systems. Maintained small remote water and wuslewater systems 
stationed tbroughout Ihe park. 

r£p)16) i construction company (0Rl23lI9i6· (2/2411979) ~ General Contractor 
Puyallup. W~shjngtoll Untltd States 
Supervisor; l(b)(6) ~- I COlltact:Yes 
Pay Grade: WO • 4149 - 10 

Salary: $161000.00 per year 
Duties: Performed a variety ofbuiding trades work from clearing iand with heavy 
equipmtnt, establishing level grades for building foundations, assembling and pouring 
concrete i(mtlS .. framing structures. laylng down roofs. interior finishing. pJumhjng. 
electrical and telpoonc cable. Took on most any job opportunity to aquirc trade skiUs thut 
would help stayemploy<.-o the rest of my Hfe, 

United States. Department of Justice (07(22/]913. 08/14/1916) ~ Correctiortal ()fficl,.'f 
M"oneill.siand. Washington United States 
Supervisor: na • na; Coatact: Y es 
Pay Oradc: OS - 0007 • 7 

S~ury: SII,414.00per year 
Houl'$ per week: 40 
Duties; Worked as a OOITeetionru officer ina minimum security penitentiary supervising 
correctionalinmatcs, as they went about performing assigned tasks and Ih'ing their dflily 
lives behind a wall with razor wire and 8'11\ lowers. P~formcd a "Ilst variety of jobs on a 
continuul 90 day rotating basis and differing shifts! ali l() never establish a sel pattern. Did 
manage 10 obtain 6 months e.\perian.ce operating a inland waters 100 ton pas~enger vessel 
transporting inmat~ employee's and vistors to and from the island penitentiary. Gained 
vailable insight to human nature in a negative environmeat 

Educatit)n 
Co llegeiUnh'ersity 
Ft. Steilacoom comlllUnity c.::oUege (07/01/1913 - 12131/1975) 
Steilacoom, Wasbington 



Unitoo States 
Degrt-e: Major: Engineering 
Semester Hours: 38 

Oescription: gcnc.'1'at elective courses. 

United Statcs 
Degree: Major: EnlSineering 
Semes1er HOUTS: 79 

Description: general C11glish, science, and math courses taken. 

'rc~hnical School 
f01/0IlI9aS.12/31tI987} 

Unilcd States 
Degree: 2yr Tecl1nical certificate 
Semester Hours; 30 

Major: w ... cerlwastewater treahm:nt 

Description: All aspects of the water/wastewater treatment fir:lds. Classroom ood direct 
hands on field experiance lit working plants_ 

Additiomllinformat.ion 
Certification· CCSI, WTP03. WDM3. WWTP02 (01/011'2005) 
Cross Connection Control Specialist I 
Waler Treatment Plant Operator 3 
Water Distribution Manager 3 
Wastewater Treatment Plant Operator 2 



USA 

(b)(6) 

Htltne: (b)(6) 

Work: 
DSN: 

WOI'\( Experiem;c: 
Currendy (."I11pio>'ed as an afloat Trainer for Afloat Training Group Pacific Northwest, ( 
hold the 9502 Instructor NEC and am qualifyillS as a Master Training Specialist. In this 
position I perform as a course dcwelopor and trainer in the field of Anti Submarine 
Warfare tactics and technology fur approximately I SO personneL Previous poSition as 
Lead Surveillance Branch Chief at Sbip Repair Facility and Combat Systems leading 
Chief Petty Officer in USS CUSHING from 3/08/2002 '0 0$120/2005 I led 109 perronnei 
in the maintenance and employment of missile. torpedo, and gun weapon O1.'dnancc: 
systems. MaMsOO 8. S3,OOO,OOO.OO budget, regularly scheduling shipyard and depot level 
Ilaval weapon system maintenance. Ensured aU materials and labor rl!quiremc:nts were 
met thf()ugh proper planning and coordination of multiple parties. Directly sup'-'''l'Vised 27 
p~l'$Onnel in the maintenance and operation of alt shipboard undersea surveillance and 
undenvat(;.'f eiectricallUld electronic commwlication systems., specifically ihe ANlSQQ-
89 sonar suite and remote controlled ancillary equipment. Provided substantive lechnical 
assistanoo and training to personnel to enhance learning awarcme"ilS, profoss.onal and 
pcr$Onal growth, development. standardization and qualification, and sub5equently. 
quaUty production emphasizing modem·day eiectl(lnlC prinCiples, theories and 
techniques. Rc."lt-pollSiblc filf planning, diagnosing. d~igning~ ol)et'ating, testing, 
illtegrating, e'lal.uating test resultst troubleshooting of electronic $yr.tems, tiubsystcms, 
hydraulic and pneuma.tic systems, va\ws and components. l ha\le a proven record of 
8U(:C¢S8 for organizing resolKl'ces for milximum producth,.lty and am accustornc:d to 
accepting responsibility. , posse$$ Ii demonstrated record fur anticipaling req\1irecnents~ 
problem defin.tion and producing quick fCl801ution ror program improvements. I prepared 
training reports, c:valuated and approved procurement of suppiies and equipment and 
pedbm1cd da.ta presentations fur audiences of up to 60 personnel. Familiat· with 
NEMAIS. SAP Bnd SRP to enhance shipboard sY$tem operability alld improve 
maintenance costs. I effectively communicated. orany and in writing. with subordinates. 
pt."CfS and supt.'l'iors. l funy supported and enforced policies. safety regtlialiofL~ and 
performance standards. Troubleshot to oomponent levcJ electronic circuit card assemblies 
utilizing Ii variety of diagnostic and cle,,1ronic test equipment Profic·ient with 
t)SCmOSoopes. frequency counters, spectrum Bllaly.ters and multi-meters. Periont'led 
numerous safe:: Mloads and offloads of untierwater ordnance. Maintained ordnance­
handling equipment., gauges, pneumatic equipment. and hypc:rglolic fuel spill kits for 
emergency use. Operated and maintained high voltage electrical and hydraulic Winches 
and booms to deploy and oper~te remote controlled underwaler cables and Il.ndle 
weapons. I evaluate([ p:rsOI1DCI records to ensure completeness of information and 



provided senior level maTlllgemcni with key decision making infonnallon. during periods 
of ~xtn::me pre.'i.lj.ure. strcss,lUld extended operations. Completed antlual and sc:mi annual 
perfurmance Civaluations for 27 personnel. Responsible for the prot~tive custody ofo'Vcr 
$1.000,000.00 in electronic repair parts,. material and security equipment, Per(omu~d 
security duties ilt command level. Familiar with reading and interpreting blueprints. 
schematlcf', Instru(.1.iom and manufacturers specification documents. I am able to work 
wiih a variety of calibration procedures, calibration tools and their uses. Soong working 
knowledge of all hand tools, cic('1rical power tools and mechanical LlS~ of tools. Require 
little or no supervision. 
I ident) tied prt1(!uremcnt problems and provided "lten,ate sources and/or 
altcrnateJiubstitute material. 
Independently identified excess material and local assets to satisfy material requirements, 
dctennining interchange-ability and/or substiltnion$ ofnmNlVsilable items. Also 
provided possible sources lor lo(:al procurement or manufacture. identifioo al,d 
referenced applicable Allowance Parts List, Qualified Products List, 
Military/feclerallCummercial Specifications. and Military Standard drawings as 
l:idditional material ordering data. and documer'ltalion. Provided technical assistance to 
investigate and act on reported malfunctions) deiic.ient conditions, or inoorre<'X equipment 
or parts issued to the production shops and prevent recurrence. Met with representative-II, 
from local suppliers, vendors. and manufacturers to maintain Cllrrent knowledge of 
material sources and pricing. in the area of materia.l specialization. 
Fronl 03/1998 to 0312001 at Ship Repair Facility and in USS CHANCELLORSVILLE I 
SUpc:rviiied 2J personnel in the maintenance and operution of aU sh'pboard sonar and 
underwatc ... r communication systt.'t11s. Responsible: for proyidins guidance, technical 
a.'i.~islance and support to lower graded tcchnicians and production personnel in resol'ving 
technical problems cncountered during ovcmauVrepair, insraUationf maintenance, and 
testing. I prepared training reports, approved procurement of supplies and I:qlJiprnem and 
performed data presentations lor audiences of up to 60 personnel. Established and 
\'critic:d lest and repair capabiliUe$ tt)f sonar systems and their supported equipment. 
Diagnosed problems and toublcshot to component level peripheral equipment and circuit 
card a..~mblies utilizing oscilloscopes; frequency counters. spectrum analyZ<."fS and 
muhi"melers. Mahnained a torpedo inventory of24 weapons and kept accurate weight 
I.cst data for aU ornnt-mce handling equipment. Able to read and interpret blueprints, 
SChCllUdics instructions and manufacturers specification documents, Qualified quaJit)· 
control inspector. Repaired and replaced 71 transducer elements. 

Provjded technical assistance to investigate and act on reported malfunctions. deficient 
conditi(ms, or incofT(l(..i equipment or parts issued to the Production Sbops and prevents 
recurrence. Met with rcprcsentativ~ from local suppiiers, vendors. and manufactun."t'S lo 
maintain cumru knowledge of matcri.l sources and pricing in the area of material 
specialization. I provided direct casually repajr assistance to Seventh. Fleet electronic 
Smlaf syslems. Coordinated efforts of oont('8(..10r and civilian technicians £0 facilitate 
repairs 10 underwater communications and surveillance systcrml, I reseafched availability 
of parts and resourc.cs. and made procurement recommendations and approv,.!$, to 
pcrfbrm repairs. I scheduled rc~jr effort."i of shipyard personnel, shiphwd personnel and 
civilian technicians to accomplish offceti"'e equipment performance. I pOssess a tborough 



knowledge of electrical and electronic theor,)'. hydraulic equipment opcmtioO!., electronic 
test equipment. automatic diagnostic test equipment, and the use of schematics, technical 
rn3nUllls and parts lists for the isolation and repa.ir of electrical, electronic, nnd hydrauHc 
systems. Repaired or replaced servo/synchro cirt:Ull$, silicon cOOed rectifiers; elcctrical 
relay!\~ pneumatic and hydraulic valves and power supplies. and underwater Iransducers­
Ability to troubleshoot, Isolate and repair defective electrical. hydraulic and electronic 
cmnpl"ments: and install new components- I maintained records of sonar test data for 
combat s}'St~'ms alignment and calibration tests during special operations and testing. r 
maintained awareness of tleet readiness trends, monitored the development of 
engineering changes and other equipment modifications to in~scrvicr; sonar sy!;tems, and 
coordinated the design and inslalinliol1 of prototype, special purpose; and production 
electronic communication and sonar $1,If\'Cmf:U1:00 equipments: in the fleet r perfonn~d 
I!cheduled and corrective maintenance and troubleshooting repairs on comple,. digital and 
anillog underwater sUl''IleH1an<:e and communicatiolUi gystr::m$. r itisu~lted new equlpments, 
and design m{)oil1c.lttons, performed installation checkout and diagooslic prol',."A!dures in 
accordance with established guidelines and schematics- I mainf,ained an inventory of 
$500,000 i.l electronic parts, electrical equipment and office supplies. [developed 
preventive maintenance schedules and responded to critical emergency repair trouble 
calis. Pcrfonnoo weight tests IJsing quality conlroilcd work ptlckages. and maintained 
databa~ to schedule interval weight tests on ordnance handling equipment. I trained, 
lead and motivated subordinates; in job accomplishment I closely supervised over 400 
mainlenafl.ce repair aCl~otlS, II Alterations Equivalent Repatl'S and 15 Ship Alteradons, 
I performed removal and replacement and installation of two ANISQR.l9 Towed i\rray 
Cable 5~tems, eliminnling further repail'$ or rework. I Wa$ directly responsible for tbe 
successful accomplishment of AcousticlE1C(:tro-MaWletic Torpedo CoUtllerme~ure 
(NIXIE) system upgrades and restoration of an ANlSQS-53D digitalsooar syst(""ID. 
inctuding lrnnducer element repair. A$ Combat Systems Project Manager, I directed the 
accomplishment of 92 maintenance actions requiring over 3500 man-days of repair etlort 
and $.itved over $)20.000 by installing refurbisllcd ()J.194 operator display consoles. 

Provided emergent repairs to three AN/SQR·19 Towed Array Sonar System cables and 
provided technical training tOo assist ships for(!e personnel in the proper maintenance of 
Ihis complex. ac()ustieleJeelronic equipment I delt'eloped and implemented a hydraulic 
fluid lesling slandard lhat produced hundreds of thoU$ll4lds of doUars in tabor and repair 
material cost savings tln tow cable b~draulic systems, Fll;miJia .. wHh reading and 
interpreting blueprints. schomatics instructions and manufacturers specification 
documents. Strong working knowledge of all hand tools. electrical power tools and 
m~chllni(:al U5es oftool$- A$..'lisled maintenance shops wqith production SUpPOt1 s.ervkes, 
Tested and maintained support equipment lind inslrurnenhllion necessary to perform 
preventative and corrective maintenance to support continued produ(..1ion, As Ship Repair 
Facilities Cl)fflmand Career Coun..~()r, I d(weloped a robust retention tenm program that 
increased retention to 100 percent. I RSliirnilateti" proven rceord !liS lin effcclh'e 
administrator and manager of personnel issues with the ability to e.ffecd vely 
communicate organizational policies. planning goals and obje()(ives. and assisted in the 
development of reports. analyses, evaluations. recommendations. messages and 
correspondence. 



Provided facility security ~nd protective c-mtody Q f aU dry docks and ship husbandry 
equipment includiogcrane$, air conditioning facilities, fuel depots. power stations and 
f)wnp Muses:. Supervised olhers in the performance of duties. Assisted with (he 
drydooking of $hips using hea"'ing lines and winches, Moored ships to piers as an 
experienced deckhand. 
Prior to US Navy service f was a journeyman cable splicer with Illinois Bell Telephone 
Company and can s.plice copp=r and fiber optic telecommunications cable, loca.te 
underground cable using schematics and metm, and ciln count cable using color codes. I 
m~inlajn a SECRE.T ~urily clearance and am eligible ror a TOP SECRET security 
clearance. 

Education I r:7 b-:-=6c---
Bachelors of B usin~s AdminitltmtlQni ( )_( _) __ _~_~ __ • 1992. GPA-
3.81 Magna Cum Laude. 

Basic Electricity and Elet..1ronics N41val Training Center San Diego. CA. 16 Weeks_ 
Completed September 1987. Studies include electrical and electronic theory and 
principles, AC &. DC circuiiry~ test equipment 
operation, analog and digital troubleshoot.og and soldering techniques. 

Mk-114 Underwater Fire Control System (NEC 0434) Naval Training Center 
San Diego. CA. 9 Weeks duration. Completed January '988. Studies include underwater 
communication systems a.nd sonar principles, electronic theory. troubleshootin1:t 
malfunction identification and repair, 

AN/SQQ-89(V) Integrated Towed Array and Sonobouy Sc:nsors (IT ASS} u."Vcl 
II Technician, .Flcct Training Center San Diego, CA. 18 weeks completed October 1993. 
Performed equipment light off. operation and shut down of n'ASS SY!ltem. Identify basic 
and complex electrical and hydraulic system malfunc..':tiQns, perform corrective and 
scheduled maintenance. 

Fiber OpCie Maifltenance Technician A-670..Q06.1 Coul'$e of inst1l1ction focused on b(lth 
indoor lind outdoor ~ble .}pes ineJ~dillg; system design, integration. fiber theory. fiber 
and cuble type 
familiarization. mechanical and fusion splicing. hands on training in cable preparation, 
acceptance testing. tenninatton and mid entry splicing. 

LEADERSHIP FOUNDATIONS COURSE US Navy. 80 hrs. Completed May 1999. The 
course provided trolining in management responSibilities.. a.ulhorilY and accountnbilHy, 
communication concepts. motivation. delegation, evaluation and counseling. Additionally 
stJ'essed topk.':S were decision 
rtIllking. risk munagetn(."'flt, resource pl~nning "nd ml;\nl'lgement. quality process 
managem"-'11t and process improvW11cnt. 

Attended the 7 Habits of Highly Effective People 24 hrs. Completed Junc.~ 1998. 



In!>lructor Trainin~, Lesson Plan Develupment NEe 9502 March 2005. 

Additional Infunnation 
Delense Acquisiiion Univel'sity Certification for the following: 
Activity Based Costing. 
Fundamentals (lflntegt'ated Product Teilm:;: leveraging Defense: Acquisition through 
Teamwork.. 

Federal Acquisition Institute Certification: 

Etbics Training 
Information Assurance- fundamentals 
EEO Block Training 
('ontracting Officer Representative 
Con~f4¢ting Orientation 
Competition in Contractins 
Quality Insurance Inspector 02·05-2005 
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Work Experience 
DOD (02.122/2006 - Present) • Manager Uuma.n Rcsoure~s AssistantlGS-Ol0J-07 
Fott lewis.. Washington United States 
Supc..-rvisor: [full I(b)( . Contact:Yes 

Duties: Duties: lAW AR·60()'8 and 6()O·8·1: Manager of a team oftwenly clerical 
~onncl and floor supervisor. Serves as a manager Human Resource Assis.tant for Fort 
Lewis Installation Soldier Reciiness Center (SR.C). with responsibility for planning. 
coordinating.. and conduce urtbe installation Soldier Rediness Processing (SRI) 
operations. The scope of functions include responsibility for processing of indhddual 
soldier, cOl1tractor~ and civiUian readiness programs at Fort lewis concerning 
mobilization, demooolization, dep\oyment, and n:deploytnent (MOOR) operations. The 
Fort leWIS SRC is a functional portion ofthe military Personnel Division (MPD). Most 
Efficient Organizlltion (MEO) that may proce$S in execss of 50,000 customers pc..-r year in 
support of Operation Noble l!agle. Enduring Freedom, and Iraqi Freedom. Developed 
Standard Operaling Proc.:edu.res for handling depl<Jyments mobolization de.mobiliz..ations 
and redeployments of tioldicfS. Provides gu:id~ and supervise wurl<!), troins staff, 
cvBlu~te. counsels for corrections and advancement. Coordinate work aS80ciated with 
Military Personnel Records, Evaluations. Sepcrations, Retirements, Reassignments.. 
DEERSlRAP1PS lD Cards) soldier InlOut processing. Soldier Readiness and related 
functions. GuidC!S subordinates and provides leadership to lhc workers in accomplishing 
lhe assigned tasks. As the lead for tbe front desk operations, I manage the initial entry 
into me Soldier Redin6ss Processing site. Inprocess cadt soldier into the Tactical 
PerliOnnel St..'lVices Dalabnses) tracking each soldier tbrou,gh Mob--plan 2122. lAW AR 
600-8-14. Chapter II: making and issuing identification tass, directing individuals to 
proper stations for assistance. Brief all incoming soldiers on the Soldier Readiness 
Processing Site, send daily status repons to all sectors required for tracking_email/hard 
copies). Insure all rules and regualdons arc followed by aU when in the Soldier Rediness 
Processing site. Escort and bricfVIpls when necessary. Schedule and set· up of all day 1 
and 2 briefing for Demobilizing units. rnsure that aU presdcntC'l'$ are notified of brief 
times and are on time. Open the facility at the end of the day. Facilitator thr computer 
nctwork system support and training; initiate troubleshooting and fepah:s; advise 
management on status on compUtel'system. Point of contact for photocopy, supplLei'i and 
purchasing, supervise work orders and Iiaison to the copy contractor. Stafftrainer ror use 
ot'new photocopier. The Fort Lewis SRC is a functional portion of the MilitDry 
Personnel Division (MPD). Most Efficient Organization (MEO) that Dlay proec:ss in 
excess; of 35,000 customers per yw. Reviews and interprets Department or ~le Army, 



FORSCOM. and USAR regulations, circulars.. planning directives. correspondence and 
other memoranda olllnatters affecting MDOR mi!lSions of the Active Component. 
National Guard. and contractors mobilizing at Fort Lewis, WashinglOn.. Discusses new 
or changed pwc(.:<iures with manager and advises support activities un solutions 
developed for ~st or anticipated problem situa.tions. Sets priorities and quarterly and 
annual goals. Rc.-wlves work problems poosenled by subordinates al'ld recommends of 
implements way to improve production/quamy of work in the unit, Give-II; advice. 
counsel. and in&Eruction to employees and provides or arranges for needed Iraining. 
Supports Equal Etflploymem Opportunity and otner management programs, {'oord~nares 
both e"t:t'dse and real world deployments.lmobilizations and provid~s instructic)tlS as 
requlred t(l parlidpaHng units. Solicits feedhack from support agenci~ and idcntiries 
problem arc-as, internal or external. Works closely witil support agencies to d~\lelop 
solutions and pro .... ide recoMmendations to intcmaJ and ex;temal problem areas. Assists 
with development l'lf internal quality control procedures, publishes exercise and real 
world MOOR schedules, and fllciliuues constant interacti(iI\ with support agcmcies and 
affected unils. 

VLNNELt CORPORA nON (0512712005 - (11118/2005 - RotatioJ'lal Suppurt Operation 
Supervisor 
Fort irwin. California Uni.ted States 
Supervisor: [fu] l(b}(6 JlLb1ffiL • -;;-;-~-~ Contad:Yc.:s 

Duties: Serves as Rotations Op~atioll Section Supervisor responsible for planning, 
managing, and integrating all tasks and scrvi~Si associa.ted with Rotational 
ULl.SlPr~ribed Load list (l)LI..) Management and related Class IX operations an<l 
ST AMIS Systems; RSOI and Regenera.tions A WRPS Fl~"t Management, plus Bridga.de 
RSOI and Regeneration Services included within the performance Work Statement for 
~sties Support Service at Fort Irwin, California. Interfaces with the National Training 
Center & Fort Iwrin Ot.-puty Commander for I..ogistklfheather Support Command 
Commander a.nd staff, Operation GroUPl 11 th Armored Cavalry Regement, Rolationall 
Unit Commander and staff, the Project Manager. Project Deputy Manager, DiVision and 
omcc Managf..."r lo plan, organni1.e and schedule rcs()urces againsl requirements and 
timelinc and apply qualit)' controls and process indicator.; in the execution of work, 
Executes aU w~uk in compliance with applicable regulations. laws standard~ codes, 
directives. and required permits. In the absents ofthe Division Ma"alJCr this indlvidUlill 
muy act 011 behalf of the Divislonal Manager in accordance with Letter of Instructions 
and delegation from the Project Manager. 

Nl'C, HHO, eSB (071131'2003·05/0112005) - Battalion Maintenance Supet'Visor 
Fort Irwin, California United States 
Supervisor: MAJ Travis Sanders - 0.1 (b-;-)(=6::-) ------,. Contact'\' es 

Duties: Maintenance manager for a Corp$. s.upport Battalion; provided assistan<;e to three 
maintenance companies and a Heavy Equipment Transport platoon organic to the 
battalion and external orgatlil..ational; manage organiutional maintenance. Cla.~s IX. 
manage the Oil Analysis ProlJl1l.tll ( AOM )~ manage all Test Measurement Dia!,'Uostic 



P.quipment ( TMDE ) tor overaU readiness of lCX) wheeled vehicle. 171 tf4liler51 and 51 
gen4r"f8lor at a value O\"(.."l' S20.000.IX)O. Managed the ULL .. Q system for each unit. Review 
and analyze DA 2406 reports, established IU1d maintained automated and manual 
accounting records, posted receipts and tum·ins; reviewed and verified quantity received 
against shipping d(lCUmenr.. prepared and maintained records on equipment Wl8gC. 
opmations, maintenance. mOtlifieations, and calibrations: processed inventories and 
sUl"ve)"S; local pur<:hnse through Support Operations. Responliblc: for the supervision of 
"lUf !tenior Motor Sergeant.~ and over 90 personnel. Prepared reports to higher authority 
as required, 

Dutics; Served a.'" a manger providing evaluatwn, trainin& and automatic..')n management 
for aillogislicai and support personnel within the ba.tlaHon. Developed and implemented 
h:adershtp IlfI.d technical training for logistical and maintenance personnel. Responsible 
for t"o maintenance operation andprodud.ivit)l of fuur shops which provide DSlO S 
automotive Sl.Ipport, OS and Lift, DS/GS Annament and as component rcb\liid to the 11 
ACR., Operation Group, the NTC Prepositional fleet and 10 rotational BeT's: annually; 
senior trail1ef of 6 Reserves ilnd National Gua.rds annual rotation and Maintenance 
~UPP()rt leams. Supported all contra~tool, Vinnell, Raytheon, and L3 Communication, 
Reviewed prOdu('1ion ~hedule~ open and close job orders base on job completion tor I) 
department, Served as a member of the Pn:~po~ition fleet vehicle and special U1iC 

equipment to ensure the consistence availability of PREPO Heel .... ehicle were ready for 
every rotational Brigade. Reviewed logistician ponion of llnit readiness reports, 
maintaining continual analysis of equipment readiness for the purpose of improving and 
ex.pediting (be installation 1naintenance program. Review Ilnd analyze DA 2406 reports. 
maintenance summary reports, ba-cklo8 reports, and other (NTC) National Training 
Centc.."r reports, Developed company policies and safety regulation to section leaders to 
ensure 1000.4 compliance. Analyzed work problCIllt de"cloped and Implemented changes 
to \'\'ork conditions and use: of equipment to increase: efficicmcy of department and work 
crew, Establish and maintained automated and marlua! accounting records. posted 
recciptsand tum·jus: reviewed and verified quantity received agaimt shipPing 
documents, pn..-pared and mainmined records on equipment usage, operations. 
I'AIl*ntenance1 modifications, ami caUbralioru.; processed inventories and surveys. 
Respr.)l'lsiblc for an ASL value at $2,900.000 and $650;000 wurth of MTOE c.xluipmeul 
and 18S personnel 

(t~'t Malntenancc Comp4my (0111212001 • OlIl1/2002}. Maintem.nce Chief 
eM"" f(.YI~ Anned Forces Ovmeas Korea.. Republic of 
Supervisor: Jb)(6) I ContaetYes 

Duties: Sc."f"II'1t(J as maintenance support team Chief in the most forward n()n-di'll.~donal OS 
maintenance company; responsible for maintenance support ofbotn wheeled and Ml...R's 
trock ,'ebil;)e; plans and organize work schedule; monitors a~d iMtruct subordinate 



personnel <>0 troublcshooting and repair procedures~ responsible for the health, welfare 
and traininf,t of 1 S personnel and accountable for 0\0'« 1.5 million dollars worth of 
C{lui pment 

25th FWD SUpPOrt Batlalion (01/24/1998 • 01 (20/2001) • Maintenance Section Chief. 
Support Operatton 
Fort. Lewis, Washimwm United States 
Supe('\'lsor:l(b)(6) ConlactYes 

l .. 
Duties: MallagOd the training. coaching and assignmenl of duty for four senior 
maintenance manage!'; developed Standard Operating Procedures ( sOP ) and 
memor~ndutn$. of instruction tbr implementation of all daily logistical and n1ll.intena.nt.~ 
operations; As security Manager conducted training on I.ert'orlsm and espionage; ensW'ro 
all p-:operly and equipment was properly secured: counseled personnel 011 perfonnance. 
documenting aU counseling sessions, recommending solutions and expcccuti01l; 
maintained titft)uSh knowledge of U.S. AMY policies. regula.tion. and procoourts on aU 
personnel issues and problems; pro\ridcd information to both peetS and subordinates on 
the orga,iization's assistance programs which covered health, personal, financial, and 
tamily assistance; W(lrk with AMC LARs to resolve probl~'l1Ui experienced by unit 
regarding parts rcquiSitions(s} having long delivery date(s). mspet.;ed unit stock 
management proceli$, ptovidelnsight to iM(lvativc new procedure and methodology to 
ntaintato expert accountahility of stock on hand. Visited units on quarterly basis to 
inspect and provide guidance relating to SAMS/SARRS operations validliltelh,spect ASL 
10 ensure units were in compliance with DA standards. Perfonned period:ic review of 
ASL tt) ensure authorized items stocked, stays within budset constraints and demand 
support. Created, deveLoped and impltmented plans to augmcml Combat Service Support 
(eSS) requirements and reviewed. requcst(s) tOr backup overflow OS mairltl."flaltee. 
Initiated llctlon from result of analysis and coordinated its integration to complete the 
mis..'don. Utilized Standard Anny Retail Supply System (SARRS), Total Asset Visibility ( 
TA V ), and Integrated logis(icflt Acquisition Program ( U~AP }. Principle advisor to the . 
Support Ope.-ation OtTIcer on all Brigade maintenaru::e issues; respol1$ible for 
coordination between alll~cls of main lena nee; supervised aU STAMIS equipment; 
responsjbl~ for the preparation of Battalion, Brigade and Corps 1C'Yl;1 maintel'lance 
reporting accuracy of readine!18 and maintenance productivity data prcaented m.ontbly to 
senior officials and general ()fficel"8~ coordinated and chaired the weekly Brigllde 
MaintetlBnce meeting orchestrating attendance by clJstomers. eMMe, DOL. lAR and 
LAO. 

Education 
Colle Ycl Ul1iversity 

(b )(6) (09/15,11993 - Still Attending) 
Columbus, Georgia 
United States 
Peb"1'ee: None • Major: General Studies 
GPA: 3.2 Semester Hours: 57 



Additionallnforrnation 
Certification. SamtlSam2 (121'10/2004) 
80 

Certification· Unit level Logistics System C.ourS!! (02fI6l2004) 
40 

CCl1ification • Instructor/Writer Course (1Ol24/1992) 
160 

Certilicatiol'l - Hazllfdous Matenall Waste Handling (G9l22l2002) 
40 

Training· Unit Movement Officer Course (10/01/1991) 
80hl'S 

Training. Equal Opportunity leader Course (0Il20/1997) 
80hns 

Training - Advance Management Officer Course (11I2SIt 995) 
400hrs 

Tnlining - SD 31 S8 M1 At Abram.t; & M2/3Al Bradley System (04119/1991) 
lao~~. 

Tndnina • Organization, DS/GS j Support Maintcncncc Course (04.11211990) 
4Ohr& 

Train.lng " Maintcnance Supervisor COUl'8e (01/2 3lI9(0) 
80hrs 

Training - Intennooiate Management Officer Course (05/0UI988) 
560hr 

Training - HEMTT (0312~/19g7) 
120nr 

Training - Basic Management Development Course (02.12011984) 
160hr 

Training. Battalion Training Management System (04/07/1983) 
40hr 

Certification· Heavy Wheel Mc:chanic COUDC (03tJ 911981) 



4()Onr 



Referral List Candidate Selection 

l(b)(6) I 
Da~e: IlIWlOOS Managerl ~b)(6) __ ~ 

UTILITY SV8TfiMS REPAIRER-OPERA/fOR SUPERVISOR. WS· 4742.10 

Aef. List Ii: WTEUOSOO4308 

Aeison: 
Based Ofl knowl~dgc. skills, am:! experrcnee. 

Note: 



Date: )212812005 Manager: ~;(b:.L!)(c:..l6) _______ =:J 
trrU.lTY S\'STEMS REPAIRER·OPERA TOR SUPERVISOR, WS • 4742· 10 
Ref. tis, It; \l\7EVOS00430S 

Page: 2 



·:t ' 
,,,,~ "". r , 

Referral List Candidate Selection 

Date: U12B1lOO5 Manager; ~'-'---~-------' =~ ______ ---1 

UTILITY SYSTEMS REPAIRER·OPERI\ TOR SUPERVISOR, WS • 4742 • 10 

Ret. list #: WTEUOSOO430S 

Reason; 
Based 011 knowledge, skills, and cxpcricn(."e. 

Note: 



Dale:: 12/28.12005 Manager:~1 (b-;:-)(-:-6--=-:c-) ___ ~-=--::c:-~~=~_ 
t:TlUTY SY~'TEMS K£I~AIRER·OPERATOR SUPERVISOR. WS .4742 - 10 
'ef. Li~ i#: WTEU05004308 

Selectee 

;,1, 

Pqc; 2 
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UNCLASSIFIEDI/FOR OFFICIAL USE ONLY 

AR 15-6 Investigation 
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division 
Appointing Official: COL Cynthia A. Murphy, Garrison Commander 

Name: ((b)(S) ~ Date: 

Rank: DA Civilian (NSPS) Time: 

4/23/2007 

1000 hours 

Organization: Fort Lewis CPAC Location: Bldg 2015, Rm 103 

Phone; 

~nloll 
ftepresentatlve: 

Not Covered 

Email: 

Union POC N/ A 
Info: 

Sworn Statement Privacy Act Advisement Rights Waiver Certificate 

DYES D NO DYES D NO DYES D NO 

PQcuments Requested: 

1. Request 'or Civilian Personnel Hire authorization 

Provided: DYES D NO D N/A Available from another source __________ _ 

2. Gatekeeper Checklist 

Provided: DYES D NO D N/A - Available from another source _________ _ 

3. Recruit-Fill Request for Personnel Action 

Provided: DYES D NO D N/A - Available from another source ___________ _ 

4. Vacancy Announcement 

Provided: DYES D NO ON/A - Available from another source 

5. Advance Copy of Vacancy Announcement 

Provided: DYES D NO D N/A - Available from another source ____ , 

6. Resumix Referral List 

~rQ'ldedlp ,YES 0 NO o N/A - Available from another source 

"I. I'terrerral List Resumes 

Provided: 0 YES 0 NO ON/A - Available from another source ________ , 

8. Resumes for all existing employees of WWTP and WTF 

Provided: 0 YES 0 NO 0 N/A - Available from another source ______ _ 

9. Candidate Selection List 

Provided: DYES o NO o N/A - Available from another source 

10. Tentative Job Offer Notice 

Provided: 0 YES D NO D N/A - Available from another source 

n .. SF5Q - ~otiflcation of Personnel Action for Individual Hired into Position 

Provlclfll": q y~~ D NO 0 N/A - Available from another source 

12. Personnel file Iforlllil@jlb){B) 

UNCLASSIFIEDIIFOR OFFICIAL USE ONLY 
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AR 15-6 Inyestigation 
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division 
Appointing Official: COL Cynthia A. Murphy, Garrison Commander 

Provided: 0 YES o NO o N/A - Available from another source 

Interview Notes: 

Purpose - Establish who handled Army vacancy announcement WTEU05004308 for Utility Systems Repairer­
Operator Supervisor, WS-4742-10 (DPW). 

UNCLASSIFIED/IFOR OFFICIAL USE ONLY 
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AR 15-6 Inyestlaatlon 
Investigating Officer: Greta M. Powell, GG-13jChief, DPTMS Security Division 
Appointing Official: COL [jbllS) I Garrison Commander 

I Interview Data Sheet 
Name: Date: 5/22/2001 

Rank: DA Civilian (NSPS) Time: 1100 hours 

Organization: Fort Lewis CPAC location: Bldg 2015, Rm 103 

Phone: 

Union 
Representative: 

Not Covered 

Email: 

Union POC N j A 
Info: 

Sworn Statement Privacy Act Advisement Rights Waiver Certificate 

o y~S o NO DYES o NO DYES o NO 

Document(S Requ~stelll: 

1. Personnel rile for lLhilllfh\lB\ ! [fu[] 

Provided: 0 YES o NO ON/A - Available from another source __ _ 

Interview Notes: 

Purpose - Review personnel file for I1hill r7b)~ Ilb)1 I 
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EXHIBIT 10 
TAB 2 
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CO- EXH 10 

TAB 2 





&R 11-' InUIt'p.tlpn 
Investfogatlng OffICl!.!r: Greta M. Po-well, GG-U/CIlier. OPTMS Seturlty DIvision 
AppOliAtlag OttldBl: Will Cyntftla'Jt Murph'l, GarriSOn Comftlaoder 

tNlte: 41 U/2007 

Rank.: 01.. Clvmaft (NIPS) Time; UOO hour. 

OfganizatlOO: 'Fort L •• is (,PAt Location; 81G1 lOiS 

PhOl\<e: (2SI) 961-4,735 51'1\&il: 

Unmn N.ot Covered IJnloo poe NIl.. 
Repn!se.otatlve; Info: 

SWllrn Statement Pnvat'l' Act Advisement Rights W.aiver CerU1ICate 

ClVES CJ'iSS 

DoCumeRtS. Requested: NOoRe 

1I::£.oN.,!:i~ Pr()~~Je(L: OflJ~pet slip In./(ecrulfN,tI- F...~.i_.s_ .. ____ _ 



~­

~ , 
Recruitment Process 

• Vacancy occurs 
• Request for Personnel Action submitted by 

management 
• Management discusses recruitment strategy with 

human resources 
• Vacancy8DDounced OD Army web site (open period 

varies) 

• DoD Priority Placement Program provisions applied 
• AppHcations rated 
'Selection list prepared and e-mailed to management 

with resumes 
• Management considerscandldates, mates selection 
• Position offered to selectee 



UNCLASSIFIEDI/FOR OFFICIAL USE ONLY 

AR 15-6 Inyestlgation 
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division 
Appointing Official: COL Cynthia A. Murphy, Garrison Commander 

I Interview Data Sheet 
Name: 

Rank: 

Organization: 

Phone: 

Union 
Representative: 

l1hL I (b)(S) 

DA Civilian (NSPS) 

Fort lewis CPAC 

(253) 967-4735 

Not Covered 

Date: 

Time: 

Location: 

Email: 

Union POC 
Info: 

4/23/2007 

1100 hours 

Bldg 2015 

N/A 

Sworn Statement Privacy Act Advisement Rights Waiver Certificate 

DYES o NO DYES o NO DYES o NO 

Documents Requested: None 

Interview Notes: 

Purpose - Obtain a generalized overview/baseline understanding of the DA civilian hiring action process 

UNCLASSIFIEDI/FOR OFFICIAL USE ONLY 
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61 lH 10,,11:.,tllli 
Investigating Officer: Greta M. Powell, GG·U/Chlff, DPT!4$ ~tl,Jrnv Ol ... I$lon 
~polntlno Offlct.al: COL Cynth_. A. Murpbv, Gerrlson COmmander 

Interview Data Sheet 
ttGme: 

a.nk: 

Organization: 

Phone: 

..••. _---_._-_._-, .. -... ,._----,._-_._----_ . ., 

WillJi(b)(~ 

81"12 

WillJ (T."'P s.pv or WWTP) 

l(b)(6) 
I 

URIon Not Cow ... d 
kfIN'8&antatlvl!I: 

Catel 24 APR 07 

LocatiDn: WWTP 

EmIli; 

Unton poe M, A 
11'1'0: 

Swom Statement . Rlg,bts Waiver O!rttftcate 

CJ YES )(NO . DYES )iNO [J YES 

P ••• 1- of :s ,., •• 
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Aft 15-6 Inyestigation 
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division 
Appointing Official: COL Cynthia A. Murphy, Garrison Commander 

terview Data Sheet 
Name: 

Rank: 

Organization: 

Phone: 

Union 
Representa ti ve: 

Ifh\lS\ 

G5-12 

'{h\{ J (Temp Supv of WWTP) 

Not Covered 

Date: 

Time: 

Location: 

Email: 

Union POC 
Info: 

24 APR 07 

0800 

WWTP 

N/A 

Sworn Statement Privacy Act Advisement Rights Waiver Certificate 

CI YES o NO DYES o NO DYES o NO 

Qocuments Requested: 

Interview Notes: 

Purpose: Take tour of WWTP and WTP operations. Get a feel for working environment. Schedule interviews for 
wee~ of 30 APR - 4 MAY. 

:,> , .. 
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