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ib}gsz CIV USA

From: M{b)ndlﬁ) v ICIVUSA SA

Sent: onday, May 14, 2007 8:01 AM

To: (D)6} CIV USA

Subject: FW: HR for supervisors nomxnatton request,
Signed By: |(b)(6)

Good morning“bxe)}

Reference the discussion we had last week regarding my recommendation to
nominate I/hi UbMAY | (hy ] for the HR for new supervisors class. PW,
specifically, ] VA ] [(bV(A) stated [n [fhYy ] did not need this
training as [{] previously had supervisory experience and was being coached
at this time,.

Please call or email if you have any questions.
Thanks!

MRy ]

givilian Personnel Advisory Center

Fort Lewis, WA 98433

Phone: (283) 967-4712; DSN 357-4712
Fax: (253) 967-4591; DSN 357-4591

Please let us know how we are doing by completing our Customer Comment Card
<http://ice.disa.mil/index.cfm?fa=cardéservice_provider_id=104140&site_id=34
8&service_category id=33>

————— Original Message-=---

From: [(hWAY —_ (PKI)

Sent: Tuesday, February 21, 2006 2:24 PM

To: [(bYB) bygY | (PKI)

Subject: RE: HR for supervisors nomination request.

(th)AY ]

I nominate the below listed individuals.

MbXG) i(currently with Fort Lewis, PW -~ soon will officially be
assigned to [{hY
hvaY ] [(hy] (temp promotion NTE 1 year to a supervisory position)

I could give you other names....however, they do not meet the "new
supervisor” criteria.

Thanks,E?X?I:]

————— Original Message—-=~=

From:bVay 1 (PKI)
Sent Thursday, February 16, 2006 8:30 PM

To: [(bYE) (PKI); [(b)EB) H(PKI) ; [D)6) TSN

LS — (PKI) 7 |(b)(6) (PKIT? [(BY(6)  (PKI) ;
(B} WPKI): [UbMAY " (PKIT; [(D)(6) ] UbWEY |
[hyvAY___ (PKI)

Subject: RE: HR for supervisors nomination request.
1



Yes...just nominate...between [(hWAY | and I, we'll take care of the
coordination part.

thx,

Scott

~~~~~ Original Messagg-----~

From: i(bYB) {PKI)

To: (D)6 (PKI) ; [(b)(6) TR (PKT): [RVBY
(prI);ibXB) } ; [IRMEY 1) : BB IPKI);
UbMB) ] (PKI); [(b)(6) (b)B)_ [(b)(B)  (PKI)

Ce: lhwRy —  (PKI)
Sent: 2/16/2006 12:55 PM
Subject: RE: HR for supervisors nomination request.

The only issue with us nominating folks is that we would first have to
coordinate with that person and their supervisor to see if the supervisor
will authorize their attendance and if the person will be available that
week for 4 1/2 days. In other words, if I nominate someone, will someone
else do all the coordination with that person, the supervisor/A0?

thanks

From: U(b)(6) [ {PKI)

Sent: Thursday, February 16, 2006 11:52 AM

To: vl (PKI); UbMBY ] (PKI); {(b)(6)

(pK1) A(b)(6) PKI) ; [(D)(B) 1 {PKI) ; [(b)(B) | (PKI) ;
hBY 1 (PKI); um)«s) I tbXBY ] [(b)(6) ] (PKI)

Co: [hWB), ] (PKI -

Subject: RE: HR for supervisors nomination request.

The nomination requests went out to the Aos in the past not the specialists.
1f that is the case, | can fill the whole class and want all the seats.

(b)(6)

From: (b)(6) UhMAY | (PRI}

Sent: Thursday, February 16, 2006 10:52 AM

To: [mBUAL ] (PKI); [(b)(B) - (pK) ; |(B)(6) | (PKI);
[{(p\(B) (PKI) : [(b)(6) [(PKI); Ub)A) I{PKI};
(h)(6) | (PKI); [(b)(6) ] (b)(6) (PKI)

Ce: {h\(R) - {PKI) o ’

Subject: RE: HR for supervisors nomination reguest.

Correct, the first class is intended for I-Corps and Corps of Engineers
supervisors, with a follow-up class focusing on MAMC supervisors tentatively
in April. Please submit your recommendations for both classes at this time
and I will sort them.

Thanks

Ffém: UhyRY ] (PKI)
Bent: Thursday, February 16, 2006 8:22 AM

(°KT); (bY@ ] (ek1); (O)E)

To:

(PKI);|{b)}6) {PKI) ; [(h)(B) [PKI); [huA:

{BKI); UnWAY 1 (PKI}; [(bU6) ] )8 1[(b)(6) (PKI)
Lo A1 (PKI)

Subject: RE: HR for supervisors nomination request.

Dkay =~ but {n addition to that - are we not limiting this class tec Corp of
2



Engineer employees and I Corps? Who are we targeting - because I have a ton
of Madigan supervisors I could contactibut we're going to try and get those
folks into the next classlicorrect?

byvay ]

Human Resources Specialist
Civilian Personnel Advisory Center
Fort Lewis, WA 98433-0128

{(h)(B) or |

FARX: [(bYA) i(b) ®) j

From: (b)(6) UnvBY | (PKI)

Sent: Thur ; ary 16, 2006 8:20 aM

To:  (b)6) (PKI); E(b)(6) (BKI) ;[(D)(6)

(PKI), {h)(&Y J(E’KI) TRV L~ J(PKL); (VR
{PKI); UhMBY ] (PKI); [(b)(6) URMBY | UbY6Y . (PKI)
Ce: (hMARY. . .| {PKI)}

Subject: HR for supervisors nomination request.

Just in case you were not aware, we are scheduling a Human Resource For
Supervisors course for the week of March 6-10. One of the items that we
would like to change from previous classes is to get the supervisors who
could most use the training in the training. With this in mind, knowing
that you are probably the most knowledgeable as to which supervisors really
could use this training; we would like your nominations.

Hopefully, by training those supervisors who continue to struggle with the
system, we can reduce your workload.

The only drawback, is that we need to get the announcement out to these
supervisors and their Command really soon. So if you could give some
thought as to who you would like to attend this training and send me there
names by tomorrow, it would be appreciated.

THANKS

Human Resources Specialist
Ph: ~th\8

psN(p)(6)

Fax: ubhwW/y
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AR 15-6 Investigation
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division
Appointing Official: COL Cynthia A. Murphy, Garrison Commander

Interview Data Sheet

Name: ey ] Date: 4/23/2007

Rank: DA Civilian (NSPS) Time: 1000 hours
Organization: Fort Lewis CPAC Location:  Bidg 2015, Rm 103
Phone: e ] ema: | (P)(6)

Union Not Covered Union POC  N/A

Representative: Info:

Sworn Statement l;rivacy Act Advisement Rights Waiver Certificate
07 ves Eno 1 ves W no O YES X(no

Documents Requested:
1. Regquest for Civliian Personnel Hire authorization

Provided: :ﬂ YES O no [ N/A — Avallable from another source
2. Gatekeeper Checklist

Provided: Y] YES 0 no [J N/A - Avallable from another source
3 Recruit-FM! Request for Personnel Action

Provlded:ﬁ YES 0 no [J N/A — Avallable from another source
4. Vacancy Announcement

Provided: ﬁ\' YES O no 7 N7 - Avallable from another source
5. Advance Copy of Vacancy Announcement

Provlded:ﬂ YES 0 no [0 N/A - Available from another source
6. Resumix Referral List

g"rovided:ﬁ YES 0 no [ N/A - Avaliable from another source
7. Refarral List Resumes

Pravided: 2& YES {1 no [J NJA - Avallable from another source h

B. Resumes for all existing employees of WWTP and WTF

Provided: [ YES % NO Sea Neje [ N/A - Available from another source Susem Bartyr e{'ﬁ resomls,-

9. Candidate Selection List i" of lt:dn :fm‘ self ’i"”‘%
; e v
Provided: %YES O nNo [ N/& - Avaliable from another source ’ni‘;ﬂs:ﬁiﬂ 02 'I e
10. Tentative Job Offer Notice ;zémw a‘&{s ’
. valid ie.d  golicus

Provlded:‘E\/YES O no [T N7A - Avallable from another source |
-11. SF50 - Notlficatlon of Personnei Action for Individual Hired Into Position

Provided: WYES O no [ N/A - Available from another source

12. Personnel file for [7ny | (FbVAY. ] [(BY)

UNCLASSIFIED//FOR OFFICIAL USE ONLY
Page 1 of 2 Pages
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AR 15-6 Investioation
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division
Appointing Qfficial: COL Cynthia A. Murphy, Garrison Commander

Provided: YES 1 Nno \E{NIA ~ Avallable from another source /' /éle / 1(}‘6973 W c’ooc' .
fevesed i JAMAYTT . | o 2BAPLOT Wil revien
“pon receypt

Interview Notes:

Purpose - Establish who handled Army vacancy announcement WTEUG5004308 for Utility Systems Repairer-

Operator Supervisor, WS-4742-10 [(h)(& '
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— Gotteclod. RPH ao{?usfs et date of ;’%‘//dh
ATANOY

fo 374U06 NTE
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~ 2 APE 66 ~ E ﬂoﬁ’()hyz/n/;w /mr,oﬂ(p\
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Investigating Officer: Greta #, Powell, GG-13/Chief, DPTMS Security Division
Appointing Official;  COL Cynthia A. Mutphy, Garrison Commander

Interview Data Sheet

Name! Ubye) | Date: &/ X3/ 2007

Raak; D& Civiilan {RSPS) Tima: 1006 hours
Organization: Fort Lewis CPAC igeation:  Bldg 2015, Rm 103
Phose: (b)E) | emait;  (0)6) |
Union Not Covered Union POC KA

Representative; Info:

Sworn Statament Privecy Ack Advisemeat Rights Waiver Certificate
[ ves Huo O] ves ™ no O] ves )((m:o
Documents Reyuested:

1. Raguast For Civilian Persannel Hire authorization

Provtded: E YES [ no £ H/A - Available fram another source

2. Gatekeeper Checkiist

Prow‘dcd;ﬂ YES 7 no 1 Ny ~ Avaliable from anather source

3. Recruit-Fill Requast for Persganel Action

Rmvlded:ﬁ YES ) Y gk - kvaitable fram anather source

4. Yacancy Annpuncement

Provided: &, YES a ne 1 N/A - Avatlable from another source

5. Advance Copy of Vacancy Announcement

Provided: JL VES 1 No {1 wpa - Avallable from another source |

6. Resumix Referral List

Provtded:ﬁ YES O nNo £ Nia - Avatiable from snother source

7. Referral List Resumes

Provided, 2{ YES 0 Ko 73 W#a < Avaitable from snother source

8. Resumes for all existing empioyess of WWTP ant WTF

prowided: 0 ves [ w0 Sea tlawe 03 nea - Avaitable from another source éﬂéﬁammc@% fﬁi{t}ﬂﬂf "
g, Candidate Selzction List o o oot ARt U fomind
" Tiwe s s kedenced record of

Pravided: ﬁ(ves £l No O] N/& = Available from another source

, N esimes of i

10, Teatative Job Offer Notice F_{,‘n{ val (( dnale
fie

Provided: Y&, YES O no [ 44 - Avasiable from another source _ 3 l?’f

11, SF50 - Notification of Personael Action for Inchvidual Hired inte Position

Provided: WY.ES 1 no [0 N4 - pAvailatie from another source e —

13, Personnel file for Velth Alexander [(hy |
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fnmu&m Officer: Greta M, Powell, GG-13/Chie!, DPTMS Securlty Division

Appainting Official:  COL Cynthia A. Murphy, Garrison Cammander

Provided: [J YES O no I N/A ~ Available lrom another source tan WCAC
S 23 APLET Will revse
i recesp!
Interview Notes:

Purpose ~ Establish who hendied army vacancy annguncernent WTEUO5004308 for Uthity Sysberms Repairer-

COperator Supervisor, WS-1742-10 {DPW).
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RPA Tracker

Page | of 4
RPA Tracker
RFA Information
RPA Number OSAUGIEULDPWEX? 7545
Action Requested GHR_SAL_PROM
PP-Seni-Gr WS-4742-10
Effective Date 2005-09-04
Proposad Effective Date
Name TC(hYB)
Nature of Action 763
CPAC Location (EW) FORT LEWIS
Command Code BA
Reuest 1D Is6838%
Position D 266663
Unigue Number 775645
GOK Y

Add a New Note (max of 2000 characters allowed):

Mo Note History Avallable

Royuest Office

1. Actions Requested

2. Request Number

3, For addittonal Information Calt
#. Propased Effective Date

B. Actions Requested By

6. Actions Authorized By

FPart B - Preparation of SF50
1. Name (Last, First, Middie)
2. 85H

4, Date of Birth
4, Effective Date

Status Remarks
Status Remark

CLASS REVW (CURSCRY REVIEW)

First Action

| Add Nu:g:]

GHR_SAL_PROM
05AUGIRULDPWXXT 75645 (Closed)
H

sy ]

ADMUINISTRATIVE SEAVICES BPECIALIST
2005-08-05

b\(6] [h)AY ]
SUPERVISORY GENERAL ENGINEER

(b)(6)
u§<b)(6)
2005-09-04

Date 3 Comments
2005-08:29

Qocur Date 1
1 2005-08-26

‘hupszllacpolmm}'.milf'appszPAfrpadttails..jsp?seathy:PERSONNi%:LQACTEONMID&s.,. 412312007



RPA Tracker

5, Code

5-8, Nature of Action
5-C. Cade

5-B. Legal Authority
5-E. Code

S-F, Legal Authgrity

Pocend Action

&-A. Code

&-B. Nature of Action
6-C. Code

6-D. Legal Avthority
&E. Code

§-F. Legal Authoeity

From

7. Pesition Title and Number

B. Pay Plan -

9. O Code

14, Grada/Lavel

14, Step/Rate

12, Yotal Salory

12A.Basic Pay

128, Locality Ad]

12¢. Ad}. Basic Fay

12D, Other Pay

13, Pay Basis

t4. Name and Location of Positlon's
Organization :

To
TG: Pesilion Title and Number

16. Pay Plan

17. Oce Code

18, Gradeslovel
19. Step/Rate

20, Total Salary
20A. Basic Psy
208, Locality Adj
20C, Ad). Basic Pay
200, Other Pay

21, Pay Basis

22, Mame and Locabion of Position's
Jrganization

Hotos

hutps:/facpol.army . mil/apps/RPA/

703

Promotion NTE 02-JAN-2006
Ngh

Reg 335,102 Excepl To Comp

e

UTILITY SYSTEMS REPAIRER-OPERATOR . 92839
WG

PH

U5 ARMY GARRISON FORT LEWIS

PUBLIC WORKS

UTILITIES DIVISION

WASTE WATER TREATMENT PLANT SECTION

-

FORT LEWIS, WA 98433 AQDE

UTILITY SYSTEMS REPAIRER-QPERATOR
arUsPEEVlﬁQﬂ.,lﬂﬂm 912233

PH

US ARMY GARRISON FORT LEWIS

FUBLIC WORKS

UTILITIES DIVISION

WASTE WATER TREATMENT PLANT SECTION
FORT LEWIS, WA 98433 AQDE

rpadetails. jsp?searchBy=PERSONNEL_ACTION_iD&s...

Page 2 of 4

4/23/2007



RPA Tracker Page 3 of 4

BATE: 5 AUG 2005 Request Lamporary prometion effective asap and NTE 120-days for

(b)(6) | from Uity System Repairer Operator, WG-4742-08 to Utility Sysiem
epairer Oparator Supervisor, W5-4742-10 vice | who accepted another

position outside the lederal government. The position s Tocated in Ulilitles Branch, para

052C, Hne 04. POLC: [(hV(R) Date: 08-
AUG-2005 DIPY/1 3107912546/ IHT Date: 25-AUG-2005 (DY(6) e i
TS | Dave: 28:AUG-2005 This is 3 noncampetitive temp

promation. DMG

Employee Data

23. veterans Preference 2

24, Tenure i

25. Agency Use ARBA
26, Veterans Preference for RIF Y

27. FEGLE WiQ
28, Annultant Indicator 4

2%, Pay Rate Detorminant i)

36, Ratiremeant Flan 1

31, Sarvite Cornp. Dato (Laave) 1573-06-07
32. Work Schedule F

33, Part Timé Hours Par Bi-Weekly Pay  ---
Period

Positicn Data

34, Positlen Occupied

35, FLBA Catagory

38, appropriation Code
37, Bargaining Unit Status
8. Duty Station Code

39, Duty Station

40. Apency Data

41, Agangy Data

42, Agency Data

43, Agency Data

44, Agancy Data

45. Education Level

46, Yr Degroe Attained Degree
47. Academic Discipline
48, Functivnal Class

49, szanshtg

50. Veterans Slatus

§1. Supervisory Status

Retmarks

1

E

13107912546

a8ge

530763053

FORT LEWIS / PIERCE / WASHINGTON
BLY

FON# DA

TO4 BATA BAWI12KAAJDS2C/04

Exceplion to PPP JAW PPP Manudl Chapter 4 Para C2a{1)(?). Meets OPM Quals. Temp

Promotion NTE 120 days. QCG

Approver Signature
Approvar Signature
Approval Date
Cutrent/inst Box

Group Box

YES-QWE_BD P2/COP

hips:iacpol.army.mil/apps/RPA/rpadetails.jsp¥searchBy “PERSONNEL_ACTION ID&s... [(b}6) |



RPA Tracker

inhox Name

E-mall Address

Days

Date Sent

Date Recelved

Groug Box

YES-GWE _RD_PLI/COP
YES-QWE_BD_SL2/CO5
YES-QWE_BD_58/COS
YES-4WE _HD _SL2/COS
YES-OWE_BD _CL/C0C
YES-QWE_BD_CICOC
XY¥Z-9WE_CFDI_GATE/CORD

RMH-9EU_DaM_sanpowersamM |(0)6)

Rpp -
BEU DUSAM _MANPOWER/RMM

{(b)(6)
4,78
2005-09-06
2005-09-01
Inbox Namo E-mail Address Days Date
Sent
(b)(6) icor 2.22 2005-09-
: ] 13
(b)(8) €05 [(BYA) 0.08 2005-08-
10
!(b)(ﬁ) JL:«cjg-, 0.4 2005-08-
30
(b)(6) Leos [0)6) ln.o4 2005-D8-
r.‘._.__;_:‘*—““JN ,,,,,, 29
((b)(6) wene o 0.01 2005-08-
e 29
(b)}(6) e R 2.98 1005-08-
i — 29
q(b)(ﬁ) }‘CDPD-—- .83 2005-0&-
26
RUM e 0.05 1005-05-
—1 s
(b)(6) IRMM - 0,01 2005-08-
®)6)  uer - 17.242005-08-
] 25
|(b)(6) RMN - 2,77 2005-G8-
as
(®)®) N .03 2005-08-

. i

Q5

Page 4 of 4

Date
Received
2005-08-3¢
2005-08-30
2005-08-29
2005-08-2%
2005-08-2%
2005.08-26
2005%-08-25
2005-08-28
2005-08-25
2005-08-08
2005-06-0%

2005-08-0%

htips:facpolarmy milapps/RPArpadetails jsp?searchBy=PERSONNEL_ACTION_{D&s...  4/23/2007
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RPk Tracker

RPA Information

RPA Number OSNOVSEULDPWYE X004 308
Action Reguested RECRUTT_FILL
PP-Seni-Gr W5-4742-10
Effective Date ‘-

Proposed Effective Date 2006-01-01
Name -

Nature of Action vne

CPAC Location (EU) FORT LEWIS
Command Code BA

Request 1D ASE477

Posttion 10 gl219s

Unigue Number DOR308

GK Y

Add a New Note {mex of 2000 characiers allowed):

No Note History Available

Request Office
1. Actinns Requested RECRUIT_FILL
2. Reguest Number OGNOVIELLDPWR X004 308 (Open)
3, For Addilional Information Call U(bY h)6)
sy
4, Proposed Effective Date 2006-01-01

5, Actions Requested By {13

SECRETARY (OFFICE AUTOMATION)
2005-11-29

6. Actions Autherized 8y ey

SUPERVISORY GENERAL ENGINEER

Part B - Preparation of SF50

{. Name (Last, First, Middie)
4 BSN

4, Date of Rirth -
#. EMective Date ---

Matue Remarks

&tatus Remark Ooeur  Date 1 Date 2 Comments
FILL ACTION 1 2005-12-07 e sae

LLASS REVW {CURSORY REVIEW) 2 2005.12-11 2005-12-12 w—r

P

https:/facpol.army.mil/apnsRP A/rpadetails isndcparchRu=PRRSORRILT 4 7TIALL 1 n



A TIHORCT

First Action

5-A. Code

5-8, Nature of Action
&-C. Cate

5-D. Legal Authority

5-E, Code

§+F. Legal Authority

Second Action

&-A. Cade

&+B. Nature of Action
&L, Cude

61 Legal Authority
6-E, Code

§-F. Legal Authority

From

7. Pgsition Title and Number

B. Pay Plan

9, Otx Cade

10. Grade/Levet

11. Step/Rate

12. Total Salary

124, Basic Pay

12B. Locality Adj

12C. Ad}. Basic Pay

120, Other Pay

13. Pay Rasis _
34, Name and Locatfon of Position's
Organization

Te
TO: Position Title and Number

16, Fay Plan

17, Oce Code

18, Gradu/tevel
19, Step/Rate

20. Total Salary
204, Basic Pay
20B. Locality Adj
20C. Ad). Baslc Pay
28D, Qther Pay

21, Pay Basis

22, Name and Location of Positlon's
Organization

Notas

UTILITY SYSTEMS REPAIRER-QPERATOR
%EE&KEW&M

4742
10

PH

US ARMY GARRISON FORT LEWIS

PUBLIC WORKS

UTILITIES DIVISION

WASTE WATER TREATMENT PLANT SECTION
FORT LEWIS, W4 98433 AQDE

httes:Macoolarmv. milianne/R PA/madetaile ienTeaarshBu—DRBCORMTT  LARinar ana

Page 2 of 4
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(LY I S F T LW N

Date: 29-NOV-2005 Recrust/Fdl Competitive Temporary NTE 355-days Utility Sgs:em
Repairer Qperator Supstvisor, WS-4742-10 , PD EUZ00383, Yice [(DYB) who
accepted anathoer position outside tha fedefat government. Posttion is open caly ta
current Ft, Lewis employaes and s designatod to be emergency essential, In addition,
selectee Is reguirnd Lo cornpiete a physical ence anboard and continued employment will
e cantingent on passing the physical. Posilisn con be non-competitvely exrénded untif
the MED has been implemented, Name Request: [L[(hY(G) el
by 1 currently on a Noa-Competive Temy Promation to Utility System Repaires
fiporater Superyisor WS-4742-10, PO BUZO03ET. Current temporary promotion expires 2
Jan 06.POC: (DY(6) 1libY(6) | Date; 01
DEC-2005 DIPY/ LI107912Ba6/JHT Date: U7 DEC- 2005 [{hY(A) | DRM Manpower,
{253} 857-0930, DSK 357

Employes Data

23. vaterans Preference

24. Tenura N
25. Agency Use
26. veterans Proference for RIF .
27. FEGLI
28, Annuizant [ndicdtor e

2y, Pay Rate Doterminant
30. Retirement Pian
11, Service Comp, Date {Leave]
32, Work Sthedule F
33, Part Time Howrs Por Bl-Weekly Pay  ---
feriod

Position Data

34. Pasition Orcupied 1

15. FLEA Catagary E

36. Appropriation Cade 13107912546

37. Bargalning Unit Status BERg

3B. Duty Station Code 5310763053

3% Outy Statien FORT LEWIS # PIERCE / WASHINGTON

40. Agency Dals
41, Agency Data
42, Agency Data .
43, Agengy Data -
44, Agency Data
45, Education Level -

W6, Yr Degree Attained Deégree
47, Academic Discipling -
48, Funetionat Class G0

449, Citizenship —
50. Vetarars Status
5t. Suparvisory Status 2

Romarks

(514

Approver Bignature

Approver Signatuse
Approval Date

htios:acnal.atmy milianne R P Afmadetaile isnforarch ity PTRQORRMEL A OTION

Y

Page 3 of 4
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EETER A SR A

Cusrrent/Last Box

Group Box YES-SWE_BD_$10/COS
Inbox Hame et
E-mal Address wax
Days 0.72
Date Sent s
Date Recelved 2005-12-12
Group Box Inbox Name E-mal} Address DaysDate
(b)(6) r e Sent
YES-OWE_BD_SL2/C0S cos (PO 0.23 2005
E— 12-12
[(b)(6) (S " Dot 2005
‘ 12-12
yes-owe_gp_cycoc (bY€) wﬁrt:ac‘( )6) 71 2005
12-12
YES-9WE_BD_CL1/cOC  [(D)(6) Lf; oC L(b)(ﬁ) = . 4.14 2005
f,:‘:,_"—;._M“ 12-11
xvz-owe_Eu_GaTE/COPD  |(0)(6) o [B)(6) 6.00 2005
‘ 12+07
RMM- ©)6)  lem (0O 1.04 2005-
SELL_DRM_MANPOWER/RMM oo 12-07
(b)(6) MGR (b)(6) 5,10 2005-
e 12-06
RMa_SEU_DRM_PwsRme  |(0)(E) RMM  [(B)(6) ] 1.2 2005-
- 12-01
(b)(6) MGA [(b)(6) | 0,04 2005-
— 1 11-29

Page 4 of 4

Date
Recaived
2005-12-12
2005-12-12
2005-52-11
2005-12-0G7
2005-12-07
2005-12-06
2005-12-01
2005-11-29
2005-11-29

hitps:/facpol army.mil/apps/REA/roadetails. isn?searchRu=PRRSONNEL  ACTIAN 106
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Page 1 of 4

‘ Gate Keepur cnecmst.} f Gate Keeper Checklist S
Gate Keepar Chacklist
Raquest Number OSNOVOEULDPWX X004 308
Action Requested RECRUIT_FILL
Proposed Effective Date J006-01-01 05:00:00.0
Effective Date —
Name .
Grace 10
Gccupational Series 47242
" UTLLITY SYSTEMS REPMRER-
To-Side Posion COPERATOR SUPERVISOR
Position Selocted e Position
Select Moduie Type:
Choose a Module; All Modules & Guestions
View Section Type:
1) Manager {JResourca Managament  (_'CPAC @ an

» Chucklist Kama: Position Dezision 5

CPRAC saction
No Data Available

Managear section
No Data Avaiiable

Rosource Management saction
No Data Avaliable

« Checklist Name: Supplemaental Position Data

CPAC section
Mo Data Avajlable

Manager saction

INSTRUCTIONS! You can view the Organizationat Information you have selected tor this position by

¢licking on the Position Seiected hyporlink above.

Guastion! Pasition Description number is

Answar BU200383

QQuestion: Position Title is

Answer: utility System Repairer Operator Supuarvi
Quastion: Decupational Seties is

Answers 4743

Quesbion: Grade/Rayband is

Anawer: 10

Quastion: Would you ke 1o provide information shout the accuracy or quality of a job
description you have viawad in FASCLASS?

Answer: No

Question: Duty Station is

Answer; T Lewis

Guestion: Wark Shedute |

Angwer; Full-Time

For HELP un the next 7 questions, please click the HELP hyperlink above,

Qugstion:

i*pnpmllucputamy.mi Vgkrpa‘ekrpaaction.do

Is this position elfgible for Title 38 Premium Pay (MEDTOM Posibions)?

BRI RS



IR e S

Answer!
Question:
Answer:
Question:
Answer;
Question:
Answer:
Question:
Angwer:
Question;
Answer:
Question;
Answer:
Questian;
Angwer:

Mo
Premium Pay is

Position Sensitivity is

1 Noua-sensitive

What type of Securily Clearance is required?

0 ~ NO ACCESS REQUIRED; ENTNAC/NAC/NACI REQUIRED
15 this position identified on your mpbliization plen as Key or Emergency Ezsentish?
No

I4 this position subject (¢ random drog testing?

Na

15 this an Acquisition Position?

No

Does this pogition require access o Arearms and/or ammunition?
Mo

Regource Managament section
Ne Data Available

* Checkiist Name: Compiate RM™ Data

CPAC section

Mo Data Avallable

Manager sectioh

Question: -
data?
Answer;

Wl this attion be sent to another office for campietion of the Resbunce Management

Yes

Resource Management section
INSTRUCTIONS: To view the Orgonizationsl Unit this position i5 being placed in please click on the
Pogition Selested hypertink shove.

Question:
Answer:
Sub Question:
Sub Answer:
Question:
Answer!
Sub Question:
$ub Answer:
Sub Question:
Bub Answer:
Question:
Angwar;
Question:
Angwer:
Sub Questian:
Sub Answer:
Question:
Answer:
Question,

Are you providing an AMS code?
Yes
AMS Is
13107932846
Are vou providing @ TDA Paragraph andfor Line numbar?
Yes
TDA Paragraph number |§
GE2C
TOA Line number ks
04
Are yol providing & Standard Work Center Code?
Mo

Are you providing an APC code?
Yes
APC tode is
Dipg
Are you providing a Cost Center Code?
No
Is this 8 Program Budget Decisian 712 {PBD 712) milltary to civillan position Being

niiad for the first time?

Angwer:

No

Ariny must track all Military to Civillan conversions that are the restdt of Program Budget Decision
(PAD} 712, While thure are other Military o Civilian converstons, this question will [(] answered “yes”
ONLY if the recruitment is a result of PBD?12 Mifitary to Civilian conversion.

& Chacklist Name: Recruitment Information

CPAC section

Ko Data Available

Manager suction

Question: Is POU fat this action different than name on RPA?
Answer: Yes !

Sub Question: POC s

Sub Answer: InvaY] hyAY

hitps:/facpol.anmy.miligkrpa/ghrpaaction.do

Page 2 of 4
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Question:
Answer:

Sub Question:
Sub Answen
Question:
Answear:
Question:
Answer:

Sub Question:
Sub Answer:
Sub Question:
competition?
Sub Answer;
Sub Question:
Sub Answer:

Fage 3 of 4

Ts POC also the Hiring Official?
Yes
Please provide fax and email addrgss of the Kirina Official for this action.
253-967-4562, [(b)(6) ]
Please provide the AKO emall addrass of the Miring Official for this action.
Same as above
Recrulbvent Is for &
k. Temporary Pramotion
18 it possible that Promotion may be extended without furthes competition?
Yes
[5 it possibite that Promotion may become permanetit without further

No
Temparary Fromation (s NTE
36%5-days

For HELP with the next & guestions, piease click the HELP hyperlink above,

Question:
Answer:
Suby Question:
Sub Answer:
Quastion:
Answer:
Quastion;
Answer:
Queshion:
Answer:
Quastion:
Answer:
Question:
Answar;
Question!
Angwar:
Quesbion:
Answar:
Sub Question:
Suls Answer:
Guastion:
Aniswier;
Question:
Answer:
Sub Guestion:
Sub Angwer:
Question:
Answer:
Question:
Answar:
Question!
Answar:

Are you recommending specific recruitment sources or candidates?
Yeas

Racommendations are:

Resumix/Currant FL. Lawis employees only

For MEDCOM positions, is this a GWOT position?
No
Is this an Obligsted Posilion?
N

0
Iz this an Inclernent Weather Egsential position?
Yus
is Defenpe Natlonal Retocation Program authotized?
No
1s Permanent Change of Station {PC5) authorized?
Ko r
15 & Pre-Appointment Physical ragulred?
No
Ts there an upusual Physical Requirement assoclated with this position?
Yes

Please seiect appilcable options.

#. Heavy Lifting (in excess of 45 Ivs.)

15 Shift Work required?
Mg
Is thare a special liconse/cactification requirement?
Yes

spacial Licensefcertification requirement is

Valid drivers license

Is there 3 known reguirement for TDY?
No
I & mandatary mability agreement requimed?
No
is & Uniform required?
No ‘

he infarmation you provide o the following will be published on the vacancy announcement,

Question:

About this Positian/Activity - Pigsse provige a briel description of the office, the

warking envirgnment of the position, and wihat the applicant can expect to achieve, (1000 charocter

fimit)
Answar:
Question:

Ty

About the Surrounding Area - Please provide 3 brief description of the duty lecation's

surrounding area {i.e,, rural areg, clty, dense popuistion, efe.} (100D characker fimit)

Answer:
Question:

—an

IF you would like the URL to your organization's web page published in the vacancy

anpouncemnent, please anter it here: (76 character mit)

Answer:
Question:
Answer:
Quastion:
Answer:
Bub Question:

Sub Answer;

wan

Other Advantages - Pleass describe the (500 characker fienit)

-

Wauld you like (o make comments on this action?
Yes
Comments sre:

Recrult/ Fill Competitive Temporary NTE 1 yesr Utility Systam Repairer

Operator Supervisor; W5-4742-10 , PD EU200383, vice whe accepted
another position augsida the Federal government. . Name Request: [k (b)(6) =

https://acpol.army.mil/gkrpa/gkrpanction.do

[ Ri L Tal



\ Pagc 4 of 4

(b_)@m [fn ! [(h)( | iz currentiy on Non-Competive Temp Promotion to Utility System

Repairer Operator Subervisor WS-4742-10, PD EUZ00383. Status NTE 6 Jan D6, POC: [(RVAY]

pEY__1i(b)(®6) Tm*“" bY(6) __ imust pass physical once onboard
Yy

for continuet & &0 ion 15 dosignated to be emergency assential.

Kesource Management section
No Data Available

https:/acpol army.mil/gkepa/ghmpaaction.do 1ras mans

-



RPA Tracker

Pnge | of 4

RPA Tracker

RPA Information

RPA Number 08)AN1 24288
Action Requasted CORRECY
PR-Seri-Gr WS-4743-10
Effactive Date 2006-01-03
$ropasad Effective Date 2006-01-01
Nam Ui(b)6) |
faature of Action 002 —
CPAL Logation (EU} FORY LEWIS
Command Code BA, .
Request 10 4474024

Position 1D 766663

uUnigue Number 124288

GK N

Add & New Note (max of 2000 characters aliowead):

Mo Mote History Availaple

Request Office

1. Attlans Requesied

2. Raquest Numbar

3, For Additlonal Information call
4, Proposed Elfactive Date

8. Actions Requested 8y

6. Actions Authorized By

Patt B - Preparation of SF50
1. Name {Last, First, Middle)
2. 58N

4, Pate of Birth
4. Effactive Date

status Mmmu
Status Remark

~ Wiewt Action .

[add note |

CORRECT
0GIAN124286 (Clased)

2006-01-01

OICE—
©)(6) i]

2006-01-03

Ocour Oate L Date 2 Commants

hitps:ifacpol.army.millapps/RPA/rpadetails jsp7searchBy=PERSONNEL _ACTION_ID&s... 4/23/2007



RPA Tracker

5-A, Code

S-8. Nature of Action
5-C, Code

5-D. Legal Authonty
5-E. Cotle

§-F, Legal Authority

Second Actlon

6-A. Code

G+B. Nature of Action
6-. Cade

6-D. Legal Authority

6-E. Code

5-F. Legal Authority

From

7. Pasition Title and Number
8. Pay Plan

8, Oc Code

14. Grade/Leve

11. Srep/Rate

12. Total Salary

12A,Basic Pay

128, Locality Adj

12C. Ad]. Basic Pay

120, Qther Poy

13. Pay Basis

14, Name and Location of pestiion’s
Organization

To
TO: Positlon Titla and Number

15, Pay Plan

1?7, Oce Coda

18. GradejLevel

18, StepfRato

20. Totat Salary
20A, Basic Pay
208. Locality Ad)
20C, Ad}. Basic Pay
200. Dther Pay

21, Pay Basis

22. Mame and Location of Position's
Qrganization

Notes

Page 2 of 4

002
Corroction

769

Ext of Pramation NTE 03 JAN-2007
PL3M

Reg 335.162 Comp

o

VDILITY_SYSTEMS REPAIRER-QPERATOR SUEERYISOR. 200383
WS
4742

P

U5 ARMY GARRISON FORT LEWIS

PUBLTC WORKS

UTILITIES DIVESION

WASTE WATER TREATMENT PLANT SECTION
FORT LEWIS, Wa 88433 AQDE

UTILITY SYSTEMS REPAIRER-DPERATOR
SUPERMISOR  200383.912233

Ws

4742

10

a1

30.29

30.29

¢

30,29

PH

U5 ARMY GARRISON FORT LEWIS
#PUBLIC WORKS

UTILITIES TIVISION

WASTE WATER TREATMENT PLANT SECTTON
FORT LEWIS, WA 88433 AQDE

hitps:/acpol.army.millapps/RP Alrpadetails jspscarchBy=PERSONNEL_ACTION_{D&s... 4/23/2007



RPA Tracker

Employes Data

23, Veterans Preference

24, Tenure

25, Agency Use

26. Veterans Preference for RIF
27, FEGLI

28. Annuitant Indicator

25, Pay Rate Dederminant

30. Retirement Plan

11, Bervieg Comp, Date (Leave)
32, Wark Schedule

33. Part Time Mours Par 8- Wewkly Pay
Period

Position Data

34. Positiory Occupled

35. FLSA Calagury

35, Appropriation Code
37, Bargaining Unit Status
38, Duty Stotion Cade

39. Duty Station

40, Agency Data

41. Agency Data

42. Agenty Data

43. Agency Data

44. Agengy Data

48, Education Level

46. ¥r Degres Attalned Degree
47. Academic Discipling
48, Functional Class

4¢. Citrzenship

S0, Velerans Status

81. Supervisory Status

Romarks

e

Approver Signature

Approver Signaturs
Approval Date

Current/Last Box

Groufs Box
inbox Namwo
E-mail Address
Days

Date Sent
Date Recalved

Group Box  Intox Name

1
ARBA
Y

WQ

&

¢

1

1873
F

.

Page 3 of 4

05-07

i

E

131079125846

B3EB

530763053

FORT LEWIS / PIERCE / WASHINGTON
DAD

PON# OA

TDA DATA BASW12ZKAG/O52C/04
i

o)
2006-01-24

YES-9WE BD PLI/COP

(b)(6) CoP
.00
2006-01-24
2006-01-24
E~mail Address Pays Date Sen? Date Received

hitps:/acpol.army mil/apps/RPA/rpadetails jsp?eearchBy=PERSONNEL_ACTION_IDé&s... (bX6)



RPA Tracker Page 4 of 4

- PATRICTA.ANN.MENDOZASCOP - 4.00 2006-01-24 20060124

htps:/facpol.aemy.mil/apps/RP Adrpadetails jsp?searchBy=PFERSONNEL_ACTION ID&s... 4/23/2007



RPA Tracker

RPA Tracker

Page 1 of 4

RPA Information

RPFA Nurnber
Action Requested
Pp-Sari-Gr
Effective Date
Proposed Effective Date
Name

Kature of Action
CRAC Lacation
Command Code
Raquest 1D
position 1D
Unlgue Number
GK

OSDECSEULDPWXAD4B567
GHR_SAL_PROM
WS-4742~10

2006-04-02

m|)e)

702 -

(EU) FORT LEWES

B4

4125714

T PLEL]

048567 ,
Y

Add & New Note (max of 20006 characters allowed):

Mo Note History Avallable

Request Office

1. Actions Requested
2. Reguest Number
3. For Additionat Informatian Call

4, Praposed Effgctive Date
§. Actlons Requested By

6. Artions Authorized By

Part B - Preparation of SFS0

1. Karme (Last, First, Middle)
2. 88N

4. Dake of Birth

4. Effective Date

Status Remarks

Status Remark

CLAGS REVW (NEW POSITION)
FILL ACTION

HOLD FCR RIF

108 OFFER - NONC

add fote

GHR_SAL_PROM
OSDECOEULDPWXX048567 (Closed)
UhY(RY i

Ty

-

(b)(6) f
SUPERVISORY GENERAL ENGINEER

1?(
Ubyey |
2006-04-02
Geur  Date | Date 2 Communts
3 200%-12-29 2006-01-13
2 2006-01-12 -
3 2006-01-17 2006-03-21
4 2006-03-21  2006-03-23 (b)) | &I 442006

hitps://acpol.army. milfapps/RPA/rpadetails jsp?scarchBy=PERSONNEL_ACTION_ID&s... [(b)6) |



RPA Tracker Page 4 of ¢

Date Recelved 2006-03-31
Group Box Inbox Name E-mail Addrass DaysDate  Date
: ) Sent Received
YES- |(b)(B) ICOFG ve 1.08 2006-03-2006-03-28
9WE_CFD1_BD_PAC_SUS/COPS [(p)(6) | 3
YES-OWE_AD_PB/COP [ o] .95 2006-03-2006-0327
— 28
YES-QWE, BD_PLIJCOP byey o e .06 2006-03-2006-03-27
; 27
YES-GWE_BO_SL2/C0S |(b)(B) ros  [(bi6) 13,52 2006-03-2006-03-23
‘ 27
YES-WE_BD_510/C0S (b)(B) cos - 1.50 2006-03-2006-03-21
23
YES-9WE_LEWIS _HLO/COSH }(b)(ﬁ) Jlccvr:s TR 21 .132006-03-2006-02-28
— 2
YES-9WE_LEWIS_HLO/COSH  [(D)(6) ~ Jrcos 45 882006-02-2006-01-13
NG 28
YES~ (b)(8) 40O e 7.93 2005-01-2006-01-05
9WE_CFD1_BD_REALIGN/COCS s 13
YES-OWE_8D_CLIICOC (b)(®) keoc 14.,002006-01-2005-12-12
XYZ-9WE_EU_GATE/COPD |(b)(®) peor 0.01 2005-12-2005-12-22
F
RMM-9EU_DRM_MANFOWER/RMM [(BY(6)  VRMM 0.02 2005-12-2005-12-22
e —— 22
(b)B) Gk 0.07 Z005-12-2005-12-22
22
R
®)6)  jmca 5,82 ggns-iz-zws-zz-m

hitps:/fecpol army.mil/apps/RPA/rpadetails.jspTscarchBy=PERSONNEL ACTION ID&s... 4/23/2007
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Position Info

Page I of I

. PP-Berius-
Name: Grade/Step:
Target Grade: 10
Tithe: UTHETY SYSTEMS REFAIRER-OFERATOR

" SUPERVISOR
position Description 2003083.9601. 28
Number:

T General Data
Competitive Ares Code L
Competitive Level Definttion a5

Supervisoty Status Coas
Designation of Pasition Sensitivity
Security Clearance
Key/Emergency Essentiad Indicator
Qccupationat Category [PATCOBY
Baryairring Unit Slatus Code

Fay Tabie

Payrotl Office [dantification

Work Schedulg

Prarmium Pay Indicator

(2] Supennsar or Manager

{1} Nonsensitive {MS) Natlonal Secunity Risk

{0} No Accass Required, ENTNAC/NAC/NACT Requrrad
(21 Position Has Bean Dasignateg Kay

(8) Blue Cortar

{3688) tneligilile for Inclusion In A BlOgsining Unit
W43

(+28

{F} Full-Trme
{2

WS- 474 10f

herpsiucpolarmy.mil/anps/ositioninfo/ Temnlnveesd & ieNaws VR mamulNonssad fooe s a8
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Position Description
PD#: EU200383 Replaces PO#: EULES5S)
Sequence#: VARIES
UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR

WE-4742-10

Instaliation: FORT LEWIS, WA MACOM: VARIES
Command Code:

Region: WEST

Clitation : OPM JGS UTILITY SYS REPAIRER-OPER, 4742, JUL 93
Citation 2: OPM 1GS PLUMBER, 4206, MAR 69

Citation 3: OPM JGS WATER TREATMENT PLNT OPER, 5409, MAY G2
Citation 4: OFM ]G5 WASTEWATER TREATMENT PLNT, 5408, MAY 92
Citation 5: OFM JCS WATER TREATMENT PLNT OPER, 5408, MAY 92
Cltation 6: OPM JGS / SUPERVISORS, T5-66, DEC 52

PD Library PD: NO

COREDOC PD: NO

Classified By: [ ] [(bY6) . [(b)( |

Classified Date: 047/04/2005

FLSA: EXEMPT Drug Test Required: VARIES DCIPS PD: NO

Caraar Program: Fipancial Disclosure Requirad: NO  Acquigition Pasition: NO
Functional Code: Requires Access to Firearms: VARIES Interdisciplinary: NO
Competitive Area: VARIES Position Sensitivity: VARIES Yarget Grade/FPL: 10
Competitive Lavel: VARIES Emargency Essential: VARIES Career Ladder PD: NO
Bux Code: VARIES

PD Status: VERIFIED

Duties:

SUPERVISORY CONTROLS ;

Supervisor provides broad instructions, priorities, policies and time limits. Work Is reviewed
to assure gn adequate quantity and quality of work as well as efficient accomplishment of
vork within established priorities and controls.

MAJQR DUTIES

fiutp:ﬂdpsfc.belvvir.amzy.miiffasclass/seamh fifsearch ft mitnnt narsal asmnawa Ty o
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Supervises employees directly or through subordinate lead positions in accomplishing the
work of an organizational segment or group, The incumbent supervises employees in several
stationary locations on the instailation and also supervises 8 mobile team as well. The
occupations and nonsupervisory grade levels that best reflect the nature of the oversil work
operations supervised are WGE-4742-08, GS-0404-0%, WG-4206-07, and WG-4745-09,

1. Plaaning, Plans use of subordinate workers, equipment, facilities and materials on a
weakly or manth-to~month basis. Establishes deadlines, priorities and work sequences, Pians
assignments based on general schedules, methods and policies set by supervisor,
Coordinates work with supporting or refated work functions controlled by other supervisors.
Datermines the number and types of workers neaded te accomplish projects, Redirects
individuai workers and resourcas to accomplish unanticipated work (e.g., work resulting from
‘apen and inspect’ types of work orders), Informs higher leve! supervisors of the need to
revise work schedules and re-estimate jabor andd other resources. Participates in initial
planning of work schedules, budget requests, staffing needs, and other similar astimates.
{35%)

2. Work Direction. Investigates work related problems such as excessiva costs or low
productivity and determines causes, Implements corrective actions to resolve work problems,
Racommends solutions ta staffing problems, engineering requirements, and work operations
directed by other supervisors, Assigns work to subordinates and provides any necessary
technical guldance. {20%)

3. Administration. Supports and explains management programs to subordinates,
Recommends disciplinary actions, promotions, reassignments, awards and other personnel
actions. Prepares performance standards and formal appraisais for subordinates. Selects or
participates in the selection for vacancies. Advises and counsels workers on how to improve
thelr performance and explains new work techniques. Investigates grievances and
complaints, resolves them informally, and notifies supervisors of important/serious ones. As
required, participates in unloh negotiations. Assures safety and housekeeping practices are
observed. Maintains work reports and records. Appraves sick and annual (eave and prepares
leave schedules, Determines tralning needs and arranges for accomplishment of such
training. {20%)

4, Quality Control. Works with the Quality Control Manager to establish and Implement the
shop Quality Control Plan. Performs scheduled and unscheduled inspactions of work In
progress. Maintains a record of each inspection showing the results, any deficiencles noted
and their probable cause (poor warkmariship, lack of training, insufficient staff, insufficient
skill levels, ete.). Initlates action to correct deficlencies and to correct their underlying cause
{Inltiates or increases training, increases supervisory control, etc.). Maintains a record of the
foregoing actlons taken to alleviate quality problems. Develops & training plan for aach
critical skill level required to generate quality products and services, Performs a trend
analysis of shop quality and provides data to supervisor and other angineering and quality
tantrol personnel for further analysis and evaluation. Meets with selected customers upan
compiation of shop work for the purpose of receiving performance feedback. Passes customer
commaents on to shop employees, (25%)

Perfarms other dutles as assigned.

Must possess a valid Washington State driver's flcense,

NOTE: The employee must possess and miaintain g Group Il waste water certification issued
by tha State of Washington. Special Requirements, Must be able to obtain within 2-years and

maintaln a current State of Washington Water Distributlon Manager I1I certification. Must be
able to obtain within 2-years and maintain & current State of Washington Water Treatment

.y T s - P

hitp://cpsfc.belvoir.army.mil/fasclassiscarch felsearrh fo abmat mnrint soeBoos -
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Plant Operator I cartification.

Evaluation:

1. REFERENCES: a. OPH JG5/Supervisors, TS-66, Dec 52
b, OPM 1GS Utility Systems Repairer-Operator, 4742, Jul 93
¢. OPM JGS Plumber, 4208, Mar 89

2. DETERMINATION OF TITLE AND CODE: Thig job invoives the supervision of empioyees
engaded In trades and labor work. The occupation that best refiects the overall nature of
work aperations supervised ls Utility Svstems Repairer-Operator. Thus, the appropriste title
and code is Utility Systems Repalrer-Operator Supervisar, WS-4742,

3, DETERMINATION OF GRADE:

Factor [, Nature of Supervisory Responsibllity, This position carres gut supervisory
responsibllities that mateh those described for Situation #2.

Factor {1, Level of Work Supervised, WG-0% is selected. Work at this jevel is performed by
Utility Systems Repairer-Operator, WG-4742-09 positions, which carry out the primary
mission of the work operations.

Factor 111, Scope of Work Operations Superviéeci. Level ¢ iz assigned, as discussed below,

Subfactor A, Scape of Assigned Work Function and Organizationat Authority. The position
meets the criteria for Level A-2 (45 points),

Subfactor B, Varlety of Functions. Leve! B-4 {60 points) is assigned. The position supervises
work in occupations in the WG-4742 and 4749 codes, at grade WGE-09, In addition, this
position supervises work In occupations in the G$-0404-09 and 1105-05 positions.
Subfactor C, Workforce Dispersion. Level C-2 (15 points) ls assigned. The position supervises
work at two different plant locations and at various other outlying focations throughout a
large military base.

A total of 120 points converts to Level C, for Factor II1,

Initial Grade Determingtion: Situation #2 combined with WG-09 as the Level of Wark
Supervised and Level C as the Scope of Work Operations Supervised equates to WS-10,
according tc the Grading Table on page 23 of Reference a.

4, FINAL GRADE DETERMINATION: W5S-10,

5. CLASSIFICATION: Utility Systems Repairer-Operator Supervisor, W5-4742-10.

6. FLSA DETERMINATION; Exempt, The position meets ali criteria for the Exgcutive category,

N TE R 1A A -

htty.//cpsfe. belvoic.ammy.nil/fasclass/search faisearch fo antnnt nnral cenf e T8



Angeil, Curtig (PKI) -

“rom: ©i6)____microcwep (0)©) |
ent: Thursday, December 29, 2005 8:37 AW
To: (b)(6) |CPACLEW
Subject: FW. Utility Systems Repairer-Operator Supy, WG-4742-10, RPA 00430 B
. 70Y
_— bk
From: |(b)(6) i CPOCWCP

Sent: Friday, December 23, 2005 11:06 A

To: [(bY6) | UbVGE I{PKIY

Ce: [(b)(B) CPACLEW,; (b)(6)  @us.army.mil

Subject: Utility Systems Rapawrer-Operator Supy, WG-4742-10, RPA 004308

Attached is an advenged copy of the vacancy announcement for the above
position, for your information only. The announcement opans 12/23/05
{closes 122705} and will be posted on CPOL { shitpwww.cpol.army. milé>
www.cpal.army.mil). The self nomination link in this emaiied annauncernent
will noi aliow applicants to self nominate, Applicants must access the
announcament through CPOL or our websits

{hip:tepalrp. belvoir army liwest), in order to setf nominate for the
posifrosn.

2ase pet this 1o anvone that you know of thal might be intevested in being
nsidered for this position.

PLEASE LET ME KNOW ON TUESDAY IF YOU FEEL THIS NEEDS TO BE EXTENDED TO BE
OPEN FOR A LONGER PERIQD OF TIME.

From: [(b)(6) @us army.mil]
Sent: Friday, December 23, 2005 11 00 AM

Tol(b)(6)

Subject: Announcement #: WTEUDWMGOG

DEPARTMENT OF THE ARMY

Vacancy Announcemeat Number: WTEUGS004308

{pening Date: Decamber 23, 2005 Clasing Date: December 27, 2005

Position’ UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR, W5.4742-10

Salary: $29.31 - §34.20 Howrly
ice of Work: Public Works, Forl Lewls, WA

Posilion Status: Tempaorary Position Mot to Exceed: 1 yaar - Full
Time



Number of Vacancy: 1
Dutles: Suparvises emplayees in accomplishing the work of an organizational.
Plang use of subordinate workers, equipment, facillies and materials,
stablishes deadiines, priorilies and work sequences. Investigates work
«miated problams such as excessne costs or low productivity. Supporis and
explaing management programs {0 subordinates. Recommends disciplinary
actions, promolions, repssipnments, awards and other personnel actions.
Warks with the Quality Contred Manager o establish and implement the shop
Quality Control Plan. Hae & working knowisdge of the work performed by
subordinates, (o inciude Utitily Systems Repairers and Plumbers, Operates
and maintains alf units of @ sewage disposal plant ang other wastewater and
starmwater facilities. Sewage plant provides for pretreatment, primary and
secondary traatment and separate sludge digeslion. Performs inslatiation;
maintenance and repalr of sanitary sewer coliaction sysfems, storm drain
systams and water distribution sylems.

About the Position: Fort Lewis i the US Army¥s Power Projection Pistform
for the west coast, The unils it supports are direclly sngagad on the Giobal
War on Terror. The relecting official is the Chief of the Maintenance and
Repair Division, Public Works, Fort Lewis, WA

Who May Apply;
<hitps ffcpolwapp. balvoir army.milfpublicforward\VAE PidawholMayApply>
{Chck en Wha May Apply)

* Army amployess serving on caresr or career conditional appointmants.

Malifications: Glick on Hink balaw to view qualification standard.
ades and Laber
<hllps cpotwapp belvoir army.milipublicforward/VAB?id=tradesLabor>

¢ Quallfying sxpevience is experience in & sanitary sewer caliection
g‘lﬂt. storm drain ang water distribution systams, which provided the

nowiedge of how the various systems and equipment work. NOTE: Must possess
a valid Washington State drivers license. Myst possess and maintain a Group
I waste water certihcation issued by the State of Washington. SPECIAL
REQUIREMENTS: Must be able to ablain within 2-years and maintain a curent
State of Washington Water Dislribulion Manager il certification. Must be
ebie to obtain within 2-years and maintain & current State of Washington
Water Treatment Plant Oparalor I cerdification,

. Experience and tralning that furnish the knowladpes, skills, and
sbilities neaded to perform the duties of this position congistent with
accapled practices of the rade. Ability to use and maintain appropriaie
facls and equipment. Abilily to read, understand, end apply instruction snd
olhar maiarials related to the job.

¢ Abllity 1o do the work of the posilion under normal supervision,

* Abilliy to lead or suparvise emplovess engaged in technical work
related to this pasition,

¢ The experionce described in your resume will be evaluated and

*reenad for the Office of Personnel Management's basic qualifications
Juiremants, and the skills needed to perform the duties of this posilion
ne described in this vacancy announcement.

DOthar Informatian:



<https:iicpolwapp.belvoir army.milfpublicorward VAB?idzatherinformations
{Click on Other informalion

Selection is subject to resirictions resulting from Department of
wafense referral system for displaced employees.

M Posilion may be filled by temporary pramotion not to exceed, 1 year

y TYemporary promotion may be made ar extended up to a maximum of five é
years.

* Competitive temporary promaiion may be made permanent without
further eampedition.

. Permanant Change of Station {(PCS) expenszes ars nol authorized,

Other Advantages: Fort Lewis is localed in the southern Puge! Sound Region
of Weslern Washington State, While the installation i less than an bour
from Seatlie and Seatac Intarnational Airpor, the aiping playgrounds of ML
Ralnier and the Cascade Mounigins are within an easy drive &5 are Pacific
Ocean beaches. Local housing in closs proximily {o the base s readily
available. Nearby Tacoma, & cily of over 200,000, includes a four year
branch of the Univ of Washington, plus other education ppportunities.

Othar Requiramanis;
<https:/icpotwapp. balvelr.army. mulpubitcﬁorwardNAB?idmtherRaquimmantsi*
{Click on Other Requiraments)

v A medical examinration 15 required

Licansa/Carlificalion: WA drivers licenss and other licesnes listed
in Qualifications section

¢ One-year supervisory prabationary perlod requirad.

Haw fo Apply:
<htips ffepalwapp.belvoic army, millpublicfiorward/ VAB tid=applyinsiructionsse
1Doc=Resumix> (Click on How to Apply)

* Resumes mus! be received by the closing date of this announcement,
’ Self-nomination must be submitted by the clasing dale,

* Rasume must be on file in our cenralized database,

* Announcements close at 12:00am [midnighty Easterrn Time,

If your resume is currently In our central datebase, you may click here 1o
Seff Nominale
<hiips cpoiwapp belvorr army.mil'putlicforwsrd VAB 7id=setfom&annouNum=wWT
EU0500430B&posilionsUTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR,
WS-4742-10&payPlan=WS8&zeries=47428grade=10>
Click hare to use the Army Resume Builder

“ttps:Hepolwapp. baivolr. army. mipublicforward/VAB tid=rb> (o create your

ume. Foliow the instructions in this vacancy announcemendt to apply for

the job.
Point of Contact; Ceniral Resume Pmcessing Center, 410-308-0137,

[(b)(6) |

3
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TRANSMISSION VERIFICATION REPORT

CTIME @ B2/21/7885 11:24
NAE ©FT PAC WA
o | biEL
SER. ¥ ! BROD3JITIZ34

DATE, TIME 82421 11:21
FAX NO. /NAME B
DURATION Be:2:27
), AU 98 ST i SU——
Ry TRANSHMITTAL  [remer 7
®)6) e ee)
Dagh Jhgancy L (b)(6) Prone 'E(b)(& ]
Fax 8 ;’;}.'(}, . {?-/7;;;, Fax ¥ f(b)(a) ]
vu‘:uumsan.n;s al-1D1 LEAGES ST L#

DINOKAL FORG W0 {796 ’ B . .
P.)tf TRANSMITTAL [reper %
(b)(6 L (b‘)L(e) S —————— se—
. -~ et | (D)(6)
i e O6) ,

] — L 3t AW

Mt Gy - 170 Y Ybey .
o pro somas smrets crmmmno | EVEROT Supy, WG-4742-10, RPA 00430 8

gio- 10"
gem,[(bm) _ &pg%swcpmm

mi: Fridey, Q camber 24, 11:0
To, UbMAL_1in)(6 | (PKI)
Sibio) AcLew:|B)6) |

| |
Subject: Utliity Systems Repainer-Operaior Supv, WG-4742-10, RPA 004308

Aftached is an advenced copy of the vacancy annauncement for the above
position, for your information only. The annguncement opens 12/23/05
{closas 12/27/05) and will be posted on CROL ( <hiip:/www.cpol.army.mill>
www.cpol.army.mil). The se¥ nomiation Iimk in this emaled announcement
will nat allow applicants to self nominate. Applicants must access the
announsemen through CROL or our wabslte

{hitp-i/cpoirhp. beivoir, army.miliwest), in order 1o self nominate for the

Piease pet this to anyone hat you know of that might be interesied in being
considared for this pasition.

EASE LET ME KNOW ON TUESDAY IF YOU FEEL THIS NEEDS TQ BE EXTENDED TO BE
OPEN FOR A LONGER PERIOD OF TIME,




DEPARTMENT OF THE ARMY
Vacuncy Announcement Number: WTEL05004308

Closing Date: December 27,

Opening Date: Decomber 23, 2005 2005
Position: UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR, WS-4742-10
Satary: $29.31 - $34.20 Hourly

Place of Work: Public Works, Fort Lewis, WA
Puosition Statuy: Temporary Position Not to Exceed: | year -~ Full Time
Number of Vacancy: |

Bruties: Supervises employees in accomplishing the work of an organizational. Plans use of
subordinate workers, equipment, facilities and materials, Estabiishes deadlines, priorities and work
sequences. Investigates work related problems such as excessive costs or low productivity. Supports
and explains management programs to subordinates. Recommends disciplinary actions, promotions,
reassignments, awards and other personnel actions. Works with the Quality Control Manager to
establish and implement the shop Quality Control Plan. Has a working knowledge of the work
performed by subordinates, to include Utility Systems Repairers and Plumbers. Operates and
maintains all units of 2 sewage disposal plant and other wastewater and stormwater facilities, Sewage
plant provides for pretreatment, primary and secondary Ireatment and separate siudge digestion.
Performs instaliation, maintenance and repair of sanitary sewer colleetion systems, storm drain
systems and water distribution sytems,

Abgut the Pesition: Fort Lewis is the US Army;s Power Projection Platform for the west coast. The
units it supports are directty engaged on the Global War on Terror. The selecting official is the Chiel
of the Muintenance and Repair Division, Public Works, Fort Lewis, WA .

Whe May Apply: (Click on Who May Apply)

» Army employess serving on eareer or career conditional appointments,

Qualificatiens: Click on link below to view qualification standard,

Tewdles and Fabor

« Qualifying cxpericnce is experiences in a sanitury sewer collection plant, storm drain and water
distribution systems, which provided the knowledge of how the various systems and equipment
work, NOTE! Must possess a valid Washington State drivers license. Must possess and maintain a
Group NI waste water certification issued by the State of Washington. SPECIAL REQUIREMENTS:
Must be able to obtain within 2-years and maintain 2 current State of Washington Water Distribution
Manager [l certification. Must be able to obtuin within 2-years and maintain a current State of
Washington Water Treatment Plant Operator ] certification,

« Experience and training that furnish the knowledges, skills, and abilities needed to perform the
duties of this position consistent with accepted practices of the trade. Ability to use and maintain



appropriate tools and equipment. Ability to read, understand, and apply instruction and other
materials related to the job,

» Ability to do the work of the position under normal supervision. »

» Ability to lead or supervise employees engaged in technical work related to this position.

» The experience deseribed in your resume will be evaluated and screened for the Office of
Personnel Management's basic qualifications requircments, and the skills needed to perform the
duties of this position as described in this vacancy announcement.

Other Information:(Click on Other Information)

e Sclection is subject to restrictions resuliing from Department of Defense veferral system for
displaced employees.

¢ Position may be: filled by temporary promotion not to exceed. | vear

s Temporary promotion may be made or extended up to a maximum of five years.

¢ Competitive temporary promotion may be made permanent without further competition.

« Permanent Change of Station (PCS) expenses are not authorized.

Other Advantages: Fort Lewis is Jocated in the soathern Puget Sound Region of Western
Washingion State. While the installation is less than an hour from Scattle and Secatac International
Airport, the alpine playgrounds of Mt. Rainier and the Cascade Mountaing arc within an easy drive
as are Pacific Ocean beaches. Lacal housing in close proximity (0 the base is readily available,
Nearhy Tacoma, & city of over 200,000, includes a four year branch of the Univ of Washington, plus
other education opportunitics.

Qther Reguirements:(Click on Other Requirements)

* A medical examination is required.
s License/Certification: WA drivers license and other licesnes listed in Qualifications section
» One-yeur supervisary probationary period required.

How to Apply: (Click on How to Apply}

» Resumes must [( ] received by the closing date of this announcement.
¢ Self-nomination must be submitted by the closing date.

» Resumc must be on file in our centralized database,

e Announcements close at [2:00am (midnight) Eastem Time,

If your resume is currently in our central databasc, you may click here 1o Self Numinate

1 Click here to use the Army Resume Builder (o create your resume. Follow the instructions in this
vacancy announcement to apply for the job.

Point of Contact: Central Resume Processing Center, 410-306-0137,
applicanthelpiepsrxtp bebvoir.army.mil
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Position Description Page ! of 3

Position Description
PDdt: EU2003E3 Replaces PD¥; EU1BS55]

Sequence#: 871285
UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR

WE-4F742-10
Servicing [(hyA) ] FORT LEWIS, WA Agency: ARMY
Installation: EUBAW 12KRAAQLC MACOM: BA
US ARMY GARRISON FORT LEWIS Command Code: BA
PUBLIC WORKS US ARMY INSTALLATION
OPERATIONS & MAINTENANCE DIVISION MANAGEMENT AGENCY

WWTP & WATER TREATMENT PLANT BRANCH
Region: WEST
FORT LEWIS, WA AQCC

Citation £: OPM IGS UTILITY SYS REPAIRER-QPER, 4742, JUL 93
Citation Z: OPM JGS PLUMBER, 4206, MAR 89

Citation 3: OPM JGS WATER TREATMENT PLNT OPER, 54089, MAY 52
Citation 4: OPM JGS WASTEWATER TREATMENT PLNT, 5408, MAY 82
Citation 8: OPM JGS WATER TREATMENT PLNT OPER, 5409, MAY 52
Cltation §; OPM IG5 f SUPERVISORS, T5-66, DEC 92

PR Library PDR: NO

COREDOC P NO

Classified By: (b (b)(6) H{FMD)

Classifiad Date: 04/04/2005

FLSA: £ Drug Test Requirad: NO DCIPS PD: NO

Career Program: 00 ~ Financial Disclosure Required: NO Acquisition Position: NO
Functional Code: 00 Requires Access t¢ Firsarms: Interdisciplinary: NO
Competitive Area: FL Position Sensitivity: 1 Target Grade/FPL: 10
Competitive Level: 0005 Emergency Essential: N Career Ladder PD: NO

Bus Code: B8EE
PD Statug: VERIFIED

Duties:
SUPERVISORY CONTROLS
Supervisor provides broad instructions, priorities, policies and time limits. Work is reviewed

to assure an adequate quantity and quality of werk as well as efficient accomplishment of
work within established prioritles and controls,

hutp:icpsfe.belvoir.army.mil/fasclass/search_fs/search_fs_outpul_portal.asp®ccpo=EU&jo...  3/29/2007
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MAIOR DUTIES

Supervisas employees directly or through subordinate lead positions In accomplishing the
work of an organizational segment or group. The incumbent supervises emplovees in several
stationary locations on the installation and also supervises a mobile team as well. The
accupations and nonsupervisory grade levels that best refiect the nature of the overall work
operations supervisad are WG-4742-09, G5-0404-03, WG-4206-07, and WG-4745-09,

1. Planning. Mans use of subordinate workers, equipment, facilities and materials on g
weekly or month-to-month basis, Establishes deadiings, priorities and work sequences. Plans
assignments based on general schedules, methods and policies set by supervisor,
Coordinates work with supporting or reiated work functions controlied by other supervisors,
Determines the number and types of workers nesded o accomplish projects. Redirests
individual workers and resources to sccomplish unanticipated work (e.g., work resulting from
‘open and inspect’ types of work orders). Informs higher level supervisors of the nged to
revige wark schedules and re-estimate labor and other resources. Pacticipates in initial
planning of work schedules, budget requests, staffing needs, and other similar estimates.
{35%)

2. Work Direction. Investigates work related problems such as excessive costs or low
productivity and detarmines cayses. Implements corrective actions to resolve work probiems,
Recominends solutians to staffing probiems, engineering requirements, and work operations
directed by othar supervisors, Assigns work o subommates and pravides any necessary
technical guidance. {20%:)

3, Administration. Supports and explains management programs to subgrdinates.
Recommends disciplinary actions, promotions, reassignments, awards and other personnel
actions. Prepares performance standards and formal appraisals for subordinates. Seiects or
participates in the selection for vacanclies. Advises and counsels workers on how to improve
their parformance and explains new wark technigues. Investigates grievances and
complaints, resolves them Informally, and notifies supervisors of important/serious ones. As
reguired, participates in union negotiations. Assures safety and housekeeping practices are
obzerved. Maintains work reparts and records. Approves sick and annuat leave and prepares
leave schedules. Daterminas training needs and arranges for accomplishment of such
training. {20%)

4. Quality Control. Works with the Quality Control Manager to establish and implement the
shop Quality Control Plan. Performs scheduled and unscheduled inspections of work in
progress, Maintains a record of each Inspection showing the results, any deficiencies noted
and their probable cause (poor workmanship, lack of training, Insufficlent staff, insufficient
skill lavalg, atc.). Initiates action to correct deficiencles and to carract their underiving cause
(initiates or increases training, increases supervisoty control, etc.). Maintains a record of the
foregoing actions taken to alleviate quality problems. Develops a training plan for each
critical skill level required to generate quality products and services, Performs a trend
analysis of shop guality and provides data to supervisor and other engineering and quallty
control personnel for further analysis and evaluation, Meets with selected customers upon
completion of shop work for the purpose of receiving performance feedback. Passes customer
comments on to shop employess. {25%)

Performs other duties as assigned.
Must possass a valid Washington State driver's license,

NOTE: The employes must possess and maintain a Group 11 waste water certification issued
by the State of Washington. Special Requirements. Must be able to obtain within 2-years and
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Position Description Page 3 of 3

maintain a current State of Washington Water Distribution Manager 111 certification. Must be
able to obtain within 2-years and maintain a current State of Washington Water Treatment
plant Operator 11 certification.

Eveluation:

1. REFERENCES: a. OPM JGS/Supervisors, T5-68, Dec 52
. OPM JGS Utliity Systams Repairer-Operator, 4742, Jul §3
¢. ORM IGS Plumber, 4206, Mar 68

1. DETERMINATION OF TITLE AND CODE: This job involves the supervision of employees
angaged in trades and labor work. The occupation that best refiects the overall nature of
work operations supervised is Utillty Systems Repairer-Operator. Thus, the appropriate tide
and ende Is Utllity Systems Repairer-Operator Supervisor, WS-4742.

3. DETERMINATION OF GRADE:

Factor [, Nature of Supervisory Responsibility. This pesition carries out supervisory
responsibliities that match those described for Situation #2.

Factor 11, Level of Work Supervised. WG-09 is selected. Work at this level i performed by
Utility Systems Repairer-Operator, WG-4742-0% positions, which carry out the primary
mission of the work eperations.

Factor 111, Scope of Work Operations Supervised, Level C is assigned, ag discussed below,

Subfactor &, Scope of Assigned Wark Function and Qrganizational Authority, The position
meets the criteria for Level A-2 {45 points).

Subfactor §, Variety of Functions. Level B-4 (60 points) is assignad, The position supervises
wark in occupations in the WG-4742 and 4749 codes, at grade WG-09. In addition, this
position supervises work in occupations in the GS-0404-02 and 1105-05 positiens,
Subfactor C, Workforce Dispersion. Level C-2 (15 points) is assigned. The position supervises
work at two different plant locations and at various other outlying locations throughout a
large milltary base.

A total of 120 points converts to Level C, for Factor 11,

Initial Grade Determination: Situation #2 combined with WG-02 as the Level of Work
Supervised and Level C as the Scape of Work Operations Supervised equates to WS- 10,
accarding to the Grading Talie on page 23 of Reference s,

%. FINAL GRADE DETERMINATION: WS-10,

5. CLASSIFICATION: Utility Systems Repairer-Operator Suparvisor, WS-4742-10.

6. FLSA DETERMINATION: Exempt. The position meets all criteria for the Executive category.
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Web Based Referral List

Dale: 12/28/2005, Generated by E-mall :i(_b)(s) E.hua.army,mii

fef. List Issued Date: 122872005 Expiration Date: D1/0806

Ref. List #. WTEUQS004308 Announcement Number, WTELKISB04308
Position Title: UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR

PP-Saries-Grade: WS 474210 Target Grade: 10
Organization: Public Works Utilifies Divisio

[(0)(6) | EU

CPOC Rep: (oyey | CPOC Phong: dsn B78-0157
[(0)(6)] Rep: Tbyey ] [(bY(6)] Phone: dsn 3574712
RPA Number: OSNOVSEULDPWYX004308

wwecial Instructions: :

SELECTING OFFICIAL: Please ensure thal you 8dg your GPAQ representative ¢o: email address when raluning your
sataction {o¢ relum & hard copy of your selection to your CRAC rapresentativa) sa that the CPAL can proceed with making the
job ofler.

PPP

XX __The Prictity Placement Program (PPP) has been cleared at the ime the referral was issusd and selection may be
made wihout further regard o PPP clearance.

. T retferral fist has been issued penting clearance of FPP registrant{s). Bafore a Job alfer may be extended, the
WCPOC must be nolitied ta ensure all PPP clearances have been made.

Mo PPP clearance is requitad as the fillng of this position is an excaption 1o PPP requirements.

FOR CPAC USE ONLY: CPAC Rapresantative:

Date referrat refurned: Date job offer made:

Ouale olter acceptadidectinad: Effective Date




Employee Name

Phone #

Phone Type
{H}
(W)
(D}



121 (0)E)
JQOME

Work{

Wark Exporience

Ft., Lewis Public works (J1/31/2000 - Present) - Utility systems Repalror-Operator
Fort Lewis, Washington Usited States

Supervisor; [ - 367-7453; Contact;¥exn

Pay Grade; WG - 4742 - 3

Balary: $26.6G3 per houy

Hours per weak; &0 .

buties: Uperate and maintain 21l units of 3 sewage digposal plant eand other wastewater
and etorrwater facilities. sewage plant provides for pretrmatment, primary and secondary
treacment and separate sludge digesticn. zerve as rotating shift operator-in charge.
pparate valves, pumps, graves, and other controls and eguipment Lo move sewage or
stormwater through various stages of treatment. {ollect wastewater samplee st pressribed
ataged in the trestment cyele and make changes ln temp..ph,ol2, and derl? a& needed.
Perform lah test's to dotermine Quality ol freatment Bragos and discharge
quality/quanitity to meet environmental standarda. Trouleshoot, repalr, and install
process equipment as called for, Perform planned and unplaned maintenance tasks, record
data, £ill out reports, logs, order and pick-up supplies ete. Use a variety of tools
vanging from hand to heewvwy machinary in accomplishing caeks, Qperate. meintain and repair
centéralized wazhracks, stormwater treatment syatems, and sewage 1ift stoations,

Fr. Lewis Public Worka (10s12/3998 - 0L/730,2000) - maintensnce mechanic
Fort lowig, Washington United States

Supervisor; [(R\(RY.__| - na; ContachYes

Pay Grade; WG - 474% - O

Zalary: $23.44 per houy
F-are per wesk: €0

ies; Aszigned to wvarious army unite as a repair & ucility ingrroctor assiscing
personel of the unit maintaining, repairing, installing., and modifying assigned
Eagilicles, Inveolves the use of many varying trade akills and supplres for the central
supply Bystemz.

Ft, Lewis Public Works (1370151933 - 10/11/18%8F - water troatment plant supervisor
Fort Lewis, Washington United States

Superviser; Ba - pa; fontactk;¥Yes

Pay Grade: WS - B4D9% - 8

Salary: 317.398 por hour

Hours per week: 40 )

Duties; Planing, work direction, administration, and perform fuitl rahge of duties in the
gperation, repalr and maintensnce of the water Lreatment plant in statf shortage
pituations, Perform other dulLies as assigned.

Ft. Lewles Public works (07/05/1987 - 11/27/7158%3} - water treatmont plant operator
Fort Lewis, Waszhington OUnited States

Supervisoer; na - na: Contack;Yes

Pay Srade; WG - 3405 - O

Salary: $17.3B per hour

Hours per week; 40

Buties: Dally Dperzta and maincain a waler treatmont plant, 14 wells, § remote water
system sites, and 12 repervoirs. Also responsible For maintaining the water guality of 2
large public sawimming pools. Raintaining and repairing systems machinary, monitoring
chemical additives, sampling systems for propor wabter quality and health concerns.

Gond Civil Engineering 5Q. (05/3071%83 - 0V/D5/1987}) - Malntonance Mechanic
toChord AFB, Wazhington United States

Syperviso¥; na - ma; Consact; Yos

P= Grade; We - 4749 - 9

. Baaary; §$11.13 per hour
Hours per week: 49
Dutles; Inspect and repaiv electrical, plumbing, heating, painting, appliancos and
carpentry in base family houstng units.



AFCOMS Northwest commiagsary complex (D7/26/1981 - 05729719834 - grore worker inspectpr
McChord AFB, Washington United States

Supervisor; na - na: Contact;Yes

Byy Grade: WG - 6214 - 4

salary; $8.51 per houg

Duties; asslztod in monitoring contractors perlosmance of shelf stocking and zustodial
services for the cemmissary, using check liats, forms and guides outlined in the QAE
syrvelllance plan, evalates dally performance of contracter in acrordance air forece
contracet. reported to base contracting officer any problems or mods reguired.

Neval supply gystems comvand (LIF25/1980 - 07/25/198]1] - storeworker
Bremerton navel shipvard, wWashington United Scates

Supervisoy; na - e,/ Conkact;Yes

Pay Orade; WG - 7602 - &

Salary; $8.21L per hour

putles: Unload merchandige Lrom trucks Lo warehouss Braging ares, chesking lar quality,
quantity and size, checking receipr decuments to extablish updaced pricing, then macking
current pricey and moving stock inte store area and rotating and stocking store selves.

. i Fark Service {01/13/1%R0 = O8/21/1880} - Maintenance worker
(b)(6) Oregen United States

Buporvisor; na - na; Contach;Yes

Pay Grade:; We - 474% - §

galary; 56.8! per hour

Hours per week; 40 )

Dutims; Performed variety of gkills maintaining a nebtionsl park, from picking up tragzh to
colebructing trail esystems. Maimtained swmall romotie water and wastewator Bystoms
etationed throughour the parck,

hlexander canstruction company (0B/28/1876 - 12/34/197%1 - Qoneral Conbractor

Puyalluyp, ¥Waszhinoton Dnjted States
Supervisar;/(b)(6) - (36D;456-8389; Contact:Yes

Prov Grade: <4748 - 10

sasary: 516,000,000 per year

Duties: Performed a variety of buirding trades work from clearing land with heavy
eguipment, establishing level prades for building foundatieons, assembling and pouring
cancrate Forms, framing structures, laving down roof's, intevior finishing, plumbing,
electrical and telphone ceble. Took on most any job opportupicy oo agquire trade skills
that would help stay employved the rest of my Life..

United States Doparbiment of Justice (0772271973 - 08/14/1978) - Correctiomal Officer
Monell luland, Washingtop United States

Supayrvigor; né - na; Donkast;Yes

Rray frade: G8 - QD07 - T

Balary; $311,414.00 por year

Hours per week; 40

Datles; Worked as & correctional officer in & minimum security penitentiary supervizing
vorreccional inmetes, &g they went about perfosming assigned tashks and living thelr daily
Yivers pehind & wall with raser wire and gun towere. Porformed a vast variety of jobs on a
concinual 90 day rotating basis and differing shifte, ms to never astablish a set
pattern. Did managé te chtain & months experiance operating a inland waters 100 con
passanger vessql trapsporting iomakesz, emplayee's and vigtore to and from the lsland
penitentiary. Oained vallable insight bo human naturs in » negetive environment

Education
Collnge/University
Ft. Steilacoom communicy collage (0700171973 - 12/31/1975)
Btellacoom, Washinoton
United States
Degree; - Walor; Engineering
Sumester Hourw: 34

pe~rription; genaral slective courses.

Cu.tege/lnivarpity ,
Taccms copmunity cellege (0420121997 - 12/31/19%8)
Tacoma, Washington

United Rvates



Peares; - Major; Enginsering

Semastar Hours;

e
K]

Dmeoription: genoral engliah, sclense, and math coursor taken,

sehniaal Schaal

Lreen river community college (0TS0 188% - 12731771887

Auburn, Weshlngton

Ugtlhed Sitataes

Degrea; Zyr Tachnical eortificste Majur, water/wasrewater Treabmant
Gemonter Hours: B0

Desoeripting: All agpecun of the wsberfwastowabsy troatment [ields, Classroom and dirsct
hands un fleld skperiases at working plants.

Additviomal infoaowmation
ekificatian -~ CCEL, W03, w3, WWIPPOL (D170 72005
Cross Connect Lan Tonkrol Spaecialist
Teagiment Piant Operatar 3
Discribution Xanager 3
waarer Troatment Plant Operator ¥
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Work Experienoe

Ft. Lewis Public Warks (01/31/2000 - Present) - Utility systems Repairer-Operator
Fort Lewis, Washington  Uniled Stawes

Supervisor: |(0)(6) |(b)(6) | Contact:Yes

Pay Grade: WG - 4742 - 9

Salary: $26.63 per hour

Hours per weck: 40

ties: Operate and maintain a1l units of & sewage disposal plant and other wastewater
fnd stormwater facilities. sewage plant provides for pretreatment, primary and secondary
ireatment and separate sludge digestion. serve us rotating shifl operator-in charge. opetate
valves, pumps, grates, and other controls and equipment to move sewage or slormwater
through various stages of treatment. Collect wastewater samples at prescribed stages in
the treatment cycle and make changes in temp.,ph,cl2,and decl2 as needed. Perform lab
test's to determine quality of treatment stages and discharge quality/quanility to meet
environmental standards. Trouleshoot, repair, and install process equipment as called for,
Perform planned and unplaned maintenance tasks, recond data, fill out reports, Jogs, order
and pick-up supplies ete. Use a variety of tools ranging from hand to heavy machinary in
accomplishing tasks, Operate, maintain and repair centeralized washracks, stormwater
treatment systems, and sewage lift stations.

Ft., Lewis Public Works (10/12/1998 - 01,30/2000) - maintcniance mechanic
Fort Lewis, Washington United States

Supervisor; [(b)(6) | - ms; Contact:Yes

Pay Grade: WG - 4749 -0

Salury: $23.44 per hour

Hours per week: 40

Puties: Assigned to various army units a5 a repair & utility instructor assisting personel
of the unit maintaining, repairing, installing, and modifying assigned facilitics. Involves
the use of many varving trade skills and supplies for the central supply systems,

Pt Lewis Public Works (11/01/1993 - 10/11/1998) - water tregtinent plant supervisor
%oﬂ Lewis, Washington United States

$upervisor: na - na Contact:Yes

Pay Grade: WS - 5400 - 8



Balary: $17.98 per hour

Hours per week: 40

Duties: Planing, work direction, administration, and perform full range of dutics in the
operation, repair and maintenance of the water treatment plant in staff shortage situations,
Perform other duties as assigoed.

Fi. Lewis Public Works (b)(6) |- 11/27/1993) - water treatment plant opetatar
Fort Lewis, Washington United States

Supervisor: ng - na, Contact:Yes

Pay Grade: WG - 5409 - 9

Salary; $17.98 per hour

Hours per week: 40

Duties: Daily Operate and maintain o water treatment plant, 14 wells, § remote water
system sites, and 12 reservoirs, Also responsible for maintaining the water quality of 3
large public swimming pools, Maintaining and repairing systems machinary, monitoring
chernical additives, sampling systems for proper water quality and health concerns.

62nd Civil Engincering SQ. (05/30/1983 - 07:05/19€7) - Maintenance Mechunic
MceChord AFB, Washington United States

Supervisor: na - na; Contact:Yes

Pay Grade: WG - 4740 - 9

Salary: $11.13 pet hour

Hours per week: 40

Dnties: Inspoct and repair clectrical, plumbing, heating, painting, appliances and
corpeniry in base family housing units. '

AFCOMS Northwest conumissary complex (07/26/1981 - 05/29/1983) - store wotker
inspector

MeChord AFB, Washington United States

Supervisor: pa - na, Contact:Yes

Pay Grade: WG - 6914 - 4

Salary: $8.51 per hour

Dutics: Assisted in monitoring contractors performance of shelf stocking and custodial
services for the commissary, using check lists, forms and guides outlined in the QAE
surveillance plan, evalates daily performance of contractor in accordance air force
contract. reported to bas¢ contracting officer any problems or mods required.

Naval supply systems command (11/25/1980 - 07/25/1981) - storeworker
Bremerton naval shipyard, Washington United States

Supervisor: na - na; Contact:Yes

Pay Grade: WG - 7602 - 4

Salary: $8.21 per hour



Duties: Unload merchandise from trucks o warehouse staging area, checking for quality,
quantity and size. checking receipt documents to establish updated pricing, then marking
qurrent prices and moving stock into store area and rotating and stocking store selves.

National Park Service (0171371980 - 08/21/1980) - Maintenance worker
(b)6) | Oregon United States

Supervisor: ng - na; Contact:Yes

Pay Grade: WG - 4749 - 5

Salary: $6.81 per howr

Hours per week: 40

Duties: Performed varicty of skills maintaining 2 national park, from picking up trash to
ponstructing trail systems. Maintainad small remote water and wastewater systems
stationed throughout the park.

[(pYB) _Tconstruction company (0B/28/1976 - 12/24/1979) - General Contractor
Puyallup, Washington United States

Supervisor: |(b)(6) | Contact:Yes

Pay Grade: WG - 4749 - 10

Salary: $16,000.00 per year

Duties: Performed a vatiety of buiding trades work from clearing fand with heavy
equipment, establishing level grades for building foundations, assembling and pouring
concrete forms, framing structures, laying down roof's, interior finishing, plumbing,
electrical and telphone cable. Took on moest any job opportunity to aguire trade skills that
would help stay emploved the rest of my life.

United States Department of Justice (07/22¢1973 - 08!14/1976) - Correctional Officer
Mcneil isiand, Washington United States

Supervisor: na - na; Contact:Yes

Pay Grade: GS - 0007 - 7

Sofary: $11,414.00 per year

Hours per week: 40 :

Dutics: Worked as a correctional offieer in a minimum security penitentiary supervising
correctional inmates, as they went about performing assigned tasks and fiving their daily
lives behind a wall with razor wire and gun towers, Performed a vast varicty of jobs on a
continual 90 day rotating basis and differing shifts, as to never establish 2 set pattern. Did
manage lo obtain 6 months experiance operating 2 inland waters 100 ton passenger vessel
trunsporting inmates, cployee's and vistors to and from the island penitentiary, Gained
vailuble insight to human nature in a negative environment

Education

CollegeUniversity

Ft. Steilacoom community college (07/01/1973 - 12/31/1975)
Steilacoom, Washington



United States
Degree: - Mujor: Engineering
Semester Hours: 38

Description: general elective courses,

College/University

{(b)(6) CTTTMTMI0N1977 - 1203 1/1978)
L‘rwv‘m'w-r—v- : PO |

Uniled States

Degres: - Major: Engineering

Semester Hours: 79
Description: general english, science, and math courses taken.

Techmnicat School

Fb)(e) ﬁwmmss - 1231/1987)

United States
Degree: 2yr Technical certificate - Major; water/wastewster treatment
Semester Hours: 30

Description: All aspeats of the water/wastewater treauncnt fields. Classroom and direct
hands on field experiance at working plants.

Additional Information

Certification - CCS1, WTPO3, WDM3, WWTPOE (01/01/2005)
Cross Connection Contro] Spectalist 1

Water Treatment Plant Operator 3

Water Distribution Manager 3

Wastewater Treatment Plant Operator 2



Wark Experience

Currently employed as an afloat Trainer for Afloat Training Group Pacific Northwest, |
hold the 9302 Instructor NEC and am qualifying as & Master Training Specialist. In this
position T perform as a course developer and trainer in the field of Anti Submarine
Warfare tactics and technology for approximately |50 personnel. Previous position as
Lead Surveillance Branch Chief at Ship Repeir Facility and Combat Systems Leading
Chief Petty Officer in USS CUSHING from 3/68/2002 10 05/20/2005 | led 109 personnet
in the maintenance and employment of missile, torpedo, and gun weapon ordnance
systems. Managed a $3,000,000.00 budget, regularly scheduling shipyard and depot level
naval weapon system maintenance. Ensured all materials and labor requirements wers
met through proper planning and coordination of muliiple parties. Directly supervised 27
personnel in the maintenance and operation of all shipboard undersea surveillance and
underwater electrical and electronic communication systems, specifically the ANSQQ-
%9 sonar suite and remote controlled ancillary equipment. Provided substantive technical
assistance and training to personnel to enhance learning awareness, professional and
personal growth, development, standardization and qualification, and subszquently,
quality production emphasizing modem-day electronic principles, thearies and
technigues. Responsible for planning, diagnosing, designing, operating, testing,
integrating, evaluating test results, troubleshooting of clectronic systems, subsystems,
hydraulic and pneumatic systems, valves and components. | have a proven record of
success for organizing resources for maximum productivity and am accustomed to
aceepting responsibility. [ possess 2 demonstrated record for anticipaling requirements,
problem definition and producing quick resolution for program improvements, [ prepared
training repotts, cvaluated and approved procurement of supplics and equipment and
performed data presentations for audiences of up to 60 personnel. Familiar with
NEMALIS, SAP and ERP to enhance shipboard system operability and improve
maintenance costs. | etfectively communicated, orally and in writing, with subordinates,
peers and superiors, | fully supported and enforced policies, safety regutations and
performance standards. Troubleshot to component level electronic circuit card assemblies
utilizing a variety of diagnostic and electronic test equipment. Proficient with
oscilloscopes, frequency counters, specirum analyzers and multi-meters. Pertormed
namerons safe ontoads and offloads of underwater ordnance, Maintained ordnance-
handling equipment, gauges, pneumatic cquipment, and hyperglolic fuel spill kits for
emergency use, Operated and maintained high voltage electrical and hydraulic winches
and booms to deploy and operate remote controfled underwater cables and hundie
weapons. [ evaluated personnel records to ensure completeness of information and



provided senior lovel management with key decision making information, during periods
of extreme pressure, stcess, and extended operations. Completed annual and semi annual
performance ¢valuations for 27 personnel. Responsible for the protective custody of over
$1.000,000.00 in clecironic repair parts, material and security equipment, Petformed
security duties at command level, Familiar with reading and interpreting blueprints,
schematics, instructions and manufacturers specification documents. [ am able to work
wiih a variety of calibration procedures, calibration tools and their uses, Strong working
knowledge of all hand tools, clectrical power tools and mechanical uses of tools. Require
little or no supervision.

I identified procurement problems and provided alternate sources and/or
alternate/substitute material,

Independently identificd excess material and local assets to saiisfy material requirements,
determining interchange-ubility and/or substitutions of non-available jtems. Also
provided possible sources for focal procurement or manufacture. ldentified and
referenced applicuble Allowance Parts List, Qualified Products List,
Military/Federal/Commercial Specifications, and Military Standard drawings as
additional material ordering data and documentation. Provided technical assistance to
investigate and act on reported malfunctions, deficient conditions, or ingorrect equipment
or parts issued to the production shops and prevent recurrence. Mat with representatives
from local suppliers, vendors, and manufacturers to maintain current knowledge of
material sources and pricing in the arca of meterial specialization.

From 03/1998 10 03/2002 at Ship Repair Facility and in USS CHANCELLORSVILLE |
supervised 23 personnel in the maintenance and operation of alt shipboard sonar and
underwater cominunication systems. Responsible for providing guidance, technical
assistance and support to fower graded technicians and production personuel in resolving
technical problems encountered during overhaul/repair, installation, maintenance, and
testing. | propared training reports, approved procurement of supplies and equipment and
performed data presentations for audiences of up te 60 personnel. Established and
verified test and repair capabilities for sonar systemns and their supported equipment.
Diagnosed problems and toubleshot to component level peripheral equipment and circuit
card assemblies utilizing oscilloscopes, frequency counters, spectrum analyzers and
multi-meters, Maintained a torpedo inventory of 24 weapons and kept accurate weight
test data for all ordnance handling equipment. Able to read and interpret blueprints,
gchemalics instructions and manufacturers specification documents. Qualified quality
control inspector, Repaired and replaced 71 transducer elements,

Provided technical assistunce to investigate and act on repotted malfunctions, deficient
conditions, ot incorrect equipment or parts issued to the Produetion Shops and prevents
recurrence, Met with representatives from local supplicrs, vendors, and manufacturers to
maintain current knowledge of material sources and pricing in the area of material
specialization. | provided direct casually repair assistance to Seventh Fleet electronic
sanar systems. Coordinated efforts of contractor and civilian technicians to fucilitate
repairs 10 underwater communications and surveillance systerns, | reszarched availability
of parts and resources, and made procurement recommendations and approvals to
perform repairs, | scheduled repair efforts of shipyard personnel, shiphoard personne! and
civilian technicians to accomplish effective equipment performance. I possess a thorough



knowtedge of electrical and electronic theory, hydraulic equipment operations, electronic
test equipment, automatic diagnostic test equipment, and the use of schematics, technical
menuals and parts lists for the isolation and repair of electrical, electronic, and hydraulic
systems. Repaired or replaced servoisynchro circuits, silicon coded rectifiers, electncal
relays, pneumatic and hydraulic valves and power supplics. and underwater transducers.
Ability to troubleshoot, isolate and repair defective electrical, hydraulic and electronic
components and install now components. | maintained records of sonar test data for
combat systems alignment and calibration tests duning special operations and testing. |
maintained awarencss of fleel readiness trends, monitored the development of
engineering changes and other equipment modifications to in-service sunar systems, and
coordinated the design and installation of prototype, special purpose, and production
clectronic communication and sonar surveillance equipments in the fleet. [ performed
scheduted and corrective maintenance and (roubleshooting repairs on complex digital and
analop underwater surveillance and communications systems, T installed new equipments,
and design modifications, performed installation checkout and diagnostic procedures in
accordance with established guidelines and schematics. | maintained an inventory of
$500,000 in electronic parts, electrical equipment and office supplics. [ developed
preventive maintenance schodules and responded to critical emerpency repair trouble
calls. Performed weight tests using quality controlied work packages, and maintained
databases to schedule interval weight tests on ordnance handling cquipment. | trained,
iead and motivated subordinates in job accomptishment. [ closely supervised over 400
maintenance repair actions, |1 Alierations Equivalent Repairs and 15 Ship Alterations.

| performed removal and replacement and installation of two AN/SQR-19 Towed Array
Cabie systems, eliminating further repairs or rework, [ was directly responsible for the
successful accomplishment of Acousti¢/Electro-Magnetic Torpedo Countermensure
(NIXIE} system upgrades and restoration of an AN/SQS-53D digital sonar system,
including tranducer element repair, As Combat Systems Project Managet, | directed the
accomplishment of 92 maintenance actions requiring over 3500 man-days of repair effort
and saved over $320,000 by instalting refurbished OJ-194 aperator display consoles.

Provided emergent repairs to three AN/SQR-19 Towed Array Sonar System cables and
provided technical training to assist ships force personnel in the proper maintenance of
this complex acoustic/electronic equipment. | developed and implemented a hydraulic
fluid festing standard that produced hundreds of thousands of dotlars in labor and repair
material cost savings on tow cable hydrautic systems, Familiae with reading and
interpreting blueprints, schematics instructions and manufacturcrs specification
documents. Strong working knowledge of all hand tools, electrical power tools and
mechanical uses of tools. Assisted maintenance shops wqith production support services.
Tested and maintained support squipment and instrumentation necessary to perform
preventative and corrective maintenance to support continucd production. As Ship Repair
Facilities Command Career Counselor, | developed a robust retention team program that
increased retention to 100 percent, [ assimilated a proven record as an effective
administrator and manager of personnel iszues with the ability to effectively
communicate organizational policies, planning goals and objectives, and assisted in the
development of reports, analyses, evaluations, recommendations, messages and
comespondence,



Provided facility security and protective custody of all dry docks and ship husbandry
equipment including cranes, air conditioning facilitics, fuel depots, power stations and
pump houses. Supervised others in the performance of duties. Assisted with the
drydocking of ships using heaving lines and winches, Moored ships to piers as an
experienced deckhand.

Prior to US Navy scrvice | was & journeyman cable splicer with Hllinois Bell Telephone
Company and can splice copper and fiber optic telecommunications cabic, locate
underground cable using schematics and meters, and can count cable using color codes. |
maintain a SECRET security clearance and am eligible for s TOP SECRET security
clearance,

Education G
Bachelors of Business Administration >)©) ] 1992, GPA-
3.81 Magna Cum Laude,

Basic Elcatricity and Electronics Naval Training Center San Diego, CA. 16 Weeks.
Completed September 1987, Studies include electrical and electronic theory and
principles, AC & DC circuitry, test equipment

operation, analog and digital troubleshooting and soldering techniques.

Mk-1 14 Underwater Fire Control System (NEC (434) Naval Training Center

San Dicgo, CA. 9 Weeks duration, Completed January 1988, Studies include underwater
communication systems and sonar principles, clectronic theory, troubleshooting,
malfunction identification and repair,

AN/SQQ-B9(V) Integrated Towed Array and Sonobouy Sensors (ITASS) Level

{f Technictan, Flect Training Center San Diego, CA. 18 weeks completed October 1993,
Performed equipment light off, operation and shut down of ITASS System. ldentify basic
and complex electrical and hydraulic system malfunctions, perform comective and
scheduled maintenance.

Fiber Optic Maintenance Technician A-670-0063 Course of instruction focused on bath
indoor and outdoor cable types including: systern design, integration, fiber theory, fiber
und cable type

familiarization, mechanical and fusion splicing, hands on training in cable preparation,
acceptance testing, termination and mid entry sphicing.

LEADERSHIP FOUNDATIONS COURSE US Navy, 80 hrs. Completed May 1999, The
course provided training in management responsibilities, authority and accountability,
communication concepts, motivation, delegation, evaluation and counseling, Additionally
stressed topics were deciston

making, risk munagement, resource planning and management, quality process
management and process improvement.

Attended the 7 Habils of Highly Effective Peaple 24 hrs. Completed June 1998,



Instructor Training, Lesson Plan Development NEC 9502 March 2005.

Additional Information

Defense Acquisition University Certification for the following:

Activity Based Costing,

Fundamentals of Integrated Product Teams: Leveraging Defense Acquisition through
Teamwork.

_ Federal Acquisition Institute Certification;

Ethics Training

information Assurance Fundamentals
EEOQ Block Training

Contracting Officer Representative
Contracting Orientation

Competition in Contracting

Quality Insurance Inspector 02-05-2005



(b)(6) |
(b)(6) i

USA

Email| ®)©) |
Homc:}(b)(é&)
Wark:|

Wark Experience

DOD (02/22/2006 - Present) - Manager Human Resources Assistant/GS-0203-07
Fort Lewis, Washington United States

Supervisor: ! () [(b)6) | Contact:Yes

Duties: Duticx: TAW AR-600-8 and 600-8-1: Menager of a team of twenty clerical
personnel and floor supervisor. Serves as @ manager Human Resource Assistant for Fort
Lewis installation Soldier Rediness Center {SRC), with responsibility for planning,
coordinating, and conduct of the installation Soldier Rediness Processing (SRP)
operations. The scope of functions include responsibility for processing of individual
soldier, contractor, and civillian readincss programs at Fort lewis concerning
mobilization, demobolization, deployment, and redeployment (MDDR) uperations. The
Fort lewis SRC is & functional portion of the military Personnel Division (MPD), Most
Efficient Organizalion (MEQ) that may process in excess of 50,000 customers per year in
support of Operation Noble Eagle, Enduring Freedom, and Iragi Freedom. Developed
Standard Operating Procedures for handling deployments mobolization demobilizations
and redeployments of soldiers. Provides guidence and supervise works, trains staff,
cvaluate, counsels for comrections and advancement, Coordinate work associated with
Military Personnel Records, Evaluations, Seperations, Retirements, Reassignments,
DEERS/RAPIDS 1D Cards, soldier In/Out processing, Soldier Readiness and related
functions. Guides subordinates and provides leadership to the workers in accomplishing
the assigned tasks, As the lead for the front desk operations, I manage the initial entry
into the Soldier Rediness Processing site. Inprocess cach soldier into the Tactical
Personnel Services Databases, tracking cach soldier through Mob-plan 2122, [AW AR
600-8-14, Chapter | 1: making and issuing identification taps, directing individuals to
proper stations fot assistance. Brief ull incoming soldiers on the Soldier Readiness
Processing Site, send daily status reports to all sectors required for tracking _emaii/hard
copics). Insure all rules and regualtions are followed by all when in the Soldier Rediness
Processing site. Escort and brief VIP's when necessary. Schedule and set-up of all day |
and 2 briefing for Demobilizing units. Insure that all presdenters are notified of brief
times and are on time, Open the facility at the end af'the day. Facilitator for computer
network system support and training; initiate troubleshooting and repairs; advise
management on status on computer system, Point of contact for photocopy, supplies and
purchasing, supervise work orders and liaison to the copy contractor, Staff trainer for use
of new photocopier. The Fort Lewis SRC is a functional portion of the Military
Personnel Division (MPD). Most Efficient Organization (MEQ) that may process in
excess of 35,000 custormers per year. Reviews and interprets Department of the Army,




FORSCOM, and USAR regulations, circulars, planning directives, correspondence and
other memoranda on matters affecting MDDR missions of the Active Component,
National Guard, and contractors mobilizing at Fort Lewis, Washington, Discusses new
or changed procedures with manager and advises support activities on solutions
developed for past or anticipated problem sitvations. Sets priorities and quatterly and
annual goals. Resolves work problems presented by subordinates and recomimends of
implements way o improve production/quality of work in the unit. Gives advice,
counsel, and instruction 1o employees and provides or arranges for needed training,
Supports Equal Employment Opportunity and other manggement programs, Coordinates
hoth exercise and real world deployrments/mobilizations and provides instructions as
required to participating units. Solicits feedhack from support agencics and identifies
problem arcas, internal or extemal, Works ciosely with support agencies to deveiop
solutions and provide recommendations to interna! and external problem areas. Assists
with development of internal quality control procedures, publishes exercise and real
world MDDR schedules, and facilitates constant interaction with support agencies and
affected umts,

VINNELL CORPORATION (05/27/2005 - {11/18/2005 - Rotational Support Operation
Supervisor

Fort Irwin, California  United States

Supervisor: [(b ] [(b)(6 |(b)6) — - (b)(6) | Contact:Yes

Dutics: Serves as Rotations Operation Scction Supervisor responsible for planning,
managing, and integrating all tasks and scrvices associated with Rotatinnal
ULLS/Preseribed Losd List (PLL) Management and related Class [X operations and
STAMIS Systems; RSO! and Regenerations AWRPS Fleet Management, plus Bridgade
RSOl and Regeneration Services included within the performance Work Statement for
Logistics Support Service at Fort Irwin, Califomia. Interfices with the National Training
Center & Fort [wrin Deputy Commander for Logistic/Theather Support Command
Commander and staff, Operation Group, | ith Amored Cavairy Regement, Rotational /
Unit Commander and staff, the Project Manager, Project Deputy Manager, Division and
Office Manager (o plan, organnize and schedule resources against requirements and
timeline and apply quality controls and process indicators in the execution of work,
Executes all work in compliance with applicable regulations, laws standards, codes,
directives, and required permits. In the absents of the Division Manager this individuall
may act on behalf of the Divisional Manager in accordance with Letter of Instructions
and delegation from the Project Manager,

NTC, HHD, CSB (07/13/2003 - 05/01/2005) - Battalion Maintenance Supervisor
Fort [rwin, California  United States
Supervisor: MAJ Travis Sanders -((b)6)  Contact:Yes

Duties: Maintenance manager for a Corps Support Battalion; provided assistanqe to three
maintenance companies and a2 Heavy Equipment Transport platoon organic to the
buttalion and external organizational; manage organizational maintenance, Class [X,
manage the Oil Analysis Program ( AOAP ); manage all Test Mcasurement Diagnostic



Equipment { TMDE ) tor overall readiness of 190 wheeled vehicle, 177 trailers and 51
generator at 2 value over $20,000,000. Managed the ULL-G system for cach unit, Review
and analyze DA 2406 reports, established and maintained autorated and manual
aceounting records, posted receipts and tum-ins; reviewed and verificd quantity received
against shipping document, prepared and maintained records on equipment usage,
opetations, maintenance, modifications, and calibrations; processed inventorics and
surveys; local purchase through Support Operations. Responsible for the supervision of
four senior Motor Sergeants and over 90 personnel, Prepared reports to higher authority
as reguired.

31st Maintenance Company ((1/20/2002 - 07/13/2003) - Maintenance Control Sergeant

Fort mmmmmlmmm:m.sﬁ
(b)(6) , ontact:Yes

Supemsm} [

Dutics: Served as a manger providing evaluation, training and auiomation management
for all logistical and support personnet within the battalion. Developed and implemented
leadership and technical training for logistical and maintenance personnel, Responsibie
for the maintenance operation and productivity of four shops which provide DS/GS
automotive support, GS and Lift, DS/GS Armament and GS component rebuild to the 11
ACR, Operation Group, the NTC Prepositional fieet and 10 rutational BCT's annually;
senior trainer of & Reserves and National Guards znnual rotation and Maintenance
support teams. Supported all contraciors, Vinnell, Raytheon, and L3 Communication,
Reviewed production schedule, open and close job orders base on job completion for 13
department. Served as a member of the Pre-position fleet vehicle and special use
equipment to ensure the consistence avaiiability of PREPO fleet vehicle were ready for
every rotational Brigade. Reviewed logistician portion of unit readiness reports,
maintaining continual analysis of cquipment readiness for the purpose of improving and
expediting the installalion maintenance program, Review and analyze DA 2406 reports,
maintenance surmmary reports, backlog reports, and other (NTC) National Training
Center reports. Developed company policies and safety regulation to section leaders to
ensurc 100% compliance. Analyzed work problem, developed and implemented changes
to work conditions and use of equipment to increase efficiency of department and work
crew. Establish and maintained automated and manual acoounting records, posted
receipts and turn-ins: reviewed and verified quantity received against shipping
documents, prepared and maintained records on cquipment usage, operations,
maintenance, modifications, and ealibrations; processed inventories and surveys.
Responsible for an ASL value at $2,900.000 and $650,000 worth of MTOE equiprocst
and 185 personnel

M st Maintenance Company (01/12/2001 - 011 1/2002) - Maintenance Chiefl
Camp, Kyle, Armed Forces Overseas l{orem Republic of
Supervisor;|(b)(6) | Contact: Yes

Duties: Served as maintenance support team Chief'in the most forward noa-divisional D§
maintenance company; responsible for maintenance support of both wheeled and MLR's
track vehicle: plans and organize work schedule | monitors and instruct subordinate



personnel on troubleshooting and repair progedures; responsible for the health , welfare
and training of 78 personnel and accountable for over .5 million dollars worth of
equipment.

25th FWD Support Batialion (01/24/1998 - 01/20/2001) - Maintcnance Section Chief,
Support Operation

Fort, Lewis, Washington United States

Supervisor: (0)(6) Contact:Yes

Duties: Managed the training, coaching and assignment of duty for four senior
meintenance manager; developed Standard Operating Procedures { SOP ) and
memorendums of instruction for implementation of all daily fogistical and maintenance
operations; As secutity Manager conducted training on tervorism and espionage; ensured
all property and equipment was properly secured: counseled personnel on performance,
documenting all counseling sessions, recommending solutions and expestation;
maintained through knowledge of U.S. Army policies, regulation and procedures on all
personnet issucs and problems; provided information to both peers and subordinates on
the organization’s assistance programs which covered health, personal, financial, and
tarnily assistance; Work with AMC LARs to resolve problems experienced by unit
regarding parts requisitions{s} having long delivery date(s). Inspected unit stock
management process, provide insight to innovative new procedure and methodology to
maintain expent accountability of stock on hand. Visited units on quarterly basis to
inspect and provide guidance refating to SAMS/SARRS operations validatefinspect ASL
te ensure units were in corupliance with DA standards. Performed periodic review of
ASL 1o ensure authorized iterns stocked, stays within budget constraints and demand
support, Created, developed and implemented plans to augment Combat Service Support
(CS8) requircments and reviewed request(s) for backup overfiow DS mainienance.
Initiated action from result of analysis and coordinated its integration to complete the
mission. Utilized Standard Army Retail Supply System (SARRS), Total Asset Visibility {
TAV }, and Integrated Logistical Acquisition Program { TLADP ). Principle advisor to the
Support Operation Officer on all Brigade maintenance issues; responsible for
coordination between all levels of maintenance; supervised all STAMIS equipment;
responsible for the preparation of Battalion, Brigade and Corps level maintenance
reporting accuracy of readiness and maintenance productivity data presented] monthly to
senior officials and general officers; coordinated and chaired the weekly Brigade
Maintenance meeting orchestrating attendance by customers, CMMC, DOL, LAR and
LAO.

Education
College/University

(b)(6) v (09/15/1993 - Still Attending)

Colembus, Georgia

United Starcs

Degree: None - Mujor: General Studies
GPA: 3.2 Semester Hours: 57



Additional Information
Certification - Saml/Sam2 (12/10/2004)

80

Certification - Unit level Logistics System Course (02/16/2004)
40

Cenification - Instructor/Writer Course (10/24/1992)

160

Certification - Hazardous Material/ Waste Handling (09/22/2002)
40

Training - Unit Movement Officer Course (10/01/1997)

80hrs

Training - Equal Opportunity Leader Course {(01/20/1997)
80hrs

Training - Advance Management Officer Course (11/25/1995})
400hry

Training - SD 3158 MI1A1 Abrams & M2/3A1 Bradley System (04/19/1991)
J0hrs

Training - Organization, DS/GS, Support Maintenence Course (04/12/1990)
40hrs

Traiming ~ Maintenance Supervisor Course (01/23/199Q)
KOhrs

Trawing - Intermediate Management Officer Course (03/01/1988})
S60hr

Training - HEMTT (03/2%1987)
1200

Training - Basic Management Development Cowrse (02/20/1984)
160hr

Training - Battation Training Managcment System (04/07/1983)
A0

Certification - Heavy Wheel Mechanic Course (03/19/1981)




400hr




Referral List Candidate Selection

Daje: }2/28/2005 Managermwww_m_:w*:
UTILITY SYETEMS REPAIRER-OPERATOR SUPERVISOR, WS- 4742 10

Kef. List #: WTEU05004308

Reason:

Based on knowhedge, skills, and experience.

Note:

R




Date: 12/28/2005 Manager: [(b)(6) )(6) ]
UTFILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR, WS - 4742 - 10
Ref. List #; WTEU0S004308

(b)(6)

Selectee

FRR SR
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Referral List Candidate Selection

Date: 12/282005 Manager. (b)(6) | (b)(6)

UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR, WS - 4742 - 10
Rel. List #: WTEU05004308

Reason:

Bused on knowledge, skills, and experience.
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(b)(6)

Date: 12/28/2005 Manager:

UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR, WS - 4742 - 10
ef. List # WTEU05004308
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UNCLASSIFIED//FOR OFFICIAL USE ONLY

AR 15-6 I tigati
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division
Appointing Official: COL Cynthia A. Murphy, Garrison Commander

Interview Dat

Name: oywey ] Date: 4/23/20067

Rank: D4 Civilian (NSPS) Time: 1000 hours

Prganization: Fort Lewis CPAC Location: Bidg 2015, Rm 103

Phone; ey Email: j(b)(S) . ii
Union Not Covered Union POC. N/A

Representative: , Info:

Sworn Statement Privacy Act Advisement Rights Waiver Certificate

O ves I No O Yes o O Yes no

Documents Requested:
1. Requsst for Civilian Personnel Hire authorization

Provided: [ YES J no 1 N/A ~ Available from another source
2. Gatekeeper Checklist

Provided: [ YES ] nNO [T] N/A ~ Available from another source
3. Recruit-Fill Request for Personnel Action

Provided: [ YES O no [ N/A - Available from another source
4, Vacancy Announcement

Provided: [] YES 0 no [J N/A ~ Available from another source
5. Advance Copy of Vacancy Announcement

Provided: [] YES 00 No [ N/A — Available from another source
6. Resumix Referral List

ﬁ’rnvldad: ‘:] YES [J no ] N/A - Available from another source
7, Referral List Resumes

Provided: 1 YES 0 no I N/A — Available from another source
8. Resumes for all existing employees of WWTP and WTF

Provided: [ YES 1 No [ N/A — Available from another source
9. Candidate Selection List

Provided: [ YES [0 no 1 N/A — Available from another source
10. Tentative Job Offer Notice

Provided: [J YES O no [ N/A — Avaliable from another source
¥4,  6FB0 ~ Natification of Personnel Action for Individual Hired into Position
Provided: [ YEG 0 no [ N/A ~ Available from another source
12. Personnel file for[(p)(6 [(hM&Y ] [fh) ]

UNCLASSIFIED/ /FOR OFFICIAL USE ONLY
Page 1 of 2 Pages
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AR 15-6 Investigation
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division
Appointing Official: COL Cynthia A. Murphy, Garrison Commander

Provided: [J YES 0 nNo [ N/A ~ Available from another source

Interview Notes:

Purpose — Establish who handied Army vacancy announcement WTEU05004308 for Utility Systems Repairer-
Operator Supervisor, WS-4742-10 (DPW).
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AR 15-6 Investigation
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division
Appointing Official: COL [(b)(B} | Garrison Commander

Interview Data Sheet

Name: (by&y | Date: 5/22/2007

Rank: DA Civllian‘ {NSPS) Time: 1100 hours
Organization: Fort Lewis CPAC Location: Bidg 2015, Rm 103
Phone: (b6 ! Email: |(0)(6)

Union Not Covered Union POC  RN/A

Representative: Info:

Sworn Statement Privacy Act Advisement Rights Waiver Certificate
O ves O no 0 Yes 0 no 0 ves Ono

Documents Requested:
1, Personnet file for b\ UhMARY 1 [ThY |
provided: [J YES 0 no [ N/A ~ Avallable from another source

Interview Notes:

Purpose — Review personnel file for b\ [hMAY. ] [{hY(]

UNCLASSIFIED//FOR OFFICIAL USE ONLY
Page 1 of 1 Pages
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AR 15-6 Investination
Thvestigsting Officer: Greta M, Powell, GG-13/Chiel, DPTMS Security Division
Appolnting Official: [(h)] Cynthla A. Murphy, Garrison Commander

Interview Data Sheet |

Nare; 76y Cainpbell Date: §121%)2007

Rank: oA Civilian (NSPS) Time: 1100 hours

Diganlzation: Fort Lawis CPAC Location:  Gldg 2015

Phong: [253) 967-4735 Eengil: i(b)(ﬁ) J
tnson Not Covered Union POC  NJA

Representative; info:

Sworn Statement Privacy Act J\dﬂsemént Rights Waiver Certificate

0 ves JEno O ves JK(vo Oves Ao

Documents Requested: Mone

Reomonds Frovded: One pege ppe tdo pn Recrotmiat Frges

Enterview Notes:
Purpgae - Obtaln a genetalized overview/baseiine understanding of the DA Civilian hiring action process
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Recruitment Process

+ Vacancy occurs
¢ Request for Personne] Action submitted by
management

¢ Management discusses recruitment strategy with
human resources

¢ Vacancy announced on Army web site (open period
varies)

* DoD Priority Placement Program provisions applied
¢ Applications rated

v Selection list prepared and e-mailed to management
with resumes

* Management considers candidates, makes selection
¢ Position offered to selectee




UNCLASSIFIED//FOR OFFICIAL USE ONLY

AR 15-6 Investigation
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division
Appointing Official: COL Cynthia A. Murphy, Garrison Commander

Interview Data Sheet

Name: ey [hyey | Date: 4/23/2067

Rank: DA Civilian (NSPS) Time: 1100 hours

Organization: Fort Lewis CPAC Location: Bidg 2015

Phone; (253) 967-4735 Email: [(DYB) |
Union Not Covered Union POC  N/fA

Representative: Info:

Sworn Statement Privacy Act Advisement Rights Waiver Certlficate

1 Yes {InNo O ves O no 1 YES Ono

Documents Requested: None

A Interview Notes:

Purpose — Obtain a generalized overview/baseline understanding of the DA civilian hiring action process
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AR 155 Inyestigation
lnvestigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Securily Division
Appointing Offictal:  COL Cynthia A, Murpby, Garrison Commander

Interview Data Sheet | ]

Nama: m|(b)(6) | Date: 24 APR 07
Rank: 85-12 Timé: 0800
Organization; b1 {Temp Supv of WWTP) Location:  WWTE
. e \(b)(6) !
Phone: (b)(6) Ermait: |
Unian Nuot Coverad Union B0C  K{A
Representativa: Info!
Swom Statement Privacy Act Advisement Rights Walver Certificate

O ves /E:mo ’ | Oves /ﬁm O ves )gm
Docoments Reguestad:

i Diatiam of T Facdy

. ém}a/aja:? Sehaduly for il of 23-27RFROT

Interview Notes:

Purpase:  Take tour of WWTP and WTP operations. G&t a feel for working environment. Schedule intarviews for
week of 30 APR ~ 4 MAY,

. oo ~0F 30 - |0 m»/zbf/" /Z’W of WATF. Kacar oﬂmﬁaw\’éﬁfﬂfhs
ol et 108 wase waks TS dre rup Axdl WA (S &14/@(,?.{3,;/
of e /ey2
2 (B30~ f;t;m Sehadofed mkryews dor bll HWTE ff“/@@s

ﬂwsq'a:%e?éﬁ‘g
17300 - [(0)E) ‘
J400 - [©© |
?"fzd'&,, A7 RPR

06 30 -|®© }
o800 -[® ]
1400 ~ (00 |
1900 -[61E }
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UNCLASSIFIED//FOR OFFICIAL USE ONLY

AR 15-6 Investigation
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division
Appointing Official: COL Cynthia A. Murphy, Garrison Commander

Interview Data Sheet

Name: UbMEY Date: 24 APR 07

Rank: GSs-12 Time: 0800

Organization: U] (Temp Supv of WWTP) ' Location: WWTP

Phone: | myey Email: [(b)(6) ]
Union Not Covered Union POC  N/A

Representative: Info:

Sworn Statement Privacy Act Advisement Rights Waiver Certificate

[ yes OnNo (1 ves O nNo 0 ves O no

Bocuments Requested:

Interview Notes:

Purpose: Take tour of WWTP and WTP operations. Get a feel for working environment. Schedule interviews for
weak of 30 APR -~ 4 MAY.
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